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Abstract

Purpose: The education community should have tools for assisting students in their early
development for future success. The purpose of this applied research project is threefold. The
first purpose of this paper was to develop a preliminary model describing the components and
elements that should be included in a prekindergarten through 4™ year of college (the common
ending to a bachelor’s degree from a four-year university) Individual Graduation Plan (P-16
IGP). Second, educational experts and stakeholders assessed the preliminary P-16 IGP model
and offered suggestions to improve the proposed model. Lastly, an ideal P-16 IGP model was
developed by incorporating feedback provided by the educational stakeholders.

Methodology: Focused interviews were conducted with ten Central Texas educational
stakeholders and national experts to ascertain the soundness of the preliminary P-16 IGP model.
These interviews were open-ended in nature, providing the interviewees with the opportunity to
respond as they saw fit.

Results: The recommendations provided during the interviews were incorporated into an ideal
P-16 IGP model. This model is included in Appendix A. The ten key components of the model
are: 1) Plan Summary, 2) School Record and Succession, 3) Student Profile, 4) Personal
Development, 5) Academic Development, 6) Career Development, 7) Postsecondary
Development, 8) Monitoring and Intervention, 9) Support (Parent/Guardian), and 10) Portfolio.
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Forward

’

“Someone to tell it to is one of the fundamental needs of human beings.’
Miles Franklin (1901)*

In searching for a topic for my graduate applied research project my professor, Dr. Patricia
Shields, suggested that I look for problems that I, as a public administrator in my field, face on a
daily basis and attempt to tackle the subject matter related to those problems for possible
solutions. As a grant manager for a dropout recovery program at the Texas Education Agency, |
was aware of the many challenges that educational administrators face on a daily basis and
decided to take advantage of this research opportunity to help the administrators and their
students. One issue | faced was that the Texas Legislature required the development of the
components of a P-16 Individual Graduation Plan (P-16 IGP) to prepare students for college
success, which was required for all students in the dropout recovery program; however, neither
the components nor a sample plan yet existed.

The development of a P-16 IGP model seemed like a straightforward task. 1 would
research student planning models, create a preliminary P-16 IGP model, ask educational experts
to assess the model, and ultimately develop an ideal P-16 IGP model. As education
professionals would guess, this project was more easily conceptualized than implemented. In
hindsight, the idea of developing an “ideal” P-16 IGP model which students can use to guide
their lives from prekindergarten to a bachelors degree is something that cannot be adequately
accomplished as a project for a “three-hour graduate course at Texas State University,” as Dr.
Shields reminded us — at least if | wanted to graduate on time. What is ultimately developed then
is a “practical ideal” P-16 IGP model and a description of the major components and elements

that educational administrators can use to begin developing and implementing P-16 IGPs within

! Australian writer and feminist who is best known for her autobiographical novel, My Brilliant Career.
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their P-16 region to help students prepare for success in college. The practical ideal model “has a
distinct advantage over “best” practices because it is a kind of literature informed synthesis of
Best Practices” (Shields and Heichelbech 2011, 83). My hope is that the ideas presented in this
paper find a receptive audience, if only to imagine the responses one would hear from the
students as they were completing their P-16 IGP. The scenario of “Bailey Vasquez,” a fourth
grade public school student, is utilized at throughout to illustrate the plan implementation and is

identifiable in blue italics.

vii



Chapter 1: Introduction

So what were my childhood dreams? You may not agree with this list, but | was there. Being in zero gravity, playing
in the National Football League, authoring an article in the World Book Encyclopedia — | guess you can tell the
nerds early. Being Captain Kirk, anybody here have that childhood dream? Not at CMU, nooooo. | wanted to
become one of the guys who won the big stuffed animals in the amusement park, and | wanted to be an Imagineer
with Disney. These are not sorted in any particular order, although I think they do get harder, except for maybe the
first one.

Randy Pausch - Really Achieving Your Childhood Dreams
Carnegie Mellon University (2007)

Scenario: Bailey Vasquez, 4™ grade public school student?
It’s student orientation day at Southeast Elementary School in summer, 2010. This is the first
year Southeast Elementary and the school district implemented a personal P-16 Individual
Graduation Plan (P-16 IGP) for all students in grades prekindergarten through grade 12. Ms.
Annette, the Spanish teacher and girls’ softball coach has been assigned to meet with 18 students
to help prepare their first P-16 IGP. Bailey Vasquez is one of the students assigned to her.
Bailey, her mother, and father have just arrived for their first meeting with Ms. Annette.
Ms. Annette: Mr. and Mrs. Vasquez it’s good to meet you. The purpose of our meeting
today is to prepare a student graduation and success plan for Bailey. The district has
just started using this strategy and has developed a tool to help with the process. (She
hands a copy of a blank plan to Bailey and her parents).
Mr. Vasquez: Bailey is only in fourth grade, this seems like a lot of information to
collect for a student that is in elementary.
Ms. Annette: It is a lot of information, and if there is anything in the form that you do
not want to answer we can leave it blank. The district began this process because

research has shown that planning for college success begins early — even in elementary

% The character of Bailey Vasquez in this work is fictitious. Any resemblance to real persons, living or dead, is
purely coincidental.



school. This plan will help me help Bailey to achieve her goals and succeed in school.
I’ll be meeting with her once a month to check-in with her and to update the plan as
necessary.

Mrs. Vasquez: So, this plan can be changed anytime?

Ms. Annette: Yes. You can contact me or let Bailey know what needs to be changed at
anytime. (She provides the Vasquez’s with her card and tells them that her contact
information will also be on the plan). Let’s go over some information about the plan, and
then we can get started filling the form out. Once we are done I’ll enter the information
in our database and provide two hard-copies of the report to Bailey — one for her and
one for you. Bailey — do you have any questions?

Bailey: No, not yet.

Ms. Annette: Okay, let’s begin. (Ms. Annette proceeds to talk with Bailey and the

Vasquezs’ and fills out the plan accordingly.)

P-16 IGP Introduction

Many high school administrators, students, and parents are familiar with four-year graduation
plans that assist students in planning for the courses needed for graduation. Four-year graduation
plans help students prepare for a desired college major or career field. In Texas, state policy
makers have called for an education plan that begins at an earlier stage of a student’s educational
path and extends beyond high school graduation. These plans aim to guide student achievement
from prekindergarten through the end of the fourth year of undergraduate education, or “P-16.”
The name refers to an inclusive range of "grades,” beginning with preschool and running through

the postsecondary undergraduate years (Chamberlain & Plucker 2008, 472). Similar initiatives



such as “K-20” refer to grades kindergarten through the fourth year of an advanced graduate
degree (such as a medical degree).

P-16 plans, or P-16 Individualized Graduation Plans (P-16 1GPs) as they are referred to in
Texas®, assist students in taking responsibility for their education through a process of personal
assessment, educational planning, and goal setting useful for achieving academic proficiency. In
addition, P-16 IGPs allow educators and administrators to review the progress, interests, and

goals of individual students.

P-16 IGP Background

P-16 IGPs are based on the personalization of learning for students along the educational
spectrum. Personalization is important to education because it allows students to take an active
role in shaping their educational futures. Clark describes personalization as:

A learning process in which schools help students assess their own talents and

aspirations, plan a pathway toward their own purposes, work cooperatively with others on

challenging tasks, maintain a record of their explorations, and demonstrate their learning
against clear standards in a wide variety of media, all with the close support of adult

mentors and guides. (Clarke 2003, 15)

The development and use of P-16 IGPs are rooted in educational and career counseling in
schools. In the United States public schools are more universally accessible to the general
population than in other social institutions or organizations. The accessibility of public school, in
fact, makes it an ideal place to introduce career planning (Yates 2008). Since the late 1800s
career counseling has been responsive to major social changes such as the Great Depression and

the World Wars, adapting as necessary (Pope 2000). The most current phase of counseling

emphasizes “an increased sophistication in the uses of technology, the internalization of career

% Texas Administrative Code §102.1056.



counseling, the beginnings of multicultural career counseling, and the focus of the school-to-job
transition” (Pope 2000, 194).

Traditionally, the development of graduation plans and/or career plans for Texas students
begins in grades 9 through 12.* There is, however, very limited literature on student planning for
graduation, career planning, and strategies that encompass a student’s life from prekindergarten
through the completion of a postsecondary credential. Nevertheless, there are an abundance of
educational and career exploration tools and resources targeted towards both younger and older
students, including software such as Bridges, Career Cruising, and Kuder Journeys. The
popularity of these portfolio-type tools suggests that many schools are already utilizing some
form of systematized planning. Unfortunately, evidence that a coordinated effort exists between

preschool, K-12, and postsecondary is lacking.

P-16 History

P-16 education initiatives were initially developed as a response to the growing number of
students who were entering postsecondary education unprepared for entry-level courses. The
lack of preparation was attributed to three education systems — preschool, K-12, and
postsecondary — “operating independently of each other and failing to properly communicate
their mutual expectations regarding the knowledge and skills students must master” (Kreuger &
Rainwater 1997, 5). The disconnection occurred in part from “the expansion of junior high
schools, comprehensive senior high schools, low-cost community colleges, teachers’ colleges
that eventually became comprehensive state colleges and research universities” (Van de Water &

Rainwater 2001, 4).

* This is evidenced by the TEA Texas PGP and AchieveTexas TAP plans.



Van de Water and Rainwater (2001) argue that the education system, which developed
over the past century, is showing signs of an inability to cope with new demands and challenges
stemming from contemporary technological advances, as evidenced by the high number of
students that dropout of both secondary school and postsecondary institutions. In response to
this situation, a growing number of states began taking steps to infuse preschool, K-12, and
postsecondary education with greater coherence and a stronger sense of connectedness (Van de
Water & Rainwater 2001). In 2001 the Education Commission of the States cited six major
goals of P-16 initiatives:

1) expanding access to early learning for children ages 3 to 5, and improving their

readiness for kindergarten; 2) smoothing student transitions from one level of learning to

the next; 3) closing the achievement gap between white and minority students; 4)

upgrading teacher education and professional development; 5) strengthening

relationships between families and schools; and 6) creating a wider range of learning
experience and opportunities for students in the final two years of high school. (Van de

Water & Rainwater 2001, 2)

In summary, P-16 initiatives strive to create a seamless educational system guided by the

principle that success in college begins in prekindergarten.

Implementing P-16 IGP Programs in Schools

The P-16 IGP is a tool that makes up only a fraction of what students and schools need to
personalize learning and implement a seamless college transition planning program. According
to Conley (2005), the full implications of a completely aligned kindergarten-16 system are not
entirely clear at this point because much depends on exactly how states put the system in place.
However, upon review of sample student plans and implementation procedures (further
discussed in Chapter 3), P-16 IGPs should be supported through training and guidance. This

training should include how to implement the plans, an advisory process that enables the plans to



be used effectively, and the technological infrastructure available to make planning convenient
for students, advisors, and parents.

Implementing a P-16 IGP guidance program is a complex process that requires the input
of early education providers, local education agencies, and institutions of higher education
(Clarke 2003). Each institution must be aware of multiple aspects of the plan, including how the
plan will be used and how student planning will be conducted. This is particularly true for early-
childhood planning because these plans are maintained by parents or teachers out of necessity
(Mhoon 2003).

The use of the plan is often informed by a number of teachers, students, and counselors,
as well as the organizational or scheduling structure of the school (Clarke 2003). Additionally,
the contents of the plans, specifically student-level (and possibly parental-level) personal data
may be subject to privacy laws and may guide how the advisory aspect is carried out. Clarke’s
(2003) Changing Systems to Personalize Learning provides materials designed to help schools
and communities reach consensus on the development and implementation of personal learning
plans.

P-16 IGP implementation depends on the technology available to plan, develop, and
execute a program across the school and community. Predictably, a study on personalized
student learning plans and portfolios conducted in 2004 found that internet-based planning
products raked higher than CD-ROM or paper-based planning products among students,
educators, and parents (New Jersey 2009). Results from the study recommended the creation of
a statewide career planning and portfolio system along with technical assistance and training

guidance on effective career planning.



Texas’ Project Share

Officials in Texas are making the move to digital student planning systems, albeit on a small-
scale basis. In 2009 the TEA launched Project Share,” an innovative digital learning
environment where teachers and students communicate, collaborate, and access 21% century
digital content. In 2010 the TEA Project Share team launched a pilot program that offered
students opportunities to learn in an online classroom, as well as providing a place for them to
store and share achievements, cooperate with classmates, and communicate with teachers. The
Project Share pilot program included an e-portfolio, described as a digital record of scholarly
work and extracurricular accomplishments, which can be used for academic and personal records
that students can share as they transition from K-12 education and into college and career.
Project Share could potentially be the vehicle Texas needs to launch a statewide coordinated P-
16 IGP effort. Texas may benefit from exploring how other states such as Oregon have

implemented personal graduation plans for their students.

Oregon Department of Education Example

The Oregon Diploma Education Plan and Profile is intended to be used as a “road map” to guide
students’ learning throughout school and prepare them for future success. Oregon utilizes a
student profile component that serves as a “compass” showing where the student is coming from
and points to where the student wants to go on the map (Oregon Department of Education 2010).
Student are responsible, with guidance, for developing and managing their personal plans and
profiles. The school is responsible for providing a process and guidance to the students. Each

school district in Oregon is expected to have a comprehensive guidance and counseling program

® Documentation for this section is found on the Project Share Texas website under “About” located at
http://projectsharetexas.org/about.html.



in place, which includes individual planning to assist each student in setting and achieving
academic, career, personal, and social goals through community involvement and post high
school interests and plans. The model P-16 IGP developed in this research paper is partially

based on the Oregon plan.

Research Purpose

The purpose of this applied research project is threefold. The first purpose is to develop a
preliminary model that describes the components and elements that should be included in a P-16
IGP to sufficiently prepare students for college success. Second, educational stakeholders assess
the preliminary P-16 IGP model and offer suggestions to improve the proposed model. Lastly,
an ideal P-16 IGP model is developed by incorporating the feedback provided by the educational

stakeholders.

Development of an Ideal P-16 IGP model

This paper describes the development of an ideal P-16 IGP model consisting of a cohesive
collection of records used to prepare students for college success. Chapter 1 provided
background on P-16 initiatives and P-16 IGPs. Chapter 2 describes the federal, Texas, and local
education agencies and legislation that inform the development and implementation of P-16
IGPs. Chapter 3 discusses the proposed P-16 IGP model based solely on review of scholarly
literature and existing student planning models. Chapter 4 discusses the interview questions
designed to collect data and the structured interview process, including measures taken to protect
human subjects during the project. Chapter 5 discusses the results of the structured interviews.

Finally, Chapter 6 summarizes the P-16 IGP process, presents the ideal P-16 IGP model to



prepare students for college success, and discusses the limitations of this study, as well as

suggestion for future studies.

Chapter 1 Summary

P-16 IGPs aim to guide and plan student achievement from prekindergarten through the end of
the fourth year of undergraduate education. This is accomplished by assisting students in taking
responsibility for their education through a process of personal assessment, educational planning,
and goal setting. P-16 education initiatives are based on traditional educational and career
counseling in schools and have evolved as a means to address the situation of large numbers of
students who were entering college unprepared for entry-level courses. P-16 IGPs should be
supported through training and guidance on how to implement the plans, an advisory process that
enables the plans to be used effectively, and by the technological infrastructure available to make
planning convenient for students, advisors, and parents. The Oregon P-16 IGP is an example of
an effective statewide educational planning tool. The purpose of this project is to develop an

ideal P-16 IGP model sufficient to prepare students for college success.



Chapter 2: Setting

Chapter Purpose

The purpose of this chapter is to describe the federal, state, and local education agencies and
legislation that inform the development and implementation of P-16 IGPs in Texas. This chapter
begins by examining the federal, state and local education agencies (LEAS) responsible for
developing and administering different types of P-16 IGPs. Next, this chapter examines Texas’
state legislation relevant to P-16 IGPs in education. Finally, the chapter discusses the role that

Texas and LEAs play in the P-16 IGP implementation process.

P-16 IGP Federal, State and Local Education Agencies

P-16 IGP implementation in the U.S. education system occurs at all levels of government
(federal, state and local education agencies).

Federal Education Agencies — At the federal level, the United States Department of
Education (USDE) promotes student achievement by establishing policies related to federal
education funding, administering those funds, and monitoring their use.® Additionally, the
USDE collects data and oversees research on America’s schools, identifies major education
issues, focuses national attention on these issues, and enforces federal laws prohibiting
discrimination in programs that receive federal funds. The USDE provides resources and
guidance for developing Individual Education Programs (IEPs) for students with disabilities.
These IEPs are developed when a child enters school and revised throughout the student’s
education. Beginning at age 14 (or younger, if appropriate) the IEP must address the courses that
students need to take in order to reach their postsecondary goals. The state education agency

must comply with the IEP requirements or risk losing certain federal funds for students with

® See U.S. Department of Education website under “About ED” located at http://www?2.ed.gov/about/landing.jhtml.
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disabilities. Apart from IEPs, however, the USDE does not have policies in place for P-16
planning for all students.

State Education Agencies — In Texas the K-12 public education system is governed by the
Texas Education Agency (TEA) whose primary goal is to ensure that all students in the public
education system acquire the knowledge and skills to be responsible and independent citizens
(TEA Plan 2011). The higher education system (grades 13 to 16) is governed by the Texas
Higher Education Coordinating Board (THECB), whose mission is to provide Texans with the
widest access to quality higher education.” Together, the TEA and the THECB administer most
education programs in Texas.

In 1998 a P-16 collaborative began when the Commissioners of the TEA, the THECB,
and the director of the State Board for Educator Certification formed an informal network called
the Public Education/Higher Education Coordinating Group.® Representatives from the
legislature, the Governor's office, the university systems, state agencies, education associations,
and business coalitions were invited to the meetings. It was important for the stakeholders and
strategic partners to have a forum, however informal, to present ideas and discuss issues of
mutual concern and interest, such as the Advanced Placement/International Baccalaureate
(AP/IB) Incentive Program, college readiness projects, the role of community colleges, teacher
recruitment and retention, dual/concurrent enrollment, and minority enroliment and assessment.

In 2003 the Texas Legislature formalized the system by passing Senate Bill 286, which
created the P-16 Council and established the statutory agency membership that included the

TEA, THECB, the Texas Workforce Council (TWC), and the Texas Department of Assistive and

" See THECB website at http://www.thecb.state.tx.us on October 23, 2010.
8 See TEA’s P-16 Council was found on the TEA website at
http://www.tea.state.tx.us/index2.aspx?id=4767&menu_id=814 on October 23, 2010.
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Rehabilitative Services (DARS)®. In 2005 the Legislature modified and strengthened the P-16
statute by passing House Bill 2808, which allowed the Council to appoint three additional
members to represent education professionals, agencies, business, and/or other members of the
community.

The TWC is the state government agency charged with overseeing and providing
workforce development services to employers and job seekers of Texas. Regarding P-16 IGPs,
the TWC works to help students plan their futures, lifestyles, locations, and financial
expectations.’® DARS works with disabled Texans and the families of children with
developmental delays to improve their quality of life and to enable their full participation in
society.” Regarding P-16 IGPs, DARS counselors provide consultative and technical assistance
to public school personnel and help them plan the transition of disabled children from school to
work.

The four P-16 Council statutory agencies work together to infuse three largely
disconnected levels of public education — pre-school, K-12, and postsecondary — with a greater
coherence and a stronger sense of connectedness than would be possible alone.™

Local Education Agencies — In Texas a Local Education Agency (LEA) is defined as a
public school district, open enroliment charter school, or regional education service center.*?
Substantial local control is given to LEAs to provide administrative control or direction of public
schools. The responsibilities of an LEA may include operating the public school system,
distributing grant money to school projects, and contracting for educational services (TEA

2011a). In Texas over 1,400 LEAs are charged with implementing required federal and state P-

% See Texas Education Code (TEC) §861.076 and 61.077.

10°See TWC website at http://www.twe.state.tx.us on November 11, 2010.

1 See DARS website at http://www.dars.state.tx.us on November 11, 2010.

12 See THECB P-16 Texas website at http://www.p16texas.org on November 11, 2010.

13 See TEA Glossary of Terms located at http://www.tea.state.tx.us/index2.aspx?id=3439 on November 11, 2010.
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16 IGPs (TEA 2011a). The implementation of P-16 IGPs largely depends on federal, state, and
local education agency requirements and the specific populations served by each entity, as

discussed in the next section.

Texas’ Legislation Relevant to P-16 IGPs

In 2003 the 78™ Texas Legislature passed Senate Bill (SB) 1108, requiring a school principal to
designate a guidance counselor, teacher, or other appropriate individual to develop and
implement a personal graduation plan (PGP) for students in junior high schools, middle schools,
or high schools. These plans apply to students that do not perform satisfactorily on an assessment
instrument, described in Subchapter B, Chapter 39 (the Texas Assessment of Knowledge and
Skills, or “TAKS” test), as well as students who are not likely to receive a high school diploma
before the fifth school year following the student's enrollment in grade level nine, as determined
by the district."* In addition, SB 1108 “encouraged” each school district to establish a personal
graduation plan that identifies a course of study for each student-entering grade nine, which
promotes college and workforce readiness, career placement and advancement, and facilitates the
student's transition from secondary to postsecondary education. SB1108 also stated that the
student’s IEP might be used to meet this requirement if it was applicable.

Neither the TEA nor the State Board of Education (SBOE), however, had any rule-
making authority in this area; therefore, it was the responsibility of each school district to
interpret and implement provisions of the PGP in a manner consistent with the statute that best
served the school district’s unique characteristics (TEA 2003). The TEA in partnership with

Education Service Center XIlI and the Texas Association of Secondary School Principals

“ Texas Education Code (TEC) §28.1212.
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developed a Personal Graduation Plan Resource Guide and Model to assist districts in the
development and implementation of the PGP requirements (TEA 2003).

In a similar but separate piece of legislation, the 78" Texas Legislature also required
individualized graduation plans (IGPs) for students in schools that received funds under the High
School Completion and Success Grant Program, authorized under Rider 67 of the General
Appropriations Act.® The IGP must ensure that students at risk of not graduating from high
school are afforded instruction from highly qualified teachers, have access to online diagnostic
and assessment instruments, and are provided accelerated instruction in areas of academic
weakness (TEA 2003). This Individualized Graduation Plan could also serve as an extension of
the required PGP, if applicable.

In 2006 the 79" (3) Texas Legislature passed House Bill 1(HB1), an omnibus college
readiness bill, which required the State P-16 Council* to recommend to the commissioner of
education and the THECB a college readiness and success strategic action plan to increase
student success and decrease the number of students enrolling in developmental course work in
institutions of higher education. HB1 required that the strategic action plan include “a description
of the components of a P-16 individualized graduation plan sufficient to prepare students for
college success,” and a report on the progress of the plan, which is to be submitted on December
1st in even numbered years to the legislative leadership. This marked the first time the term “P-

16 Individualized Graduation Plan” or “P-16 IGP” appeared in Texas’ education legislation.

5 See HB 1, 78" Texas Legislature (2003).

1%In 2007, the Council co-chairs used their statutory authority to appoint three additional members to represent
education professionals, agencies, business or other members of the community. Members appointed to the
council serve two-year terms expiring February 1 of each odd-numbered year. The Council currently has seven
members.
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Implementation of P-16 IGP Leqislation

In December 2006 a baseline report was issued that provided the goals and objectives of the plan
recommended by the P-16 Council and adopted by the commissioner of education and the
THECB. Although progress has been made on many of the strategic action plan’s objectives, as
documented in each report, the 2008 report notes that some objectives and activities had to be
prioritized and initiated before intensive activity occurred in other objectives. As of the
December 2010 report, the P-16 Council had not completed the description of the components of
a P-16 individualized graduation plan.

Meanwhile, in 2007 the High School Completion and Success Initiative Council
(HSCSIC), created by House Bill 2237 during the 80™ Texas Legislature, recommended the
creation of a dropout recovery program for which a variety of service providers would be
eligible, including school districts, open-enrollment charter schools, regional education service
centers, institutions of higher education, or non-profit organizations (TEA 2008b, 15). The
Texas Dropout Recovery Pilot Program (TDRPP) was established and implemented by the TEA
in accordance with the Texas Education Code.!” The pilot program was designed to provide
eligible entities with financial grants to identify and recruit students who had dropped out of
Texas public schools and provide them services designed to help them earn high school diplomas
or demonstrate college readiness.

Commissioner of Education rules™ adopted in August of 2008 required the development

of a P-16 Individualized Graduation Plan for all students participating in the Texas TDRPP. For

'7 See Chapter 39, Subchapter L (the creation of the HSCSIC)

'8 The rules adopted by the State Board of Education (SBOE) and the Commissioner of Education are part of a
larger body of state agency rules known as the Texas Administrative Code (TAC). These rules are collected and
published by the Office of the Secretary of State. SBOE and commissioner's rules are codified under Title 19, Part
I1, of the TAC. Title 19 is Education, and Part Il is the Texas Education Agency. The SBOE and the Commissioner
of Education may adopt new rules or amendments to existing rules.

15



the purpose of the pilot program, the commissioner’s rules defined a P-16 IGP as “a document
with a prekindergarten through postsecondary focus, detailing a student's plans regarding courses
to be taken during high school in order to succeed in entry-level courses offered at IHEs.”*® The
required elements were similar to those included in the PGP legislation in 2003 and include

(A) the most recent assessment scores and strategies to improve these scores if they fall below
the student's appropriate grade level, (B) the educational goals of the student, (C) any diagnostic
information, appropriate monitoring and intervention and other evaluation strategies, (D) a
description of participation of the student's parent(s) or guardian(s), including consideration of
their educational expectations for the student; and (E) a description of innovative methods used
to promote the student's advancement and preparation to enter and successfully complete entry-
level college courses.

The TDRPP P-16 IGP definition and list of required elements provide a starting point
towards developing the components of an ideal P-16 IGP model for use by all of the students in
Texas and for adoption by the P-16 Council. Yet, there is a need to further develop specific
components of these plans in order to make them more useful for all students and educational
administrators. The development of a preliminary P-16 IGP model, including elements and
components that are sufficient to prepare students for college success, is discussed in the next

chapter.

Chapter Summary

P-16 IGP design and implementation is primarily governed by the state education agency and
administered through local education agencies. The Texas P-16 Council has authority to develop

the components of a P-16 individualized graduation plan sufficient to prepare students for

** Documentation for this was found in Texas Administrative Code (TAC) §102.1056.
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college success. However, these components have not yet been developed and can be informed
by mandated P-16 IGP plan components, developed for all students participating in the TDRPP.
In the next chapter, a preliminary P-16 IGP model is presented. The components contained in

the model are drawn from a variety of perspectives, all with the goal of transitioning students to

successful postsecondary opportunities.
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Chapter 3 — The Preliminary Model

“We cannot teach students well if we do not know them well.”
Theodore R. Sizer?

Scenario Continued

Background - According to her P-16 IGP, Bailey Vasquez is in 4™ grade and attends Southeast
Elementary, a public school in a suburb of Houston, Texas. Bailey wants to be a fashion
designer and enjoys designing and sewing dresses for her Barbie dolls. Bailey is the oldest of
three and has two younger brothers. Her parents did not attend college and both work full-time
at local businesses. Bailey is smart and makes A’s and B’s in school. She also plays soccer and

likes to attend church.

Chapter Purpose

The purpose of this chapter is to examine the scholarly literature and existing student planning
models used to develop the components and elements of a preliminary P-16 IGP model. The
preliminary P-16 IGP model is organized according to a conceptual framework,* which guides
the practical and mechanical elements of empirical inquiry concerning the components of an
ideal P-16 IGP model. The conceptual framework connects the data collection needs of a
particular research question (What are the ideal components of a P-16 IGP?) to relevant scholarly

literature.?

2 Sizer, Theodore S. 1999. “No Two Are Quite Alike. ” Educational Leadership, 57:1; 6-11.

21 To review information on developing a conceptual framework, see Shields, Patricia M. 1998. Pragmatism as
philosophy of science: A tool for public administration. Research in Public Administration 4: 199-230 and Shields,
Patricia M. and Hassan Tajalli. 2005. Intermediate theory the missing link in successful student scholarship. Paper
presented at the 2005 Annual Conference of the National Association of Schools of Public Affairs and
Administration, Washington D.C., October 13-15.

%2 For additional education related Texas State University Applied Research Projects, see Amaya (2010) and
Lindsey (2010).
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In Intermediate Theory: The Missing Link in Successful Student Scholarship, Shields and
Tajalli (2005) discuss the process of conceptualization associated with categories, utilizing
Kaplan’s analysis of conceptualization:

In this process the things studied are classified and analyzed: several things are

grouped together and particular things assigned to the several groups to which

they belong...Things are grouped together because they resemble one another

(Kaplan 1964, 50).

The categorization scheme exists to support current findings and can be “modified as
experience suggests change” because the categories are neither fixed nor perfect (Shields
& Tajalli 2005, 24). Additionally, Shields and Heichelbech (2011) emphasize that the
categories serve to develop a “practical” ideal model from the best components available;
thereby creating a useful, but by no means “perfect” ideal model.

The literature and documents relevant to P-16 planning contain a variety of information
on a student’s academic and personal profile that would be appropriate for inclusion in an ideal
P-16 IGP model in Texas. A search for plans from states whose P-16 efforts began on or before
the year 2000% (Rochford et al. 2007) and those studied in depth in the New Jersey Personalized
Student Learning Plans Resource Guide* (New Jersey 2009) revealed that only two states plans
were accessible online — Kentucky and Oregon. Therefore, the student planning models
examined in depth in this ARP include the Texas Personal Graduation Plan, and the Kentucky
and Oregon plans.

The data collected on indicators of student success were primarily based on the students’

personal background, academic progress, and postsecondary plans. The planning documents

% Florida, Georgia, lllinois, Indiana, Kentucky, Louisiana, Maryland, Minnesota, Missouri, Nebraska, Oregon,
Pennsylvania and Tennessee.

% Delaware, Florida, Kentucky , Michigan, Missouri, New Hampshire, North Carolina, Oregon, Rhode Island,
South Carolina, Utah and Washington.
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studied, however, varied in the depth of information included in the categories (or “components”

as they are referred to in this study) of their plans. For example, the Oregon plan was made up of

four basic components, one of which was “Personal/Educational/Career Interests and Goals &

Post-High School Goals” (Oregon Department of Education 2010, 4). On the other hand, the

Kentucky plan was made up of fourteen components, one of which was “Interests/Hobbies”

(Kentucky Department of Education 2011, 7). The major components of the Kentucky and

Oregon and Texas’ plans are provided and arranged according to similar features (See Table

3.1).

Table 3.1 Kentucky, Oregon and Texas Education Plan Comparison Table

Group |

Texas Plan
1. Personal Information

Kentucky Plan
1. Personal Information

Oregon Plan and Profile?®
1. Personal Information

! 2. Assigned Advisor
2 3. Student and Parent 2. Student, Parent, and Advisor 2. Parent Signature
Signature Signatures
3 4. Student Cumulative 3. Educational History
(Educational) History
4 5. Credit Acquisition Plan 4. My Four-Year High School Plan 3. Credit Requirements
5 6. Academic Plan 5. Action Plan for Service(s) Needed | 4. Learning Plan
6 7. Assessment Data 6. Self-Assessment Records 5. State Standards & Assessments
8. Assessment Objectives to 7. Reading and Mathematics 6. English, Mathematics and Science Work
7 Target Assessments Samples and/or Other Local Performance
Assessments
8. Supporting Documentation 7. Extended Application (Documentation/
8 Application of Knowledge and Skills)
8. Essential Skills (Record of Assessment
and Completion)
9. Student Academic Goals 9. Career Goals and Level of 9. Career Interests and Goals
Education Needed
10. Parent Goals for Student 10. Personal Interests and Goals
9 Academic Achievement
11. Educational Interests and Goals
12. Post High School Goals
13. Reflection
10. Career Assessment 14. Career-Related Learning Standards
11. Career Clusters 15. Career-Related Learning Experiences
10 =
16. Career Learning Areas
17. Personal & Career Accomplishments
12. Interests/Hobbies
11 13. School and Community Activities
14. Work Experience
18. Postsecondary Planning
12 19. Scholarship and Financial Aid

20. Employment Research

% The Oregon Plan is made up of four major components, however when combined with the Oregon Profile portion,
a total of 20 major components are required.
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The challenge of creating an ideal P-16 IGP model was to look for a “family
resemblance” to classify the large amount of information in the literature and in existing plans
(Shields & Tajalli 2005, quoting Kaplan). Using a review of the literature, ten preliminary
components of a model P-16 IGP were developed and similar data elements were classified
under each heading: 1) Plan Summary, 2) Educational Progress, 3) Student Profile, 4) Personal
Development, 5) Academic Development, 6) Career Development, 7) Postsecondary
Development, 8) Monitoring and Intervention, 9) Support (Parent/Guardian), and 10) Portfolio
(See Appendix B for a complete model). Elements in each component were influenced by the
literature as well as the inclusion of the elements in the Texas, Kentucky and Oregon plans (See
Appendix C).? The components and elements in this plan help to supplement existing research
as well as fill a void in areas that are poorly developed in depth in the existing research.?’The
remainder of this chapter is used to detail each of ten components in the P-16 IGP model,

concluding with a table of the conceptual framework.

% Embedded in the examination of the research in each of these components are examples of components and
elements that make up existing student planning models and research from around the nation. These include actual
templates of personal education plans from the Kentucky Department of Education (Kentucky plan, Appendix D)
and the Oregon Department of Education (Oregon plan, Appendix E) (as previously mentioned), and the TEA
(Texas plan, Appendix F).

%" Many of the studies examined are part of larger research projects not related to P-16 education planning per se,
but whose findings supported the use of specific data components and elements for postsecondary success that make
up the preliminary P-16 IGP model.
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1. Plan Summary Component
2. Education Status Component

3. Student Profile Component

4. Personal Development Component

5. Academic Development Component

6. Career Development Component
7
8
9
1

. Postsecondary Development Component
. Monitoring and Intervention Component
. Parent / Guardian (Support) Component
0. Portfolio Component

Scenario Continued

Buailey’s school district began implementing P-16 IGPs this year. Today is Bailey'’s third
monthly meeting with her advisor. Every afternoon after lunch from 1:00 — 1:30 p.m., students
are in homeroom or in the auditorium for a special educational event. This is a chance for
students to catch up on homework, to be exposed to new ideas, or to meet with their advisors, if
scheduled. At 1:00 p.m., instead of going to homeroom, Bailey goes to the meeting room in the
library to meet with her advisor Ms. Annette, the Spanish teacher and girls’ softball coach.
Bailey takes a copy of her P-16 IGP to the meeting.

The last time Bailey and Ms. Annette met was October 15, 2010. Today'’s date is
November 15, 2010. Bailey has Ms. Annette’s cell phone number and calls her at 1:05 p.m.,
wondering why she has not arrived. Just as Bailey finishes dialing, Ms. Annette walks in and
apologizes for being late. Their meeting begins with both of them reviewing their own copy of
the Plan Summary sheet and Ms. Annette notes that they are meeting as scheduled and agreed to

by Bailey and her parents.

Plan Summary Component

The first section of the preliminary P-16 IGP model is the Plan Summary Component made up of
elements that summarize the current state of the plan and provide the student, support person
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(parent or guardian), and advisor assurance of agreement with the plan’s contents. The plan
information elements should include the student’s name and grade level, plan revision date(s),
next meeting date(s), the student advisor’s contact information (local education agency person
that works with student on completing the plan), and signatures of the student, support person
and advisor. The plan summary and status section essentially serves as a “cover page” to the
student’s P-16 IGP and is generally the least complex section of the plan.

A. Student’s name and grade level. For obvious reasons, a student’s name must be
included in the first section of the P-16 IGP so that students and advisors know whom the plan is
about. Grade level is also important because it identifies what level the student is on the P-16
spectrum.

B. Plan revision date(s) and C. Next meeting date(s). In 1996, the National Association
of Secondary School Principals (NASSP), in partnership with the Carnegie Foundation for the
Advancement of Teaching, published Breaking Ranks: Changing an American Institution, which
offered a series of 82 recommendations that provided a “powerful and challenging” vision of the
21° century high school (NASSP 1996). Among the recommendations was the need for schools

13

to review each student’s “personal progress plan” continually and to indicate the extent of
progress toward graduation and postsecondary transition plans (NASSP 1996). The follow-up to
that report, Breaking Ranks 11, profiles a school in Maine that reviews progress on students’
personal plans every 6-8 weeks (NASSP 2004). The plan revision and next meeting date
elements of the plan summary component demonstrate a plan to review progress and indicate to
the student that they are expected to adhere to the plan.

D. Advisor's contact information (name, email, phone). The advisor’s contact

information element provides students with access to an adult that knows their history and
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background if the student needs personal or academic advice. Clarke (2003) argues that
“connecting each student to a caring advisor who will stay connected long enough to understand
student aspirations and talents is critical to the success of personalized learning” (Clarke 2003,
16).

Although there are both benefits and pitfalls that come with the development of a
personal relationship between a student and a teacher, supporters of the three “R’s” system —
Relevance, Rigor, and Relationships — which has become a cornerstone of many school reform
efforts throughout the country — promote working on relationships with students to make sure
they have a significant support system on campus (Daggett 2009). According to Breaking
Ranks I, “the presumed need to build relationships rests on the premise that many students
require a supportive relationship with the school or with someone at the school who understands
them personally” (NASSP 2004, 68).

Providing at minimum the advisor’s contact information to a student is a step towards
building that relationship. In the previous student scenario, Bailey is able to contact her advisor
by phone instead of wondering where her advisor is or skipping her planning session.

E. Student, support and advisor signatures. In a career and life planning article in the
Journal of Career Development, author Harry Drier argued that an effective comprehensive
student plan must include systematic and regular means for parents, educators, and students to
review and evaluate the students’ plan (Drier 2000). Drier (2000) notes that “it is through the
community that expects and nurtures career planning that students come to realize that it is a key
to success”(76). The signature elements serve to ensure that all parties are actively reviewing

and evaluating the plan.
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1. Plan Summary Component
2. Educational Progress Component

3. Student Profile Component . [ )

4. Personal Development Component 1-;6 ﬂ S

5. Academic Development Component ‘ ey ‘

6. Career Development Component 2 ! = 4
7. Postsecondary Development Component \ \

8. Monitoring and Intervention Component \

9. Support (Parent/Guardian) Component “ i
10. Portfolio Component s 5o

Scenario Continued

Ms. Annette: How are you Bailey?

Bailey: Fine

Pl

o

R
e e

Ms. Annette: Great! Let’s look through the Educational Progress section of the plan

(she and Bailey both study the plan). It doesn’t look like anything has changed. Can you

believe you’ll be graduating high school in the year 2019? It seems like such a long

way from now, right?

Bailey: Yeah, it does. I don’t think anything has changed on this section.

Ms. Annette: Don 't forget that next year you will be required to take the 5 grade

TAKS exam in order to pass to the 6™ grade. You are doing fine in school, just keep

working and you will pass it without a problem.
Bailey: Okay.

Educational Progress Component

The educational progress component of the plan is made up of elements that describe the

student’s educational history, current status, and where the student is planning to go to school in

the future. This includes the current educational institution and the date the student

enrolled, the education history of the student (such as names of former schools and advisors, if
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applicable), retention history, future education plan (such as schools the student is planning
on attending), a general outline of the courses and assessments required to complete the
future levels of education ahead, the expected high school graduation date and the expected
college graduation date. The Educational Progress Component can usually be completed from
school records and general education requirements of each institution and is not heavily
influenced by student’s responses.

A. Current education institution and date enrolled. The current institution name may
seem unnecessary since the student, advisor, and parent are all aware of the school the student is
currently enrolled in. However, all sample plans that were examined included the school name —
two even included the district name. The date enrolled may signify that the student recently
transferred from another institution, is a migrant student, is a child of military personnel, or has
another mobility factor that should be addressed in the plan. For example, in 1995 the Texas
Legislature created the compensatory, intensive, and accelerated educational instruction program
which allowed school districts to receive additional state funds to serve students who are at risk
of dropping out of school. * For the purposes of the program, a student at risk of dropping out
was defined and includes students who are under 21 years of age and meet at least one of 13 at-
risk indicators listed in the statute.”® Four of the at-risk indicators may be revealed by the date of
enrollment in an institution such as placement in an alternative education center, expulsion,
parole, or a previous history of dropping out of school. Additional at-risk indicators in this
statute (Texas compensatory education statute) are noted where relevant in the preliminary P-16

IGP model.

%8 3B 1, Texas Legislature 74(R) — 1995; (TEC 29.081(d)(1)).
# Texas Education Code 29.081(d).
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B. Education history (elementary schools/other schools attended, former advisor’s
names, etc. (if applicable)). Documentation of educational institutions a student attended in
the past may be important in planning their future. A student, parent, or advisor may be able to
use this information to reflect on the positive and negative aspects of a prior institution to inform
the student’s plan development. In a study conducted in 2003 on schooling resources,
researchers found that positive effects on student performance were more related to institutional
differences rather to differences in the resources available to students at the institution (Ludger
2003). Additionally, Drier argues that to be individualized and effective, educational counseling
must bring together the student’s past situation, current situation, and expectations about the
future in a systematic way (Drier 2000).

C. Retention history. According to research, retention (not advancing from one grade
level to the next) in middle grades and even elementary school, is associated with dropping out
(Kennelly & Monrad 2007). A study of students in Baltimore conducted from their enroliment
in first grade in fall 1982 through spring 1996 revealed that 64 percent of the students who had
repeated a grade in elementary school and 63 percent of those who had been held back in middle
school left school without a diploma (Alexander, et al. 1997). Additionally, course failure and
subsequent retention in grade levels were found to be a better predictor of not graduating than
were low test scores (Balfanz, et al. 2007). Retention is also listed as the first at-risk indicator in
the Texas compensatory education statute.

D. Future education plan (feeder elementary/middle/high school/ postsecondary
institution student will attend). Depending on when the Kentucky plan is filled out (the
Kentucky planning guide recommends at least by the 6" grade), students will identify the

elementary, middle and high school the student plans to attend. Driers’ findings, as stated in
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element b. Education history of this component, argue that a student’s expectations about the
future should be considered when counseling students about educational success (Drier 2000).
Surprisingly, the Oregon sample plan was the only one extending to postsecondary and asking
for the name of the college/institution the student plans to attend.

E. A general outline (or specific, if developing the high school four-year-plan) of
courses and assessments required to complete each future level of education. This element is
designed as a snapshot for students to illustrate what he should expect throughout his educational
career. This includes course sequence planning, which is the most widely recognized and
utilized form of planning for graduation and postsecondary success and assessment requirements
to proceed to the next level of education e.g. Texas Assessment of Knowledge and Skills
(TAKS) in Texas.

Historically, the lack of communication among education levels meant that students were
unclear what they should do in preparation for the next higher level of learning (Van de Water &
Rainwater 2001). A P-16 IGP may help to force the resolution of confusing messages,
misaligned curricula and conflicting assessments between institutions (Van de Water &
Rainwater 2001). The inclusion of a broad outline of a student’s education future in the plan
helps clarify what students are expected to master at each grade level and in the future. For
example, Bailey’s plan would notify her that she is required to pass the 5 grade TAKS exam to
enter junior high school, the 8" grade TAKS exam to enter high school, and the exit-level 11"
grade exam to graduate from high school, and that she may need to take the SAT to enroll in the
college of her choice. Providing this long-term “road map” helps students understand that their

preparation now affects their future educational outcomes.
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F. Expected high school graduation date, and G. Expected college graduation date.
The expectation of graduation is an important element in the P-16 IGP. It signifies the end goal
of high school and the end goal of college. Rader (2005) suggests that when students write down
their goals and have a plan to achieve those goals, students feel a greater sense of ownership for

their goals and that it increases their motivation and chance for success.

1. Plan Summary Component
2. Educational Progress Component

3. Student Profile Component
4. Personal Development Component

5. Academic Development Component

6. Career Development Component

7. Postsecondary Development Component
8. Monitoring and Intervention Component
9. Support (Parent /Guardian) Component
10. Portfolio Component

Scenario Continued

Ms. Annette: Let’s go to the next section of the plan, the Student Profile section.

Bailey: Okay.

Ms. Annette: So, has anything changed on the student profile section of your P-16 IGP?
Bailey: (as she scans through the component/element list): Um, well my mom wanted me
to see about getting into Gifted and Talented (GT) classes, but it has not been approved.
Ms. Annette: That’s great! I'll check into it and see if there is anything we can do to
move that along. Why do you want to be in the GT program, Bailey?

Bailey: Well, some of my friends are in it and they get to go on special field trips. Also, I
make good grades and | think | would do okay.
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Ms. Annette: | think you will do great! We may need to revise your schedule to make
sure you will get all the courses you need to finish the fourth grade and move onto fifth
grade, okay? (Ms. Annette makes a note to follow up with Bailey at their next meeting.)
When you and your parents hear from Mr. Adams the guidance counselor on the GT
decision, be sure to let me know.

Bailey: Okay, I will.

Student Profile Component

The third component is the student profile component, which is made up of elements that
primarily assist the plan advisor in obtaining demographic information that may be useful when
assessing a student’s academic and social needs. These elements include student personal and
contact information (name, date of birth, social security number, address, phone, email, etc.),
support contact information (name, place of employment, phone, etc.), parents’ educational
level attainment, socioeconomic status, race, ethnicity or culture, religion,
primary/secondary language(s) of student and parent, special education diagnosis,
gifted/talented identification, and migrant status. These prompts for personal information
from the student and the parent notify advisors of outside influences that may affect a student’s
academic and personal success.

In the student scenario above, although it is not discussed, Ms. Annette knows that
Bailey’s parents are of low-socioeconomic status and did not complete college. This helps her to
make her advising more conscious of Bailey’s situation — she may be less inclined to tell Bailey
that without a college degree she will not succeed in life — because Bailey’s parents did not go to
college and she does not want to offend her family. Or if Bailey were a migrant student, Ms.

Annette would be aware that in planning for the year Bailey would be gone for three months.
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A. Student personal and contact information (name, DOB, SSN, address, phone, email,
etc.). According to Drier, “while the extent and specificity of information needed to meet the
plan’s local needs/purposes will vary, it is likely all plans will include demographic data about
the individual” (Drier 2000, 78-79). Basic student personal and contact information should be
accessible for advisors and teachers so that they can know basic information about a student,
such as their age, and to encourage a successful student-advisor relationship.

B. Support (parent/guardian) contact information (name, place of employment, phone,
etc.). The support contact information element allows the advisor to initiate contact with the
support person and more fully understand the background of the primary caretaker of the student.
In the Bailey Vasquez example the advisor knows that the parents both work in local businesses
and can be reached with relative ease if necessary.

C. Parent’s educational level attainment. According to Eccles et al. (2004), the
educational level of a student’s mother is a significant predictor of full-time college attendance.
The inclusion of the parent’s educational level “may indicate how much they value education for
their own children” and should give advisors a better sense of how to communicate with a
student and her family (Eccles et al. 2004, 63).

D. Socioeconomic status. Many researchers have found that socioeconomic status affects
school achievement and college attendance (Shulruf, et al. 2008; Kosine 2008; Eccles, et al.
2004; Porchea, et al. 2010). Eccles, et al. (2004) found that socioeconomic status influences
children’s educational and occupational aspirations through their impact on the values parents
attach to their children’s school achievements and college attendance. Additionally, a study of
predictors of long-term enrollment and degree outcomes for community college students found

that although academic preparation is generally regarded as the strongest predictor of academic
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performance and college persistence, psychosocial factors and other non-cognitive factors such
as socio-demographic status affect academic outcomes (Porchea et al. 2010).

E. Race, ethnicity, or culture. Kosine (2008) found that culture plays a multifaceted role
in career development that is unique to each individual and defines culture as “gender, ethnicity,
sexual orientation, geographic location, socioeconomic status, disability, belief systems,
values, and so forth’(35). Kosine (2008) argues that students need to comprehend the role that
their culture plays on their career choices and how their career choices impact their culture —
whether financial, geographic, lifestyle, status, or other. Incorporating this information into an
educational plan may help the student to plan for the future while still being conscious of values
or their individual story.

Similarly, a study conducted in 2008 that looked at individual and school factors
affecting students’ participation and success in higher education found that socio-geographic
determinants, socioeconomic factors, gender, age, and ethnicity affect student participation,
performance, and success in higher education (Shulruf et al. 2008). The inclusion of this
information may help an advisor provide specific counseling to the student and to be aware that
these external factors may affect a student’s educational outcome. This information may also
affect how diversity training in educational institutions is conducted and how it can be improved
to address the needs of different populations.

F. Religion. A 2005 study conducted at Princeton University sampled nearly 4,000
college students from 28 elite American colleges and universities and found that students who
participate in religious ritual once a week or more reported higher college GPAs than those that

did not participate in religious rituals (Mooney 2005). In the study, Mooney argues that the
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findings both confirm numerous studies on religion and high school achievement and suggest
numerous avenues for further research on religion at the college level.

The inclusion of religion as an element in a model P-16 IGP may seem like sensitive
information to collect and controversial for some; however, religion plays a part in many
student’s lives and should not be discounted or ignored. Sharing this information with an advisor
is yet another avenue for a student to establish a meaningful connection with an adult. The
request for this information could be voluntary (as noted in the opening student scenario), and if
desired, confidential.

G. Primary/secondary language(s) of student and parent. According to Yates, rapid
demographic changes in culture, race/ethnicity, and language in the United States have exerted a
powerful influence on public schools, raising significant concerns or issues relative to the ability
of the educational system to successfully educate all of its children as future citizens of a
democratic society (Yates 2008, 4). Yates (2008, 8) argues that race/ethnicity, home language
and family income are powerful variables related to high school graduation and notes that
educational outcome data for students from nondominant sociocultural and linguistic
backgrounds highlight the failure of public schools to successfully educate all students. This
lack of success is reflected in higher rates of retention and placement in special education; lower
rates of high school graduation and college entrance; and fewer degrees awarded (Yates 2008, 4).
Additionally, in Texas a student of limited English proficiency is identified as at-risk for
dropping out of school, according to the compensatory education statute.

H. Special education diagnosis. Special education diagnosis may range from students

with speech impairments to traumatic brain injury.®*® The TEA Texas Project FIRST (Families,

% Documentation for this section was found at http://www.texasprojectfirst.org/DiagnosisVSDisability.html on June
18, 2011.

33



Information, Resources, Support & Training) notes, “parents should recognize that a disability
label should open doors for their children, allowing them access to services — not limit them...
When schools assign a child a disability category, they are doing this only to ensure that a
student is eligible to receive special education or related services” (TEA 2011b). The inclusion
of the diagnosis of and strategies for responding to student’s special needs (as discussed in the
next four components) should be included in a model P-16 IGP because the plan provides for
more supplemental information than what is already required in a special education student’s
federally required Personal Graduation Plan (discussed in Chapter 2). Additionally, students
identified as special education are identified as at-risk of dropping out, according to the Texas
compensatory education statute.

I. Gifted/talented identification. In Texas “gifted and talented students” means a child or
youth who performs at or shows the potential for performing at a remarkably high level of
accomplishment when compared to others of the same age, experience, or environment; or who
(1) exhibits high performance capability in an intellectual, creative, or artistic area; (2) possesses
an unusual capacity for leadership; or (3) excels in a specific academic field (TEA 2009b). In
Texas all school districts must identify and serve G/T students at all grade levels.* According to
the TEA, gifted and talented students require differentiation and special instruction in the areas
of content knowledge, product development, and research processes.

In a study of gifted adolescents, both boys and girls selected math as their most
interesting subject (Rudasill & Callahan 2010). The study found that coursework plans,
however, followed historical and stereotypic patterns in the general population. For example,
boys planned to take more math courses than girls, even though no differences in self-

perceptions of ability were selected. The identification of a gifted/talented student may help

* Documentation for this section was found at http://www.tea.state.tx.us/index2.aspx?id=6420 on March 10, 2011.
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advisors support all students’ needs, and in particular, those of female students who want to enter
the male-dominated fields of science and technology.

In the student scenario Bailey’s mother has observed that she has a gift in the creative arts
and wants to nurture it and feels that the school may have looked over that aspect of her
educational progress in favor of academic scores in the regular curriculum. She remembered that
the advisor talked about this when they reviewed the P-16 IGP and has since stepped forward to
request that Bailey enroll in those classes.

J. Migrant Status. In Texas a migratory child is a child who is, or whose parent or
spouse is, a migratory agricultural worker who, in order to obtain temporary or seasonal
employment in agricultural or fishing work, has moved from one school district to another.*
Texas has one of the highest concentrations of the nation’s migrant farmworkers and served
approximately 60,000 migrant children during the 2006-2007 reporting period (TEA 2009a).

Migrant education programs assist students in overcoming the challenges of mobility,
cultural and language barriers, social isolation, and other difficulties associated with a migratory
lifestyle. In this way they aid in successful transition to postsecondary education or
employment.®® Although it is difficult to describe a “typical” migrant farmworker, the most
recent findings from a survey by the U.S. Department of Labor indicates that many migrant
farmworkers earn under $8,500 a year as an adult, complete only 7.7 years of schooling, and
typically do not speak English. Furthermore, the report found that living conditions for migrant
farmworkers are among the worst in the nation and that migrant children are often described as
the most educationally disadvantaged students in American schools (TEA 2009a). The inclusion

of this indicator in the P-16 IGP is an important factor for advisors to consider because she may

%2 See http://www.tea.state.tx.us/index4.aspx?id=4700&menu_id=798; April 25, 2011.
% See http://www.tea.state.tx.us/index4.aspx?id=4700&menu_id=798 on April 25, 2011
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be able to recognize obstacles the student will face and devise strategies to help the student
overcome adversity.

The first three components of the model P-16 IGP are composed primarily of concrete
data that can be collected through a variety of records. The next four components (personal,
academic, career and postsecondary development) collect data from the student’s perspective and

are the most substantive sections of the plan.

1. Plan Summary Component
2. Educational Progress Component
3. Student Profile Component

4. Personal Development Component
5. Academic Development Component

6. Career Development Component

7. Postsecondary Development Component

8. Monitoring and Intervention Component

9. Support (Parent/Guardian) Component

10. Portfolio Component

Scenario Continued

Ms. Annette: So, it says here that you like sewing. Have you made anything new lately?
Bailey: Yes! | was watching an awards show and | made a dress like the one Selena
Gomez was wearing for my Barbie. It was fun.

Ms. Annette: That sounds like a lot of fun work!

Bailey: Yeah, it was fun.

Ms. Annette: So, are there any updates to the Personal Information section of your

plan?
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Bailey: Not really, but maybe I think | want to live in Paris someday. My aunt went
there over the summer and she said it was fun.
Ms. Annette: Well, that sounds exciting! Let’s add that to your list of personal goals.

Bailey: Okay.

Personal Development Component

The fourth section of the plan is the personal development component, which takes into account
the individual student’s own point of view and their individual learning styles. These elements
include personal goals, plans and strategies to achieve those goals, support network and
resources that may help accomplish those goals, likes and dislikes, interests/hobbies,
strengths/weaknesses, personal history, dreams, fears, school and community activities,
work experience and style and attitude inventories. It is in this section that a student first
begins to share her personal needs and connect with her advisor.

A. Personal goals (short and long-term). Setting personal short- and long- term goals
helps guide students toward a more constructive path in life (Rader 2005). In the Bailey story
Ms. Annette is connecting with Bailey as a way to help her think about and articulate her
personal goals and interests. Rader (2005, 123) notes, “when students write down their goals,
they are forced to examine themselves and see their own dreams.” According to Rader, this is
important because “reflecting on why they hope to achieve their goals, rather than simply
knowing what their goals are, is what motivates them to pursue their life ambitions” (Rader
2005, 123). Rader (2005) also notes that goal setting and breaking down those goals into
manageable pieces is particularly important for special education students because it helps them

break tasks into more manageable parts.
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B. Plans and strategies to achieve goals and review progress toward goals. This
element provides a place to record the plans and strategies that students will use to achieve
their goals. According to Drier (2000), plans must include provisions for regular and systematic
review and modification, including progress assessments and recommendations for next steps.
The inclusion of strategies and progress assessments helps to ensure that not only are goals
written out but that there are plans set to achieve the goal.

C. Support network and resources to accomplish goals (assets/people students may turn
to for help with accomplishing their goals). Schultheiss et al. (2005) found that the “growth
stage” (birth-14 years) was described “as a time when the self-concept develops through
identification with key figures in the family and school”(247). It is a powerful act for students on
their journey to success to identify people they can turn to and even harder to document those
assets. Tyler** (1976) wrote, “the school alone can contribute only a minor range of the
necessary learning experiences that can be perceived by young people as clearly real and adult-
like”(67). Opportunities for meaningful work experiences must be furnished by business,
industry, agriculture, health agencies, civil service, and social agencies. Additionally, the school
should “help to find these opportunities, to organize them for effective and sequential learning,
and to supervise them to assure that educational values are being attained by students”(67).

The inclusion of this element helps to ensure that students are connected to adults that
may be able to help them succeed in achieving their goals.

D. Likes/dislikes. In Changing Systems to Personalize Learning Clarke (2003) posed the

question, “How can we make students more aware of their talents, interests, and aspirations so

% Ralph W. Tyler (1902-1994) was an American educator who worked in the field of assessment and evaluation. He
served on or advised a number of bodies that set guidelines for the expenditure of federal funds and influenced the
underlying policy of the Elementary and Secondary Education Act of 1965. Tyler chaired the committee that
eventually developed the National Assessment of Educational Progress (NAEP).
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they can begin to plan effectively?”’(57). Clarke (2003) noted that many strategies exist,
including assessing a student’s likes and dislikes. To successfully advise students, likes/dislikes
as well as interests/hobbies and strengths/weaknesses discussed below, should be included in a
model P-16 IGP.

E. Interests/hobbies. Drier (2000) argues that individual interests along with abilities,
aptitudes, and achievements form the basis of goal setting. In the student scenario, Bailey feels
comfortable talking about her sewing hobby and interest in fashion. Clarke (2003) also supports
the use of interest inventories as a strategy to aid student planning.

F. Strengths/weaknesses. Exploring individuals’ perceived strengths and weaknesses
and comparing those to formal assessments (discussed in element I) might help students discover
inconsistencies in what they think they know and what they actually know. Furthermore, when
an advisor knows a student’s perceived or actual strengths and weaknesses, he is able to instill
confidence in their academic ability by celebrating academic success stories and encouraging
them to strive for new challenges (Smith and Blacknall 2010).

G. Personal history, H. Dreams, and I. Fears. Clarke (2003, 57) advocates for a series
of questions designed to create a dialogue between a student and advisor about what matters
most to the student. Clarke calls these questions Making Action Plans (MAPSs) and they make up
the basis for elements G through I in this section. A typical format for MAP questions follow:

1. Who are you? Describe yourself in as many ways as possible. What words
describe you? What do you like? Dislike? What are your favorite activities?
What are your strengths? Gifts? Talents?

2. History: What important things have happened in your life? Highlight people,
places, events, successes, challenges, and achievements.

3. Dreams: What hopes do you have for the future? What vision of the future pleases
you? What are your dreams concerning school, work, life experiences,
friendship, and fun?

4. Fears: What do you not want to happen in your life? What barriers or challenges
do you face in making your dreams possible?
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5. Needs: Looking at your history, personal qualities, dreams, and fears, what do you

need to make your dreams come true? What will make your high school

experience move you toward your hopes?

According to Clarke (2003), as students describe their self-perceptions they also raise
questions — “Should I continue exploring nature? Am | a real writer? Are my dreams possible?
Which ones have the most power? Will my fears slow me down? Can | meet my own needs while
pursuing my hopes? ”(58). Capturing student responses to these elements as they emerge gives
the students and advisors a place to start planning for a more personalized school experience and
therefore, should be included in a P-16 IGP.

J. School and community activities (clubs, organizations, sports) and K. Work
experience (paid/unpaid). Tyler (1976) argued that greater emphasis must be placed on the need
to recognize that the school curriculum guides only a portion of the student’s total learning
process. “What a young person experiences in the home, in school, in social activities, in the
community, in the chores and jobs he or she carries on, in the religious institutions where he or
she participates, in reading, in listening to the radio and viewing TV—all are included in the total
educational system through which the individual acquires his or her knowledge, ideas, skills,
habits, attitudes, interests, and basic values” (Tyler 1976, 65). Including student’s experiences in
their plans may help a student and advisor find possible life and career avenues and should be
included in a model P-16 IGP.

L. Style and attitude inventories. Personal style and attitude inventories are used to
describe people on the basis of their personality, temperament types, personal needs,

assertiveness, behavior, etc. > These inventories often reveal an innate predisposition of a

% Information for this section was found at http://www.nflrc.hawaii.edu/prodev/si99/surveyinstruments.htm on June
22,2011 and was compiled by Jeffrey A. Hatcher, University of Hawaii.
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person or their character and can benefit both students and advisors in terms of understanding

oneself and the person being advised, respectively.®

The Personal Development Component of the P-16 IGP attempts to address the personal

perspective of a student and his own development for academic success. The next section
Academic Development Component addresses academic preparation and is arguably the most

important section of the P-16 IGP.

1. Plan Summary Component

2. Educational Progress Component
3. Student Profile Component

4. Personal Development Component

5. Academic Development Component
6. Career Development Component

7. Postsecondary Development Component

8. Monitoring and Intervention Component

9. Support (Parent /Guardian) Component

10. Portfolio Component

Scenario Continued

Ms. Annette: Now let’s look at how you are doing in your school work.

Bailey: Ugh.

Ms. Annette: Why are you Ugh-ing? Did something happen? You usually are doing
really well.

Bailey: Well, I don't like to read and they are making us read so much and then write

about it. The teacher says | 'm not summarizing the stories good.

% Academic learning style assessments are discussed in Academic Development Component element g. of this
report.
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Ms. Annette: (scanning Bailey’s P-16 |GP) Hmm, well sometimes kids don't like to
read. Ididn’t like to read much when I was in school, but now I just love to read,
especially on the beach when I’'m on vacation.

Bailey: Yeah, I don’t mind reading all the time, but it is too much to do sometimes in all
the classes.

Ms. Annette: [ understand. Sometimes the teachers don’t know how much work the
students are taking home with all of their classes combined (Ms. Annette makes a mental
note to bring this up at the next faculty meeting and see if there can be some type of
homework coordination among staff). Well, what is one of the books you are reading
now?

Bailey: Where the Red Fern Grows.

Ms. Annette: (Continuing to look over Bailey’s P-16 IGP and the guidance provided to
her for implementing the plans to help students succeed) Oh, that is a good one. Bailey,
give me a minute while you look over the Career Information section.

Bailey: Okay.

Ms. Annette: (a few minutes later after noticing that Bailey’s personal learning
assessment reveals that she is an auditory learner) How about we see if we can get
Where the Red Fern Grows in an audio format? I love listening to books when I'm in my
car and you might enjoy it too. | think they have a version in the library. If not, we can
see about getting you one.

Bailey: Okay, that sounds good.

Ms. Annette: Great, try that and we’ll check-in on how it went next month, okay? (Ms.

Annette makes a note to herself to send the librarian and Bailey’s language arts teacher
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an email about the audio book. She also notes in the plan that an audio book will be used
as a strategy for academic improvement for Bailey.)

Bailey: Okay.

Academic Development Component

The fifth component of the preliminary P-16 IGP model is the academic development section of
the plan which is partially composed of tangible outcomes that must be realized in order for a
student to proceed to the next grade level such as courses and required assessments. Elements
include academic goals, plans and strategies to achieve those goals, academic preparation
needed for the student’s career choice, academic likes and dislikes, academic interests, and
courses and assessment scores needed to complete the grade level. When students and
advisors create and review this information regularly, students become open to possibilities and
plans for future successes begin.
A. Academic goals (short and long-term). Goal setting, whether personal, academic,
career or postsecondary, can be used to increase success and enhance task interest (Locke 1996,
122). In 1996 Edwin Locke, a leading researcher of goal-setting theory, described findings from
his 30 years of research on the relationship between conscious performance goals and
performance on work tasks. Because the P-16 IGP relies heavily on goal-setting, Locke’s first
three findings (possibly the most important) are summarized below:
1. The more difficult the goal, the greater the achievement.
2. The more specific or explicit the goal, the more precisely performance is
regulated.
3. Goals that are both specific and difficult lead to the highest performance
(Locke 1996, 118-19).

Similarly, Zimmerman et al. (1992, 663) studied the causal role between students’

academic goals and academic attainment, founding that the goals students set for themselves
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prior to the start of the semester were predictors of their final course grade in social studies.
Zimmerman et al. (1992) also reviewed experimental studies which showed teaching low-
achieving students to set proximal goals for themselves enhances their sense of cognitive
efficacy, their academic achievement, and their intrinsic interest in the subject matter.

B. Plans and strategies to achieve goals and review progress toward goals. According
to Drier (2000) “there are reasons why students in some schools know what they want, where to
get it, have plans for success and are surrounded by advocates and role models — it is because
their school’s guidance and counseling program formally plans that this condition is required for
all students”(76). Many students know what they want and can easily define their academic goals
— whether it is to graduate high school, or attend an Ivy League school. However, without plans
and strategies to get them there students are often left on their own with only their goal in hand.
The explicit requirement for strategies to achieve success forces students to see the actions that
need to take place in order to reach their goals.

C. Language development goals for students who are English language learners.
Although not specifically mandated in the Texas Personal Graduation Plan statute, the Texas
sample plan requires language development goals for students who are English language
learners. The Texas sample plan was developed in 2003 by the TEA in partnership with Region
X111 Education Service Center and the Texas Association of Secondary School Principals and
possibly reflects the large number of English language learners in Texas.

Yates’ (2008, 11) study of education reform for culturally and linguistically diverse
students,®” argues that paying particular attention to the achievement of English language

learners is a vital component when discussing education reforms or movements. Yates (2008,

%" previously discussed in the Student Profile Component, element g. Primary/secondary language(s) of student and
parent.
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11) found that to ensure success for these students, educational decision makers must apply
current knowledge and allocate resources towards the use of effective English language learning
intervention programs. The inclusion of specific language-related goals helps students and those
advising them in academic development.

D. Academic preparation needed for career choice. Schultheiss et al. (2005) investigated
childhood career development and recommended specific guidance lessons that expose students
to diverse occupations and focus on building the academic skills needed for those careers.*® They
also found that to strengthen the connection between school and future occupations, teachers and
school counselors could provide children with experiences that more clearly link academic
subject areas with various occupations (259). Students should document what type of academic
preparation is needed for their future career in the Academic Development Component of the P-
16 IGP so that they are aware of the skills needed to begin and advance in their career paths.

The inclusion of this element in this component makes academic preparation relevant to a
students’ career choice.

E. Likes/dislikes and F. Interests.* Academic likes/dislikes and interests differ from
personal likes/dislikes and interests because they pertain to the school. A students’ academic
likes may be math and her dislike may be reading; whereas in her personal profile she likes
sewing and dislikes scary movies. The inclusion of academic interests in a P-16 IGP may help

students express curiosity in a subject that they would not otherwise list as a “favorite.” Clarke

% Although more focused inquiry on career decisions is established in the Career Development Component portion
of this plan, this element is included in the academic development component to ensure academic preparation is
closely aligned to a student’s career choice. A similar element, Career Development Component element c. Level of
education needed to achieve goals/career paths, asks students to identify type of degree they need for a certain
occupation, however, the element does not address how prepared the student is for attaining that degree.

% Also see Personal Development Component, Element items d.-f. of this report.
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(2003) recommends improving student planning by making students more aware of their talents
and interests.

G. Learning and style assessments.®* Breaking Ranks Il recommends that teachers know
and use a variety of strategies to accommodate individual learning styles and engage students
(NASSP 2004). In order to use those strategies, the teacher or advisor must first know each
students individual learning style. The inclusion of this element in a model P-16 IGP provides
immediate information that can be used to make learning more memorable, increase engagement,
and improve of test scores (NASSP 2004). According to the NASSP (2004), addressing this in
the P-16 IGP should allow teachers and advisors to guide students with “data based on cognitive
development and findings from brain research”(126).

H. Graduation/grade level advancement requirements (courses, credits, assessments)
and |. Grades/scores on required elements for grade level advancement.** Chronicling grade-
level advancement requirements, including courses, grade, and scores required, is a basic step
towards helping students plan for success. In The Checklist Manifesto: How to Get Things Right,
Dr. Atul Gawande (2009) argues that simple checklists can improve the practice of medicine and
other projects. Many times, the complexities of graduation requirements overwhelm even the
brightest of students. By keeping track of at minimum, courses, credits, and test scores serious
mistakes and corner cutting can be prevented.

In examining the relationship between academic ability and college enrollment, Eccles et
al. (2004) also found that youth’s grade point averages are a significant predictor of full-time
college attendance. Additionally, Beland (2007, 28) notes that for students in high school, this is

the first time that grades and discipline record will have a direct impact on their post-high school

*® Also see Personal Development Component, Element item 1. of this report.
* Also see Educational Progress Component element item e. A general outline of courses and assessments required
to complete each future grade level.
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options. In both high school and college it is critical that students know what grades they need in
order to stay in school and to earn or keep financial assistance such as scholarships or grants.
Including courses and grades on a model P-16 IGP should reinforce the idea that the students are
working towards a larger goal while in the primary and secondary grades.

The Academic Development Component is based on student progress and performance
while in primary, secondary, and postsecondary institutions of education. Success in the
academic realm helps students reach success in their career and in pursuing advanced degrees.
The next two sections of the model P-16 IGP Career Development Component and
Postsecondary Development Component primarily focus on students’ knowledge of career and

college options.

1. Plan Summary Component

2. Educational Progress Component

3. Student Profile Component

4. Personal Development Component
5. Academic Development Component

6. Career Development Component
7. Postsecondary Development Component

8. Monitoring and Intervention Component

9. Support Parent / Guardian Component

10. Portfolio Component

Scenario Continued

Ms. Annette: So, did you see anything you want to update in the Career Information
section?

Bailey: No, everything is the same.
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Ms. Annette: Good. Well I think a fashion designer could definitely get a job in Paris.
Have you thought about going to any fashion shows in Houston or visiting museums
where they show famous designers works (Plans and strategies to achieve goals and
review progress toward goals)? The Princess Diana dress exhibit just started touring
around museums the U.S. You should Google it and let your parents know or ask your
grandparents to take you.

Bailey: Okay, that would be fun.

Ms. Annette: Great, yeah.

Career Information Component

The career information component of a P-16 IGP is made up of elements that highlight a
student’s future career interests. Elements include career goals, plans and strategies to
achieve those goals, the level of education needed to complete the career path, career likes
and dislikes, career interests, career assessments/aptitude results, and career
exploration/occupation search results. Documenting career goals and interests, especially at
early grade-levels, helps older students reflect on past experiences and may prove beneficial as
they plan for the future. These career choices are not set in stone and will likely be changed over
time. The TEA (2008) argues, “learning that a career is wrong for a student is as valuable as
discovering one that is right”(8).

A. Career goals (short and long-term). According to Gibbons and Borders (2010) the
educational and career plans students have for themselves are made well before high school
graduation. “Middle school is a vital time in career and college planning, regardless of the type
of post-secondary education that students intend to pursue” (234). The decisions students make

during this time may open or close doors that affect future career options. Drier (2000, 73) also
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views career and life planning as a process that starts early and believes it should be at the heart
of any guidance program.

B. Plans and strategies to achieve goals and review progress toward goals.** Setting
goals, as discussed in the previous component, is only one-half of the equation of reaching those
goals. There must be plans and strategies developed to achieve those goals. Drier (2000) argues
that there are three elements to a successful guidance program — knowing a student’s past,
knowing the student’s options, and laying out the steps to reaching the student’s goals. The
inclusion of this “plan within a plan” adds another layer of depth and quality to the model P-16
IGP. If this seems like a lot of work, that’s because it is. Drier (2000) argues that career planning
IS a structured and expected series of events and activities a student goes through as part of their
school experience. This type of planning “forwards the idea that to assure all youth have a plan
for life transition and success take state department of education policy and support, local district
expectations, time, and resources, and students who see the value in participating”(73).

C. Level of education needed to achieve goals/career paths. Career choices are often
made long before high school, and career selections tend to be stable over time (Hossler, Schmit,
& Vesper 1999). However, many students are not aware how far up the education ladder they
must go in order to reach their desired goals. Their career success depends in part on linking
educational requirements with career goals. Introducing students to different levels of education
— associate programs, masters programs, doctoral programs, etc. — and tying it into their career
choices, allows students to make more informed decisions about their futures. More importantly,

providing this information may encourage students to enroll in more challenging courses,

“2 Also see Academic Development Component element b. Plans and strategies to achieve goals and review
progress toward goals of this report.
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especially while in high school. Including this in the P-16 IGP may help ensure that unforeseen
career paths do not limit career options.

D. Likes/dislikes and E. Interests.” In Career Development in Middle Childhood,
Schultheiss et al. (2005) discuss a theoretical model of childhood career development that
consists of concepts thought to contribute to career awareness and decision-making. The model
includes factors that mirror and/or add dimensions to elements listed in this component,
including:

e Exploration: activities, such as searching or examining, that elicit information

about oneself or one's environment in an attempt to meet curiosity needs
e Information: an awareness of the importance or use of occupational information

and how one acquires this information
e Interests: an awareness of one's likes and dislikes.

F. Career assessments/aptitudes results. Students’ perception of their strengths and
abilities influence their course choices and eventual career choices (Rudasill & Callahan 2010,
305). Career assessments help students to better perceive their strengths and may assist students
in choosing a rewarding career. According to Drier (2000), an effective student career-planning
program includes developmentally appropriate assessments for each grade level, as well as
assistance interpreting revealed needs.

G. Career exploration/occupation search results. According to Drier (2000), students
need to know where the jobs are, the conditions of work, employer expectations, requirements,
forecasts for long-term employment, and much more. Including career exploration results in a P-
16 IGP helps students acquire and collect information helpful to future career. Drier (2000)

argues, “guidance needs to supply such information in the context of student interests as they

dream and plan for tomorrow’s further education and employment”(75).

*% Also see Personal Development Component, Element items d.-i. of this report.
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The next section, Postsecondary Development Component refers to the educational
directions students take after primary and secondary school. The focus is on getting in, staying

in, and getting out of an institution of higher education.

1. Plan Summary Component

2. Educational Progress Component

3. Student Profile Component

4. Personal Development Component
5. Academic Development Component
6. Career Development Component

7. Postsecondary Development Component
8. Monitoring and Intervention Component

9. Support (Parent/Guardian) Component

10. Portfolio Component

Scenario Continued

Ms. Annette: So, you still want to go to the University of Texas?

Bailey: Yes! I love going to Austin. My aunt lives there.

Ms. Annette: The one that went to Paris?

Bailey: Yes. She went to school there and my parents took me to her graduation when |
was barely like one month old.

Ms. Annette: So, she’ll be able to help you in case you have any problems, right?
Bailey: Yeah. She really wants me to go there, but says I should go to college wherever
| want.

Ms. Annette: That is good advice. Maybe next year you can start researching the top
schools in fashion design. But | hear that U.T. has a pretty good school for that, so

you will be fine. (Bailey nods.)
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Postsecondary Development Component

The seventh component of the P-16 IGP is made up of elements that emphasize postsecondary
educational interests and includes postsecondary goals, plans and strategies to achieve those
goals, college/major search results, college entrance requirements, workforce/training
options, and financial aid/scholarship information. Students should review past course work,
extracurricular activities, and jobs/community service and determine which they have found
most interesting.

A. Postsecondary goals (short and long-term). In a study P-16 intervention programs,
having clearly defined goals was found to be an important ingredient to success in higher
education (Scott 2007). Furthermore, of the students surveyed in a 1995-96 cohort, 11.6%
reported that they had no specific degree goal. “Six years later, of those who had reported no
degree goal, 56 percent had not obtained a postsecondary credential and were no longer enrolled
in higher education” (31). Students with a degree goal reported different and more promising
results. “Moreover, beginning students without a degree or certificate goal were most likely to
leave without a degree in the first year of their enrollment” (31). Including postsecondary short-
and long-term goals is an important part of the transition into college and should be included in a
model P-16 IGP.

B. Plan and strategies to achieve goals and review progress toward goals. According to
Eccles et al. (2004, 64), planning to attend college is a major predictor of actually attending
college. Additionally, they note that college enrollment is the result of “a long-term process of
complex interactions among academic, personal, social, psychological, and financial

considerations”(62).
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Currently, most high schools offer college transition planning. However, there is little
evidence that they accurately take into account a student’s lifelong ambitions. In traditional
postsecondary counseling, which occurs late in P-12 schooling, a student’s most recent
postsecondary ideas (which may be influenced by external factors, such as their friends, their
parents, or what the advisor thinks is best for the student) may outweigh what is truly right for
the individual student (Eccles et al. 2004). In addition, the specific steps of what an individual
student must do to prepare for college is often lacking in traditional high schools since
counselors often have large numbers of students to serve. Scott (2007) noted “counselors in
Texas attest that large counselor-student ratios prelude some students from receiving the
attention necessary for effective career counseling”(108). As previously noted, incorporating
smaller plans within the P-16 IGP adds depth and importance to a plan that could otherwise be
regarded as superficial.

C. College/major search results. Encouraging students to explore college options and

providing them with information on college costs, financial aid, and how to select a college may

help students realize that college is feasible (Gibbons & Borders 2010). Additionally, evaluators

of effective college preparation have found that successful programs start in middle school,

include counseling, involve parents and peers, and provide concrete information about college

(Gibbons & Borders 2010). Similarly, a study on the relation of early adolescent college plans

and subsequent college enrollment found that intervention programs designed to increase the

interest of both youth and their parents should begin in elementary and middle school (Eccles et

al. 2004).
D. College entrance requirements. Many, if not most, institutions of higher education

have minimum qualifications for admitting incoming students. These tests, such as the SAT
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administered annually by the College Board, are high-stakes tests that hold consequences for
college admissions (Paulson & Marchant 2009). Students must self-select to take the tests, and
tests vary from college to college and university to university. At minimum, students should
know the tests and scores required to gain admission to their college of choice.

E. Workforce/training options. Many postsecondary institutions offer workforce
programs and training for technical jobs that allow students to earn certificates and begin careers
in a shorter time-span than a traditional four-year bachelor program. These options are primarily
available at community colleges, and many programs allow students to eventually transfer to
four-year colleges. However, many students are not aware of the options available and may have
an unrealistic concept of what is actually available to them. For example, researchers in North
Carolina found that most ninth graders underestimated the number of community colleges and
private colleges in the state and overestimated the number of public four-year universities in the
state (Gibbons & Borders 2010). The P-16 IGP must incorporate approaches to postsecondary
success that are purposeful and relevant to local economic opportunities, such as those found in
workforce/training programs.

F. Financial aid/scholarship information. The quality of programs, cost, and financial
aid opportunities are rated by students as “most important” when choosing a college (Gibbons &
Borders 2010). These students reported that “finances/not enough money” and “academic
deficits” would be the main barriers preventing them from continuing their education.

Moreover, when asked about the cost of attending college, most students overestimated the costs
by thousands of dollars (Gibbons & Borders 2010).
In the previous three sections (Academic, Career and Postsecondary Development) the

focus was mainly on how students, with help from the advisor, can help themselves plan for
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future success. The next section of the plan, Monitoring and Intervention, focuses more on how
the advisor and/or teacher can use the information from the P-16 IGP thus far, to help the student

achieve success.

. Plan Summary Component

. Educational Progress Component

. Student Profile Component

. Personal Development Component

. Academic Development Component

. Career Development Component

. Postsecondary Development Component

8. Monitoring and Intervention Component
9. Support (Parent/Guardian) Component
10. Portfolio Component

~NoO O WN -

Scenario Continued

Ms. Annette: Okay, B, let’s take a look at your plans for acceleration and
advancement. Your plan says that you will need to be tutored in reading and writing
after school two days a week. How is that going?

Bailey.: It’s okay — | practice reading and writing and | get my homework done and the
teachers check it when I'm finished.

Ms. Annette: Do you think your reading and writing is getting better?

Bailey: | guess. My grades are getting better.

Ms. Annette: Good. How about any personal support services you might need? Can
you see okay, do you think you need glasses? Are you coming to school ready to learn?

Are you sleeping well and eating a good breakfast?
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Bailey: I'm doing okay. Sometimes some of the girls at school can be mean. They made
fun of me one time for crying in class. But | was so frustrated, the teacher didn’t see
what happened and I ended up getting in trouble for something I didn’t do.

Ms. Annette: Bailey, you are such a smart, strong girl. Don’t let other people get you
down. Let’s talk about ways that you can learn to turn the situation around and not get
so worked up in class (Ms. Annette and Bailey discuss some techniques that might help

Bailey remain calm when faced with a difficult situation).

Monitoring and Intervention Component

The monitoring and intervention component is made up of elements that support the student’s
social and academic needs. Elements include personal support services/interventions,
innovative methods to promote grade level advancement, plans for intensive accelerated
instruction for academic assessments, methods to prepare students to enter higher
education prepared to succeed in entry-level courses, and the status of these interventions.
This is a chance for the advisors to check in with students on how teacher prescribed methods of
acceleration and advancement are progressing.

A. Personal support services/interventions. The personal support services and
intervention element is included to ensure students are receiving the social support services they
need to succeed in school. For example, the Texas Dropout Recovery Pilot Program discussed in
Chapter Two provides social supports for participants including transportation, childcare, and
other basic needs that may prevent students from attending school.

Smith and Blacknall (2010) found that social supports have been shown to positively

influence retention for underrepresented student groups in postsecondary education. These
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interventions “help foster and fortify social networks, campus-connectedness and sense of
belonging, self-confidence, and academic motivation”(2). Asking students on a regular basis if
their basic social needs are being met can help reduce the chance that students will drop out of
school.

B. Innovative methods to promote grade level advancement and C. Intensive
accelerated instruction for academic assessments. Innovative methods to promote grade level
advancement and intensive instruction for academic assessments consist of activities or services
that go beyond what a student traditionally receives in a standard classroom. Formal policies in
Texas include allowing students to “test out” of subjects, earn college credit, and have flexible
scheduling and online instruction. Informal examples include remediation services, writing or
math “camps,” counseling sessions, and even self-esteem building retreats for students identified
as at-risk (See Appendix G for a list of examples provided by a local education agency in Texas).

In Texas “intensive accelerated instruction” is mandated at the conclusion of the next
regular school term to enable students to perform at their grade level and/or to attain a standard
of annual growth specified on the statewide assessment (TEA 2003). The methods and strategies
prescribed for academic advancement and acceleration should be included in a model P-16 IGP
to complement traditional learning experiences and to enhance advising.

D. Methods to prepare students to enter higher education prepared to succeed in entry-
level courses. Many times, the quality of college preparation is “largely a hit-or-miss
proposition” (Conley 2005, 9). Conley noted that with the exception of students at the nation’s
most selective universities, large numbers of students struggle to succeed in entry-level college

courses (Conley 2005). In recent years, Texas has responded to this problem by linking high
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school preparation with college success through the creation of college readiness standards that
will eventually connect earlier grades in the K-12 spectrum.

Conley (2005) points out that throughout the nation, even students with A’s in high
school need stronger skills in reading, writing, problem solving, and critical thinking. Conley
asks school staff and administrators to consider the following provocative question — “To what
degree is the high school’s program of instruction consciously designed to achieve some
specified set of aims versus being the accumulation of historical precedent, tradition, and teacher
and community preferences?”’(14). Furthermore, answering this question may serve to design
intervention programs that really prepare students to succeed in college and beyond. Thus,
Conley (2005) devised a “Checklist for College Readiness” to assess how close the typical high
school graduate is to college readiness and to improve programs based on respondents’ collective
or individual scores (301). Texas is now working on plans to back-track the college readiness
standards into junior high and elementary school. According to the Texas Higher Education
Coordinating Board,* future college readiness standards will be indicators of student readiness
to progress to the next level in a unified P-16 system of public education. These indicators, and
whether or not a student has met the threshold, should be available to students, parents, and
advisors and should be included in a model P-16 IGP.

E. Status of interventions. Interventions must be monitored and evaluated by counselors,
teachers, and others (Drier 2000). Results will facilitate strategies for increasing individual
achievement, identify deficiencies, and may also serve as a basis for program enhancement
(Drier 2000). A strategy outlined in Breaking Ranks Il suggests progress be reviewed every 6-8

weeks and that past activity and assessments should be used to revisit and, if appropriate, revise

4 Documentation for this section was found at http://www.thech.state.tx.us/index.cfm?objectid=B85D3720-0A6F-5485-
D132ED569517E4DC on June 23, 2011.
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learning plans (NASSP 2004, 84). The Texas plan already requires appropriate monitoring and
intervention in the secondary school plan. This requirement should be extended to plans for all
students in grades P-16.

The next section of the plan Support (Parent/Guardian) provides an opportunity for a

guardian(s) to share their goals and expectations for the student’s future.

. Plan Summary Component

. Educational Progress Component

. Student Profile Component

. Personal Development Component

. Academic Development Component

. Career Development Component

. Postsecondary Development Component
. Monitoring and Intervention Component

9. Support (Parent / Guardian) Component
10. Portfolio Component
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Scenario Continued

Ms. Annette: Bailey, let’s review your parent’s expectations for you this year and for the
future and talk about anything that you feel is important to let me know.
Bailey: Okay (she and Ms. Annette review the parent’s goals originally set at the

beginning of the year).

Support (Parent/Guardian) Component

The support (parent/guardian) component describes the personal, academic, career and
postsecondary expectations and goals that the support person has for the student. The term
“support person” in the preliminary P-16 IGP model includes a parent, guardian or an individual
acting as a parent in the absence of a parent or guardian, as defined in the Family Educational
Rights and Privacy Act (FERPA) (20 USC 1232g), which is the primary federal law governing
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education records. This is important because under FERPA, schools can allow individuals
“acting as a parent” to access education records, including report cards, attendance records, etc.*

A. Parent’s personal expectations/goals for student. Cooper et al. (2005, 417) found that
families are a key factor—and possibly the most important one—in students’ developing and
sustaining personal, educational, and career aspirations from childhood to young adulthood.
They also note that although this might be expected among college-educated parents, low-
income, minority, and immigrant families often help their children set and maintain these
aspirations. Including expectations and goals for a student’s personal well-being allows parents
to express success in terms of what is important to them, aside from the academic, career and
postsecondary expectations that are also addressed in the model P-16 IGP.

B. Parent’s academic expectations/goals for student. The goals parents set for students
play an important role in their academic success. In a study on high school students,
Zimmerman et al. (1992) found that parental goal setting at the beginning of the semester served
as predictors of final course grades. Parents can motivate academic attainment directly by
influencing a student’s personal goal setting, and their expectations should be documented in a
model P-16 IGP available to each student.

C. Parent’s career expectations/goals for student. In a study on career development in
middle childhood, findings suggest that some children have already begun to hold ideas about
the importance of earning money, providing a home for one's family, and helping others through
their work. The results also indicate that important key figures in the child's life have a
significant influence on the development of these work-related conceptions. Specifically,

participants in this investigation described how their families helped to shape their understanding

% See http://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html on November 11, 2010.
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of the function or meaning of work by communicating the importance of hard work and earning
an income (Schultheiss et al. 2005, 257).

Additionally, a study in 2006 examined patterns of help-seeking for educational and
career planning issues in a sample of 483 students in grades 11-12 from two schools in southern
Ontario, finding that although counselors were the most common source of support for
educational issues very few students sought assistance for career issues, choosing to turn to
family members instead (Domene et al. 2006). The study also revealed that males and students
with lower occupational aspirations were more likely to avoid seeking assistance from
counselors for educational planning issues, while males, students with lower educational
aspirations, and students with parents who attained higher levels of education were least likely to
see counselors for career planning (145). Knowing that students often seek career advice from
their parents, it is important to document what is important to the parents in the student’s career
plan.

D. Parent’s postsecondary expectations/goals for student. Parents’ higher education
expectations play a key role in whether or not students attend college. According to Eccles et al.
(2004), these expectations must be conferred to students at a younger age. As noted in the
Postsecondary Development Component - C. College/major search results element, intervention
programs designed to increase the interest of both youth and their parents in college should begin
while the children are in elementary and middle school. Guidance programs should focus on
giving students and their parents’ information that will help them make wise choices related to
high school course enrollment, school attendance, and extracurricular activities; all of which
have significant long-term effects on subsequent educational options (75). P-16 IGPs with this

element are well suited to carry out such a strategy.
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The final section of the plan Portfolio Component can be viewed as an addendum to the
plans set forth in the previous sections of the model P-16 IGP. The portfolio allows students to

show tangible evidence of their achievements throughout their P-16 years.

1. Plan Summary Component

2. Educational Progress Component

3. Student Profile Component

4. Personal Development Component

5. Academic Development Component

6. Career Development Component

7. Postsecondary Development Component
8. Monitoring and Intervention Component
9. Support (Parent/Guardian) Component

10. Portfolio Component

Scenario Continued

Ms. Annette: Do you have any work to add to your portfolio from this past month?
Bailey: Yes. 1did a drawing in art class that I really liked and | also have one of my
writing exercises that the teacher said was really good.

Ms. Annette: Great. You can place those in your file and then we’ll scan them at the
end of the semester along with everything else. Well, it seems like we are about done for
today. Do you have anything else you want to cover?

Bailey: No, that’s it. I'm doing okay.

Ms. Annette: Good, I'm glad you are okay. Let’s look at the calendar ....it looks like our
next meeting is on Wednesday, December 15" — same time, same place. Does that work?

Bailey nods.
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Ms. Annette: Okay, so I'll update your plan with what we talked about today and then
send you your copy tomorrow.

Ms. Annette: So, what are you doing for the Thanksgiving holiday? (Ms. Annette and
Bailey continue to talk as they walk out of the library and down the hall to their next

classes.)

Portfolio Component

The portfolio component is made up of tangible elements that showcase a student’s work and
include assessment records, a completed sample job applications, letters of
recommendation, lists of references, pictures and/or videos of relevant work, records of work
experience, a resume, samples of school work and any special awards a student has received
throughout their educational career. The plans and literature reviewed for this section focus
mainly on the high school to college transition, as evidenced by the elements in this section;
however, contents of the portfolio will likely vary depending on the student’s grade level.
Clarke’s Changing Systems to Personalize Learning (2003) offers exercises that may be
completed by schools to come to an agreement with portfolio content.

A. Assessment records, B. Completed sample job application, C. Letters of
recommendation, D. List of references, E. Pictures, videos, F. Records of work experience, G.
Resume, H. Sample of schoolwork, and I. Special awards. The purpose of portfolios is to make
student passions visible (Clarke 2003, 69). Portfolios help students develop evidence that they
are pursuing their own goals while also meeting the expectations of their families and advisors

(73). The model P-16 IGP provides a structured environment to keep and catalogue academic
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and personal evidence that can be useful in reflecting on one’s past for guidance and for

achieving future goals.

P-16 IGP Conceptual Framework

The preliminary P-16 IGP model components and elements described in this chapter are aligned
with relevant scholarly research according to a conceptual framework model, as discussed in the
chapter introduction. A complete table of the preliminary P-16 IGP model is available in Table

3.2.
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Table 3.2: Preliminary Model P-16 IGP: Components Tied to Literature

Preliminary P-16 IGP Model Components Sources

. Future education plan (feeder elementary/middle/high school/ postsecondary
institution student will attend)

. A general outline (or specific, if developing the high school four-year-plan) of

courses and assessments required to complete each future level of education
Expected high school graduation date
. Expected college graduation date

1. Plan Summary Component Clarke (2003); Daggett

a. Student's name and grade level (2009); Drier (2000);

b. Plan revision date(s) NASSP Breaking Ranks |

c. Next meeting date(s) (1996); NASSP Breaking

d. Advisor's contact information (name, email, phone) Ranks Il (2004)

e. Student, support and advisor signatures

2. Educational Progress Component Alexander (1997); Balfanz,

a. Current education institution and date enrolled Herzog and Mac Iver

b. Education history (elementary schools/other schools attended, former advisor's | (2007); Drier (2000);
names, etc. (if applicable)) Kennelly and Monrad

c. Retention history (2007); Ludger (2003);

Rader (2005); Van de Water
and Rainwater (2001)

L W

(=

. Student Profile Component

. Student personal and contact information (name, DOB, SSN, address, phone,

email, etc.)
. Support (parent/guardian) contact information (name, place of employment,
phone, etc.)

. Parent’s educational level attainment

. Socioeconomic status

. Race, ethnicity, or culture

. Religion

. Primary/secondary language(s) of student and parent
. Special education diagnosis

Gifted/talented identification

. Migrant Status

Drier (2000); Eccles, Vida
and Barber (2004); Kosine,
Steger and Duncan (2008);
Mooney (2005); Porchea,
Allen, Robbin and Phelps
(2010); Rudasill and
Callahan (2010); Shulruf,
Hattie and Tumen

(2008); Texas Education
Agency (TEA) (2009a);
TEA (2009b); TEA
(2011b); Yates (2008)
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. Personal Development Component

. Personal goals (short and long-term)

. Plans and strategies to achieve goals and review progress toward goals

. Support network and resources to accomplish goals (assets/people students may

turn to for help with accomplishing their goals)

Clarke (2003); Drier (2000);
Schultheiss, Palma and
Manzi (2005); Smith and
Blacknall (2010); Rader
(2005); Tyler (1976)

d. Likes/dislikes

e. Interests/hobbies

f. Strengths/weaknesses

g. Personal history

h. Dreams

i. Fears

j. School and community activities (clubs, organizations, sports)

k. Work experience (paid/unpaid)

I. Style and attitude inventories

5. Academic Development Component Beland (2007); Clarke

a. Academic goals (short and long-term) (2003); Drier (2000);

b. Plans and strategies to achieve goals and review progress toward goals Eccles, Vida and Barber
c. Language development goals for students who are English language learners (2004); Gawande (2009);
d. Academic preparation needed for career choice Locke (1996); NASSP

e. Likes/dislikes Breaking Ranks Il (2004);
f. Interests Schultheiss, Palma and

g. Learning styles assessments Manzi (2005); Yates (2008);
h. Graduation/grade level advancement requirements (courses, credits, Zimmerman, Bandura and
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assessments)
Grades/scores on required elements for grade level advancement

Martinez-Pons (1992)

i.

6. Career Development Component Drier (2000); Gibbons and
a. Career goals (short and long-term) Borders (2010); Hossler,

b. Plans and strategies to achieve goals and review progress toward goals Schmit, and Vesper (1999);
c. Level of education needed to achieve goals/career paths Rudasill and Callahan

d. Likes/dislikes (2010); Schultheiss, Palma
e. Interests and Manzi (2005); TEA

f. Career assessments/aptitudes results (2008)

g. Career exploration/occupation search results

7. Postsecondary Development Component Eccles, Vida and Barber

a. Postsecondary goals (short and long-term) (2004); Gibbons and

b. Plan and strategies to achieve goals and review progress toward goals Borders (2010); Paulson and
c. College/major search results Marchant (2009); Scott

d. College entrance requirements (2007)

e. Workforce/training options

f. Financial aid/scholarship information

8. Monitoring and Intervention Component Conley (2005); Drier

a. Personal support services/interventions (2000); NASSP Breaking
b. Innovative methods to promote grade level advancement Ranks Il (2004); Smith and
c. Intensive accelerated instruction for academic assessments Blacknall (2010); TEA

d. Methods to prepare student to enter higher education prepared to succeed in (2003)

entry-level courses
e. Status of interventions

9. Support (Parent / Guardian) Component

a. Parent’s personal expectations/goals for student

b. Parent’s academic expectations/goals for student

c. Parent’s career expectations/goals for student

d. Parent’s postsecondary expectations/goals for student

Cooper, Chavira and Mena
(2005); Domene, Shapka
and Keating (2006); Eccles,
Vida and Barber (2004);
Schultheiss, Palma and
Manzi (2005); Zimmerman,
Bandura and Martinez-Pons
(1992)

10. Portfolio Component

a. Assessment records

b. Completed sample job application
c. Letters of recommendation

d. List of references

e. Pictures, videos

f. Records of work experience

g. Resume

h. Sample of school work

i. Special awards

Clarke (2003)

Chapter Summary

Review of the available resources that aid students in planning for education from

prekindergarten through the fourth year of college reveal the need to develop a preliminary

model to facilitate the planning process. In order to successfully engage the large number of
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public school students in Texas, a coordinated process must be developed to help educators
implement the state’s required P-16 planning recommendations. The elements of this
preliminary model represent the ideal aspects of a model P-16 IGP. The next chapter discusses

the methodology used to conduct this study.
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Chapter 4. Methodology

Chapter Purpose

The purpose of this chapter is to describe the methodology used to develop an ideal P-16 IGP
model. Ten components, derived from scholarly literature and existing student planning models
from Texas and the U.S., are used to direct data collection from P-16 educational experts and
stakeholders through structured interviews. Each component is assessed using structured

interviews, conducted between March 7, 2011 and March 30, 2011.

Conceptual Framework

Table 4.1 summarizes the connection between the conceptual framework and the structured
interview questions posed.*® Responses to the queries included yes and no answers as well as
open-ended responses requesting specific information for the assessment of the model P-16 IGP.
When viewed as a whole, the interview questions provide a comprehensive assessment of the
preliminary P-16 IGP model. Questions are constructed to assess the preliminary P-16 IGP
model and to gain input that will strengthen the model so that it represents an ideal P-16 IGP

model sufficient to prepare students for college success.

*® To review Texas State University Applied Research Projects utilizing the practical ideal type conceptual
framework see McLemore (2008), O’Neill (2008), and Campbell (2009).
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Table 4.1 Operationalization of the Conceptual Framework
Preliminary Model Component

. Preliminary Model Categories

. Plan Summary Component

. Educational Progress Component

. Student Profile Component

. Personal Development Component

. Academic Development Component

. Career Development Component

. Postsecondary Development Component

. Monitoring and Intervention Component

. Support (Parent/Guardian) Component

10. Portfolio Component

©CoOo~NOoO O~ WNEFO

uer
Please review the categories in the
preliminary model. Are all of the
categories listed in the preliminary model
relevant to a P-16 1GP?

(See “Preliminary Model Categories™)

Should any categories be added or
eliminated? If so, what would you
eliminate or add?

(See “Preliminary Model Categories” and elements in each category
component below)

Please consider the categories and
elements in the preliminary model.
Should any categories or elements be
added or eliminated based on a student’s
grade level? Is so, what would you
eliminate or add by grade level?

1. Plan Summary Component

a. Student’s name and grade level

b. Plan revision date(s)

¢. Next meeting date(s)

d. Advisor’s contact information (name, email, phone)
e. Student, support and advisor signatures

Please review the elements in the “Plan
Summary” category. Should any be
eliminated? If so, which one(s)?

(See “Plan Summary Component” and elements)

Please review the elements in the “Plan
Summary” category. Should any be
added? If so, what?

2. Educational Progress Component

a. Current education institution and date enrolled

b. Education history (elementary schools / other school attended,
former advisor’s names, etc. (if applicable))

c. Retention history

d. Future education plan (feeder elementary/middle/high
school/postsecondary institution student will attend)

e. A general outline (or specific, if developing the high school four-
year plan) of courses and assessments required to complete each
future level of education

f. Expected high school graduation date

g. Expected college graduation date

Please review the elements in the
“Educational Progress” category. Should
any be eliminated? If so, which one(s)?

(See “Educational Progress Component” and elements)

Please review the elements in the
“Educational Progress” category. Should
any be added? If so, what?

3. Student Profile Component

a. Student personal and contact information (name, DOB, SSN,
address, phone, email, etc.)

b. Support (parent/guardian) contact information (name, place of
employment, phone, etc.)

c. Parent’s educational level attainment

d. Socioeconomic status

e. Race, ethnicity, or culture

f. Religion

Please review the elements in the “Student
Profile” category. Should any be
eliminated? If so, which one(s)?
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g. Primary/secondary language(s) of student and parent
h. Special education diagnosis

i. Gifted/talented identification

j. Migrant status

(See “Student Profile Component” and elements)

Please review the elements in the “Student

Profile” category. Should any be added?

If so, what?

4. Personal Development Component

a. Personal goals (short and long-term)

b. Plans and strategies to achieve goals and review progress toward
goals

c. Support network and resources to accomplish goals (assets/people
students may turn to for help with accomplishing their goals)

d. Likes/dislikes

e. Interests/hobbies

f. Strengths/weaknesses

g. Personal history

h. Dreams

i. Fears

j. School and community activities (clubs, organizations, sports)

k. Work experience (paid/unpaid)

. Style and attitude inventories

Please review the elements in the
“Personal Development” category.
Should any be eliminated? If so, which
one(s)?

Please review the elements in the
“Personal Development” category.
Should any be added? If so, what?

5. Academic Development Component

a. Academic goals (short and long-term)

b. Plans and strategies to achieve goals and review progress toward
goals

¢. Language development goals for students who are English
language learners

d. Academic preparation needed for career choice

e. Likes/dislikes

f. Interests

g. Learning styles assessments

h. Graduation/grade level advancement requirements (courses,
credits, assessments)

i. Grades/scores on required elements for grade level advancement

Please review the elements in the
“Academic Development” category.
Should any be eliminated? If so, which
one(s)?

(See “Academic Development Component” and elements)

Please review the elements in the
“Academic Development” category.
Should any be added? If so, what?

6. Career Development Component

a. Career goals (short and long-term)

b. Plans and strategies to achieve goals and review progress toward
goals

c. Level of education needed to achieve goals/career paths

d. Likes/dislikes

e. Interests

f. Career assessments/aptitudes results

Please review the elements in the “Career
Development” category. Should any be

eliminated? If so, which one(s)?
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g. Career exploration/occupation search results

(See “Career Development Component” and elements)

Please review the elements in the “Career
Development” category. Should any be
added? If so, what?

7. Postsecondary Development Component

a. Postsecondary goals (short and long-term)

b. Plan and strategies to achieve goals and review progress toward

goals

c. College/major search results

d. College entrance requirements

e. Workforce/training options

f. Financial aid/scholarship information

Please review the elements in the
“Postsecondary Development” category.
Should any be eliminated? If so, which
one(s)?

(See “Postsecondary Development Component” and elements)

Please review the elements in the
“Postsecondary Development” category.
Should any be added? If so, what?

8. Monitoring and Intervention Component

a. Personal support services/interventions

b. Innovative methods to promote grade level advancement

c. Intensive accelerated instruction for academic assessments

d. Methods to prepare student to enter higher education prepared to
succeed in entry-level courses

e. Status of interventions

Please review the elements in the
“Monitoring and Intervention” category.
Should any be eliminated? If so, which
one(s)?

(See “Monitoring and Intervention Component” and elements)

Please review the elements in the

“Monitoring and Intervention” category.
Should any be added? If so, what?

9. Support (Parent/Guardian) Component

a. Parent’s personal expectations/goals for student

b. Parent’s academic expectations/goals for student

C. Parent’s career expectations/goals for student

d. Parent’s postsecondary expectations/goals for student

Please review the elements in the
“Support” category. Should any be
eliminated? If so, which one(s)?

(See “Support Component” and elements)

Please review the elements in the
“Support” category. Should any be
added? If so, what?

10. Portfolio Component

a. Assessment records

b. Completed sample job application
c. Letters of recommendation

d. List of references

e. Pictures, videos

f. Records of work experience

g. Resume

h. Sample of school work

i. Special awards

Please review the elements in the
“Portfolio” category. Should any be
eliminated? If so, which one(s)?

(See “Portfolio Component” and elements)

Please review the elements in the
“Portfolio” category. Should any be
added? If so, what?
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Structured Interviews

In-person structured interviews were used to analyze the usefulness of the preliminary P-16 IGP
model.*’ Structured interviews are the ideal method to collect detailed expert and stakeholder
input on the components and elements of the proposed P-16 IGP model primarily because they
allowed for clarification of the P-16 IGP model, which is a new concept to many educational
stakeholders. The presence of an interviewer also decreases the number of “don’t knows” and
“no answers” that are common in other forms of survey research (Babbie 2010). Additionally,
in-person interviews allow for probing for answers and the clarification of the components and
elements included in the preliminary P-16 IGP model.

However, there are drawbacks to structured interviews such as the neutrality of the
respondents. Given that the proposed preliminary P-16 IGP is developed by the interviewer, the
interviewer may have a tendency for responses to be in general agreement with the interviewer’s
own position (Babbie 2010). This reduces the anonymity and the privacy that may encourage
candid responses to the preliminary P-16 IGP model. Additionally, interviewers must strictly
control, through formal specifications, the explanatory and clarifying comments that occur in the
interview; otherwise the responses received may be problematic when comparing results (Babbie

2010).

Interview Questions

The focused interview questions were presented in part in an open-ended form to encourage
more insight into the topic. Each interview question addressed a particular category and element

from the ideal model component. For example, the questions “Please review the elements in the

* One telephone interview was also conducted due to the money and time that it would take to conduct the
interview in person.

72



“Career Development Component... Should any be eliminated?... If so, which one(s)?” are
designed to determine if any of the following elements (career goals, plans and strategies to
achieve those goals, level of education to achieve goals/career paths, likes/dislikes, interests,
career assessments/aptitudes results and career explorations/occupation search results) should be

eliminated in an ideal P-16 IGP model. Interview questions are listed in Table 4.2.

Table 4.2 P-16 IGP Interview Questions

P-16 IGP Interview Questions

1) Please review the categories (components) in the preliminary P-16 IGP model. Are all of the categories
listed in the preliminary model relevant to a P-16 IGP?

2) Should any categories be added or eliminated? If so, what would you eliminate or add?

3) Should any categories or elements be added or eliminated based on a student’s grade level? If so, what
would you eliminate or add by grade level?

4) Please review the elements in each of the individual component categories. Should any elements be
eliminated? If so, which one(s)?

5) Please review the elements in each of the individual component categories. Should any be added? If so,
what?

Interview Sample

There are many stakeholders whose input is beneficial in developing an ideal P-16 IGP model.
The stakeholder groups were selected based on previous work with state and regional P-16
Councils and the Texas Dropout Recovery Pilot Program (TDRPP) grant. Among the groups
selected are students or “users” of the plan, administrators of the programs that require the
implementation of P-16 IGPs (such as the TDRPP), supporters of P-16 initiatives throughout the
region (regional P-16 Councils), the P-16 IGP developers (P-16 Council member agencies) that
ultimately determine the components to be mandated in statute, and finally the experts whose
work in P-16 education planning provide research helpful to the development of an ideal P-16
IGP model.

The purpose of interviewing students, local education agency employees, state-level

employees, regional P-16 council members, and educational experts is to test the P-16 IGP
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model against many informed viewpoints. By interviewing educational administrators in
different levels of government and including the populations most affected by the use of P-16
IGPs, the preliminary P-16 IGP model will be more fully and deeply analyzed and the resulting

ideal P-16 IGP model may be more relevant to practitioners.

Interview Selection

Two representatives of each of the stakeholder groups (users, administrators, supporters,
developers and experts) were targeted for interviews, totaling ten respondents (See Figure 4.1).
The users, administrators, supporters and developers were from the Central Texas region. The
expert groups were from Texas and the U.S. and had demonstrated expertise in P-16 related

issues.

Figure 4.1 P-16 IGP Stakeholder Groups in Central Texas and National Experts
P-16 IGP Stakeholder Groups

Developers

= Texas Education Agency (TEA), Texas P-16 Council Co-Chair

= Texas Higher Education Coordinating Board (THECB), Texas P-16 Council Co-Chair
Supporters

= P-16 Regional Councils in Central Texas

0 Bastrop P-16 Partnership

Blinn College P-16 Regional Council (Brenham)
Centroplex P-20 Regional Council (Killeen)
E3 Alliance [Education Equals Economics] (Austin)
San Marcos SOAR (Seeking Opportunities Achieving Results) P-16 Council

O O oo

Administrators
= Texas Dropout Recovery Pilot Program Participants in Central Texas
o American YouthWorks Charter School
Round Rock Independent School District (ISD)
Austin Can! Charter School
Del Valle ISD
Manor ISD

O O o o

Users
= Texas State University Student Group
o Undergraduate students age > 18 participating in the Summer 2010 Study Abroad Program in
Barcelona, Spain

Experts
= Center for Educational Policy Research; Eugene, Oregon

= Jobs for the Future; Boston, Massachusetts
= National Center for Educational Achievement; Austin, Texas
= The Education Trust; Washington, D.C.
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An interview request was submitted to a minimum of two representatives from each of
the organizations listed in the developer, supporter, administrator and expert stakeholder groups.
Permission was obtained from the Texas Education Agency P-16 Council liaison to conduct the
study as a TEA employee (See Appendix H). An interview request was submitted to all members
of the user group. The developer contacts were representatives from TEA and the THECB,
respectively, who provide staff support to the Texas P-16 Council. The supporter contacts were
listed on the Texas Regional P-16 Councils list as “Central Regions” on the THECB P-16
website (See Appendix I). The administrators’ contact list was derived from TEA TDRPP’s
grantee contact list, obtained as an employee of the TEA, and includes grantees from the Central
Texas area.”® The user group was selected because of familiarity with the group that participated
in the study abroad session in Spain and the high number of undergraduate students represented
in the group. Finally, two individuals whose organizations’ demonstrated expertise in P-16
initiatives were selected from the expert organizations listed.

Potential interviewees were notified that taking part in the study was completely
voluntary and that they could skip any questions that they did not want to answer and could
withdraw from the interview at any time. Additionally, due to the nature of the research study,
the interview request was sent to multiple individuals and the first two respondents from each
group, who agreed to the request and whose schedules could be accommodated, were
interviewed. Potential interviewees were also provided a consent form that provided a brief
background on P-16 IGPs and what the study was aiming to accomplish (See Appendix J).
Additionally, potential interviewees were notified that a notice would be sent to those that

respond and are not selected for an interview.

*8 See http://www.tea.state.tx.us/index3.aspx?id=3686 on January 30, 2011.
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Interview Process

Approximately 40 requests were sent on March 7, 2011. Interviews began on March 8, 2011 and
concluded on March 30, 2011. Interviews were conducted in person when possible and in
private to allow participants to speak openly. Interviews ranged anywhere from fifteen to forty-

five minutes.

Human Subjects Protection

This applied research project was submitted to the Texas State Institutional Review Board and
received an exemption (See Appendix K). There was no risk or discomfort to the subjects; all
interviewees were volunteers. There was no benefit given to the interviewees. All interviewee
information was kept confidential. The overall nature of this research did not pose risk of harm

to any participants.

Chapter Summary

This chapter outlined how structured interviews were utilized to obtain detailed feedback for
improvement of the model P-16 IGP. Chapter five presents the results of the structured

interviews used to develop a model P-16 IGP.
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Chapter 5: Results

Chapter Purpose

The purpose of this study is to create an ideal P-16 IGP model by obtaining constructive
feedback from educational experts and stakeholders on the ten practical ideal type components of
a preliminary P-16 1IGP model developed from the literature. This chapter summarizes the

results of the data collected from the interviews of the educational experts and stakeholders.

Structured Interviews: Preliminary P-16 IGP Model Components

Structured interviews were conducted to assess the validity of the preliminary P-16 IGP model
plan to prepare students for postsecondary success. Interviewees were first asked to assess the
major ten components of the plan and then the individual 86 elements in the components (See
Appendix L). Responses include all open-ended answers provided by interviewees according to
groups (developers, supporters, administrators, users and experts).

Ten Major Components of Plan

1. Plan Summary Component

2. Educational Progress Component

3. Student Profile Component

4. Personal Development Component

5. Academic Development

6. Career Development Component

7. Postsecondary Development Component
8. Monitoring and Intervention Component
9. Support (Parent / Guardian) Component
10. Portfolio Component

Question 1: Please review the categories (components) in the preliminary model. Are
all of the categories listed in the preliminary model relevant to a P-16 IGP?

The interview results indicate that the preliminary P-16 IGP model components are all
relevant to help a student prepare for postsecondary success. However, experts cautioned that

although the components are relevant, the inclusion of the personal information, particularly the
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Personal Development Component may be “too personal” to be included in a plan that may be
made available to a general audience. Experts believed that this information should be available
to the person advising the student, but it should not be part of the plan. Additionally, a developer
believed that the category names Educational Progress and Academic Development are too
similar and may cause confusion and recommended creating another term that better defines each
component.

Question 2: Should any categories be added or eliminated? If so, what would you
eliminate or add?

Half of the interviewees believed that no categories should be added or eliminated. Both
experts believed that the Student Profile and Personal Development components could be
eliminated if some of those elements were placed in the Academic, Career and Postsecondary
Development Components of the plan. Additionally, one expert recommended combining the
Career Development Component and the Postsecondary Development Component, noting that
“college readiness and career readiness is the same thing.” Furthermore, one expert would
eliminate the Support (Parent/Guardian) Component because of the possibility that conflict
would arise if the career and academic aspirations of the student and parent differed.

One expert recommended adding a Personal support services/interventions component
rather than keeping it as an element in the Monitoring and Intervention Component in order to
address emotional/social issues or any other barriers students face that prevent them from
achieving educational success. Similarly, one administrator recommended removing the Work
Experience element in the Personal Development Component and making it a stand-alone
component that would include work/employment experience, internships, and job shadowing and

how these relate to the students’ career goals.
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Additional components to be added included a recommendation from a developer to add

a calendar or timeline component that integrated major dates and events into the plan and a

recommendation from an expert to include a graduation portfolio component that listed elements

required of a senior before he or she could graduate, such as a complete FAFSA (Free

Application for Federal Student Aid) and at least one college application.

Question 3: Please consider the categories and elements in the preliminary model.

Should any categories or elements be added or eliminated based on a student’s grade level? If

so, what would you eliminate or add by grade level?

The majority of respondents believed that no categories or elements should be added or

eliminated based on a student’s grade level. However, most agreed that the plan should be

modified to be age appropriate for students’ grade levels. For example, one student noted that

“When do you introduce
kids to college? At 3 or
4 years old, just like
sports and basketball. It
should be done from the
beginning — the minute
the kids get into school”

-Administrator

asking kindergarteners where they want to go to college, or
to do college searches, is somewhat “extreme.” However, a
developer noted that you can capture the information and
start this critical dialogue at an early age. For example, the
developer stated that kids may not be doing college
searches, but should have career aspirations, such as a
veterinarian; an advisor could then research colleges that
have veterinary programs and introduce the student to
college at an age appropriate level.

One administrator stated that students or
administrators should decide which sections not to fill out

or are not applicable at a grade level, that way the student
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and administrator could at least start thinking about those things - “the more the better is my
opinion.” However, supporters recommended that the majority of the plan should not begin
before middle school (6", 7" and 8" grade). One supporter recommended eliminating the
Educational Progress Component entirely from elementary school. Similarly, experts believed
that the Portfolio Component should be for “older youth.” One developer and one expert also
noted that the Career and Postsecondary Development Components should not begin until at
least middle school.

Questions 4 and 5: Please review the elements in each of the individual component
categories. Should any elements be eliminated? If so, which one(s)? Should any elements be
added? If so, what?

1. Plan Summary Component

a. Student’s name and grade level
b. Plan revision date(s)

c. Next meeting date(s)

d. Advisor’s contact information (name, email, phone)
e. Student, support and advisor signatures

For the Plan Summary Component no one advocated eliminating an element and one
expert advocated adding a student’s age, which could be automatically calculated from the date
of birth element in the Student Profile Component

Eliminate: None

Add: Age of Student.

2. Educational Progress Component

a. Current education institution and date enrolled

b. Education history (elementary schools / other school attended, former advisor’s names, etc. (if
applicable))

c. Retention history

d. Future education plan (feeder elementary/middle/high school/postsecondary institution student
will attend)

e. A general outline (or specific, if developing the high school four-year plan) of courses and
assessments required to complete each future level of education
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f. Expected high school graduation date
g. Expected college graduation date

Eliminate: b. Education history, and d. Future education plan

Add: information on a student’s mobility, progress toward career and technical
certificate, while in high school

One expert advised eliminating elements b. (Education history) and d. (Future education
plan). A developer and supporter recommended explicitly asking for information on a student’s
mobility (how many schools the student has been in over the years) and the entry and withdraw
dates from these schools. Additionally, one supporter recommended adding an element to find
out whether a student was working toward a Career and Technical Education (CTE) and any
certificates/degrees while in high school (and eventually in college).
3. Student Profile Component
a. Student personal and contact information (name, DOB, SSN, address, phone, email, etc.)
b. Support (parent/guardian) contact information (hame, place of employment, phone, etc.)
c. Parent’s educational level attainment
d. Socioeconomic status
e. Race, ethnicity, or culture
f. Religion
g. Primary/secondary language(s) of student and parent
h. Special education diagnosis

i. Gifted/talented identification
j. Migrant status

Eliminate: An expert, administrator and student advised eliminating “Religion” or
including it in parenthesis with element e. (Race, ethnicity, or culture). However, one developer
noted that religion was important and advised keeping it in the plan. Additionally, a supporter
recommended eliminating j. (Migrant status) from the component due to its “sensitive nature.”

Add: The additions to this component came from supporters, developers and
administrators, not students or experts. There was support for adding an immigrant status

element from three respondents, and the addition of gender, first generation status, homelessness
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status, foster care status, pregnant/parenting status, at-risk indicator status* and sexual

orientation from each of the other respondents.

._Personal Development Component
. Personal goals (short and long-term)

O T o |~

help with accomplishing their goals)
. Likes/dislikes
. Interests/hobbies
Strengths/weaknesses
g. Personal history
h. Dreams
i. Fears
j. School and community activities (clubs, organizations,
sports)
k. Work experience (paid/unpaid)
I. Style and attitude inventories

=h D® O

Eliminate: Both experts recommended eliminating the
entire component and placing some of the elements in other
components, as previously noted. However, when asked about
individual elements, both experts expressed interest in
eliminating and/or merging elements d. (likes/dislikes) and e.
(interest/hobbies), noting that it is good to know but not

essential to the plan. Additionally, one expert strongly

. Plans and strategies to achieve goals and review progress toward goals
. Support network and resources to accomplish goals (assets/people students may turn to for

“Fears are interesting;
students often have
all these fears in their
life, but they don’t
know how to express
it. Having it and
writing and seeing it
is powerful —
otherwise it isn’t real.
When they see it in
writing they know
there is something
there they have to
work out.”
-Developer

recommended that when redistributing elements to the Academic, Career, or Postsecondary

Development, they should not “lose” element c.(Support network and resources to accomplish

goals).

Add: A developer recommended adding an element on “how students perceive

themselves” and clarifying what style and attitude inventories, such as Myers-Briggs, would be

*® The at-risk indicator status refers to TEC 29.081 list of 13 indicators of students at risk of dropping out of school.
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required for students. An administrator recommended adding “major traumas” — such as a
student being beat up by six people, or if the student’s parent(s) just died.

5. Academic Development Component

a. Academic goals (short and long-term)

b. Plans and strategies to achieve goals and review progress toward goals

c. Language development goals for students who are English language learners

d. Academic preparation needed for career choice

e. Likes/dislikes

f. Interests

g. Learning styles assessments

h. Graduation/grade level advancement requirements (courses, credits, assessments)
i. Grades/scores on required elements for grade level advancement

Eliminate: None

Add: An expert noted that element d. (Academic preparation needed for career choice)
should include guidance on the depth of the response required and who will help gather this
information.

. Career Development Component
. Career goals (short and long-term)
. Plans and strategies to achieve goals and review progress toward goals
. Level of education needed to achieve goals/career paths
. Likes/dislikes
. Interests
Career assessments/aptitudes results
g. Career exploration/occupation search results

=D OO T o>

Eliminate: An expert recommended merging items d. (Likes/dislikes) and e. (Interests)
and noted that element c. (Level of education) needed to achieve goals/career paths was “general

knowledge” and not specific datum about a student and therefore could be eliminated.

Add: None
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7. Postsecondary Development Component

a. Postsecondary goals (short and long-term)

b. Plan and strategies to achieve goals and review progress toward goals
c. College/major search results

d. College entrance requirements

e. Workforce/training options

f. Financial aid/scholarship information

Eliminate: One expert recommended eliminating elements that were “general
information” and not part of a plan to succeed in college such as elements c. (College/major
search results), d. (College entrance requirements), e. (Workforce/training options), and f.
(Financial aid/scholarship information).

Add: Contrary to the expert’s opinion, one administrator recommended adding elements
that ensure students are aware of understand how to get financial aid, how to buy books, and
where the student will live while in college. Supporters also recommended adding specific
college entrance testing requirements, such as scores on the TAKS, SAT, and STAARS (State of
Texas Assessments of Academic Readiness) exams. A developer also recommended including a
“dashboard” tool so that advisors would know when and if the student has completed the FAFSA
or college application. Additionally, a student and developer recommended including additional
elements related to the financial aspects of college, such as if parents had started saving, are
aware of the FAFSA, and their need to share this information with the student.

Another expert advised that elements in this component could become part of the
Portfolio Component, for example, by making sure English teachers are incorporating the essays
that students will need to write for college entry into course work. Then, when the time comes,
the student will have a large part of their college application done. Additionally, a supporter and

a developer recommended adding a military element to this component. Finally, one supporter
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suggested the use of a “Backup Plan for College” element in case something fell through for the
student.

8. Monitoring and Intervention Component

a. Personal support services/interventions

b. Innovative methods to promote grade level advancement

c. Intensive accelerated instruction for academic assessments

d. Methods to prepare student to enter higher education prepared to succeed in entry-level
courses

e. Status of interventions

Eliminate: None

Add: A majority of respondents recommended adding elements to this component and
saw it as the actual means to accomplish the goals set forth in other sections of the plan. For
example, students, administrators and developers reported that a plan to receive specific support
services for students such as clothing, food, jobs, braces, transportation, day care, health
insurance and even support for parents should be an element in this component.

Administrators also recommended including the types of modifications and
accommodations required for students with a special education diagnosis and strategies or
interventions that have proven to work best for each individual student. A developer and an
expert recommended monitoring students’ progress on End of Course Exams (EOC) and
intervening with the appropriate strategy to get the student up to level or even accelerate the
student when they show they are proficient in a subject (testing-out options).

An administrator and developer also recommended on-track indicators such as
attendance, behavior and course grades to be monitored as elements in this component. An
administrator provided an example of a student behavioral contract currently used at the school
as an example (See Appendix M). The administrator also advised implementing the Response to

Intervention (Rtl) strategy commonly used with special education students, regarding academic
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interventions. How the student responds to the intervention

is also important. Additionally, an administrator suggested “The portfolio is

. . - i . ood — the artifacts
including explicit instructions on how the student will g f

help a student
receive English Language Learning support. recollect what they

have done.”

9. Support (Parent / Guardian) Component
a. Parent’s personal expectations/goals for student -Supporter
b. Parent’s academic expectations/goals for student
c. Parent’s career expectations/goals for student
d. Parent’s postsecondary expectations/goals for student

Eliminate: None

Add: One supporter recommended questions or

“The social needs of
) prompts as elements that parents should respond to
the working poor and

their families, such as such as “How much of a role do you think your
health insurance, expectations should play in the career your child
should be addressed in
this plan.” chooses?... Do you think you should have some

control over your child’s career choices?... Have you
-Student Y y

communicated your expectations about college to
your child?... In what ways do you expect to support
your child in college?”

10. Portfolio Component

a. Assessment records

b. Completed sample job application
c. Letters of recommendation

d. List of references

e. Pictures, videos

f. Records of work experience

g. Resume

h. Sample of school work

i. Special awards
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Eliminate: None

Add: None

Chapter Summary

This chapter provided the results of the interviews of educational stakeholders in Central Texas
and P-16 educational experts on the development of an ideal P-16 IGP for use by Texas students
to succeed in college. The plan components and elements were met with both confusion and
excitement and reflected the interviewees’ familiarity with the subject. Interviewees that
actively used P-16 IGPs (mostly administrators) saw the benefits of the plan and tended to want
to add more components and elements. Interviewees that would ultimately develop and assess
the plan (developers and experts) were more hesitant or cautious of the need to include all
components and elements in the preliminary plan.

However, the results of the interviews show that most interviewees agree that plan
components and elements are relevant for use as a planning tool to help students prepare for
success in college. The interview responses also suggest changes to improve the preliminary P-
16 IGP into an ideal P-16 IGP, as expected. The final chapter provides a conclusion and offers

recommendations for the improvement of the P-16 IGP.
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Chapter 6: Conclusion and Recommendations

“And so those are my childhood dreams...So then the question becomes, how can I enable the
childhood dreams of others. And again, boy am | glad | became a professor. What better place to
enable childhood dreams?”

Randy Pausch®
Chapter Purpose

The purpose of this applied research project is threefold. First, it described the components and
elements of a preliminary P-16 IGP model obtained from the literature and existing student
planning models. Second, the preliminary P-16 IGP model components and elements were
assessed by educational stakeholders and P-16 experts. The third purpose, using the critiques to
modify and improve the preliminary model P-16 IGP into an ideal P-16 IGP, is developed in this

chapter.

Summary and Recommendations

The P-16 IGP model consists of ten practical ideal type components developed from the
literature. Interviews with educational experts and stakeholders were conducted using the
components and elements of the preliminary P-16 IGP model. Recommendations adopted to
improve the plan’s components and elements follow; items eliminated are stricken from the
preliminary plan while items that are added are bolded and underlined. The guiding principle in
integrating the results of the interviews into the ideal model was in part taken from the mission

of the TEA — to provide leadership, guidance and resources to help schools meet the educational

% pausch’ "Last Lecture,” was modeled after an ongoing series of lectures where top academics are asked to give a
hypothetical "final talk" before their death. Pausch learned that he had pancreatic cancer in September 2006, and in
August 2007 he was given a terminal diagnosis: "3 to 6 months of good health left.” During his “last lecture”
Pausch gave an upbeat lecture, which recalled how he had achieved his childhood dreams throughout his lifetime.
His speech became a popular YouTube video and led to other media appearances. He then co-authored a book
called The Last Lecture on the same theme, which became a New York Times best-seller. Pausch died of
complications from pancreatic cancer on July 25, 2008 (http://www.thelastlecture.com/aboutr.htm).
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needs of all students (TEA 2011a). In doing so, the ideal model P-16 IGP results err on the side
of caution and weigh more heavily in favor of adding rather than taking away components that
may help to personalize a student’s learning experience.”* Additionally, the philosophy of Texas
State Government promotes the following core principle: “Decisions affecting individual
Texans, in most instances, are best made by those individuals, their families, and the local

government closest to their communities” (TEA 2011, 3). Itis recommended that educational

leaders and the community decide which components and elements of the plan they find

most appropriate according to their needs.

As noted in the Forward and in Chapter 3 the P-16 IGP developed during this process is a
practical ideal model. Therefore, it is subject to revision and should be considered a “working
document” that educational administrators can use to begin developing and implementing P-16
IGPs for their own students. The components and elements developed in the practical ideal P-16
IGP model provide benchmarks that enable a researcher to understand and improve student
planning models through a systematic procedure (Shields and Heichelbech 2011). A comparison
of the preliminary model versus the ideal model is provided in Table 6.1 and discussed in greater

detail in this chapter. A fully edited ideal P-16 IGP model is provided in Appendix A.

3! For the purposes of this section, “support” indicates one or more recommendation to add an item.
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Table 6.1 Comparison of the Preliminary and Ideal P-16 IGP Models

" Preliminary P-16 IGP Components and Elements |
|1 PlanSummary Component |

Elements
a. Student's name and grade level
b. Plan revision date(s)

¢. Next meeting date(s)
d. Advisor's contact information (name, email,
phone)

e. Student, support and advisor signatures

| 2 Educational Progress Component |
Element

a. Current education institution and date enrolled

b. Education history (elementary schools/other
schools attended, former advisor's names, etc. (if
applicable))

¢. Retention history

d. Future education plan (feeder
elementary/middle/high school/ postsecondary
institution student will attend)

e. A general outline (or specific, if developing the high
school four-year-plan) of courses and assessments
required to complete each future level of education

f. Expected high school graduation date

g. Expected college graduation date

| 3.StudentProfile Component |
Elements

a. Student personal and contact information (name,

DOB, SSN, address, phone, email, etc.)

b. Support (parent/guardian) contact information

(name, place of employment, phone, etc.)

c. Parent’s educational level attainment

d. Socioeconomic status

e. Race, ethnicity, or culture

f. Religion
g. Primary/secondary language(s) of student and
parent

h. Special education diagnosis
i. Gifted/talented identification
j. Migrant Status

4. Personal Development Component \

Element
a. Personal goals (short and long-term)

Ideal P-16 IGP Components and Elements |
Elements
a. Student's name and grade level and age
b. Plan revision date(s)

c. Next meeting date(s)
d. Advisor's contact information (name, email,
phone)

e. Student, support and advisor signatures
Element
a. Current education institution and date enrolled

b. Education history (elementary schools/other
schools attended and entry/exit dates, former
advisor's names, etc. (if applicable))

c. Retention history

d. Future education plan (feeder
elementary/middle/high school/ postsecondary
institution student will attend)

e. A general outline (or specific, if developing the high
school four-year-plan) of courses and assessments
required to complete each future level of education

f. Expected high school graduation date

g. Expected college graduation date
Elements

a. Student personal and contact information (name,

gender, DOB, SSN, address, phone, email, etc.)

b. Support (parent/guardian) contact information

(name, place of employment, phone, etc.)

c. Support person(s) educational level attainment

d. Socioeconomic status

e. Race, ethnicity, or culture and/or religion

g. Primary/secondary language(s) of student and
parent

h. Special education diagnosis
i. Gifted/talented identification
j. Migrant Status
k. Immigration status
I. First generation status
m. Homelessness status
n. Foster care status
0. Pregnant/parenting status
p. Sexual orientation
Element
a. Personal goals (short and long-term)
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b. Plans and strategies to achieve goals and review
progress toward goals

¢. Support network and resources to accomplish
goals (assets/people students may turn to for help
with accomplishing their goals)

d. Likes/dislikes

e. Interests/hobbies

f. Strengths/weaknesses

g. Personal history

h. Dreams

i. Fears

j. School and community activities (clubs,
organizations, sports)

k. Work experience (paid/unpaid)

I. Style and attitude inventories

5. Academic Development

Elements

a. Academic goals (short and long-term)

b. Plans and strategies to achieve goals and review
progress toward goals

¢. Language development goals for students who are
English language learners

d. Academic preparation needed for career choice

e. Likes/dislikes

f. Interests

g. Graduation/grade level advancement requirements
(courses, credits, assessments)

h. Grades/scores on required elements for grade level
advancement

i. Grades/scores on required elements for grade level
advancement

6. Career Development Component

Elements

a. Career goals (short and long-term)

b. Plans and strategies to achieve goals and review
progress toward goals

c. Level of education needed to achieve goals/career
paths

d. Likes/dislikes

e. Interests

f. Career assessments/aptitudes results

g. Career exploration/occupation search results

7. Postsecondary Development Component

Elements

a. Postsecondary goals (short and long-term)

b. Plan and strategies to achieve goals and review
progress toward goals

c. College/major search results

b. Plans and strategies to achieve goals and review
progress toward goals

c. Support network and resources to accomplish
goals (assets/people students may turn to for help
with accomplishing their goals)

d. Student's self-perception
e. Interests/hobbies
f. Strengths/weaknesses
g. Personal history (including any major trauma)
h. Dreams
i. Fears
j. School and community activities (clubs,
organizations, sports)
k. Work experience (paid/unpaid)
I. Style and attitude inventories
Elements
a. Academic goals (short and long-term)
b. Plans and strategies to achieve goals and review
progress toward goals
c. Language development goals for students who are
English language learners
d. Academic preparation needed for career choice
e. Interests
f. Graduation/grade level advancement requirements
(courses, credits, assessments)
g. Grades/scores on required elements for grade level
advancement

h. Grades/scores on required elements for grade level
advancement

6. Career Development Component

Elements
a. Career goals (short and long-term)
b. Plans and strategies to achieve goals and review
progress toward goals
c. Level of education needed to achieve goals/career
paths
d. Interests
e. Career assessments/aptitudes results
f. Career exploration/occupation search results

7. Postsecondary Development Component

Elements
a. Postsecondary goals (short and long-term)

b. Plan and strategies to achieve goals and review
progress toward goals

c. College/major search results
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d. College entrance requirements

e. Workforce/training options

f. Financial aid/scholarship information

8. Monitoring and Intervention Component

Elements

a. Personal support services/interventions

b. Innovative methods to promote grade level
advancement

c. Intensive accelerated instruction for academic
assessments

d. Methods to prepare student to enter higher
education prepared to succeed in entry-level courses

e. Status of interventions

9. Support (Parent / Guardian) Component

Elements

a. Parent’s personal expectations/goals for student

b. Parent’s academic expectations/goals for student

C. Parent’s career expectations/goals for student

d. Parent’s postsecondary expectations/goals for
student

10. Portfolio Component

Elements

a. Assessment records

b. Completed sample job application

c. Letters of recommendation

d. List of references

e. Pictures, videos

f. Records of work experience

g. Resume

h. Sample of school work

i. Special awards

d. College entrance requirements

e. Military options

f. Workforce/training options

g. College transition information (housing, books,
campus life)

h. College checklist (College readiness status, FAFSA
complete, college application(s) complete)

i. FAFSA/Parents Financial Information and Support
Status

J. Financial aid/scholarship information

8. Monitoring and Intervention Component

Elements

a. Personal support services/interventions (clothing,
food, transportation, day care, health care, parental
support services)

b. Innovative methods to promote grade level
advancement (including testing-out options)

c. Intensive accelerated instruction for academic
assessments and monitoring of progress on the
assessments

d. Methods to prepare student to enter higher
education prepared to succeed in entry-level courses
e. Status of interventions

f. Special education modifications/accommodations
and strategies for success

g. English language learning strategies

h. On-track indicator system (attendance, behavior,
course grades/credits)

Elements
a. Parent’s personal expectations/goals for student
b. Parent’s academic expectations/goals for student
c. Parent’s career expectations/goals for student

d. Parent’s postsecondary expectations/goals for
student

Elements
a. Assessment records
b. Completed sample job application
c. Letters of recommendation
d. List of references
e. Pictures, videos
f. Records of work experience
g. Resume
h. Sample of school work
i. Special awards




Ideal P-16 IGP Components

. Plan Summary Component
Educational- Progress-Compenent School Record and Succession Component
. Student Profile Component

. Personal Development Component

. Academic Development Component

. Career Development Component

. Postsecondary Development Component
. Monitoring and Intervention Component
. Support (Parent / Guardian) Component
0. Portfolio Component

The P-16 IGP Components are revised in order to distinguish the “Educational Progress”
and “Academic Development” components in the ideal P-16 IGP. As such, the new name of the
Educational Progress component is School Record and Succession. The recommendations to
add or eliminate major components overall or by grade level are not adopted for the ideal P-16
IGP due to insufficient support® to eliminate any major components.

1. Plan Summary Component Ideal P-16 IGP Elements
a. Student’s name, grade level and age

b. Plan revision date(s)

c. Next meeting date(s)

d. Advisor’s contact information (name, email, phone)
e. Student, support and advisor signatures

The Plan Summary Component is revised to include a student’s age at the time the plan is
updated or revised. The preliminary model P-16 IGP already included date of birth as an
element in the Educational Progress Component, which can be used to determine age — this
recommendation brings age to the forefront of the plan. National research conducted by Jobs For
the Future indicates that the population of youth who are off track to graduation, or who have
dropped out, varies by both age and distance to graduation. Also tailoring school designs to
specific segments of the dropout population (e.g., youth “old and close” to graduation, “young

and far” or “old and far” from graduation) results in improved graduation rates (Allen & Wolfe

52 For the purposes of this section, “insufficient support” indicates one recommendation to eliminate an item.
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2010). The addition of age to the Plan Summary Component allows advisors to immediately
determine if students are on-track to graduation (according to age) and to tailor the plan to each
individual’s specific needs.

2. School Record and Succession Component Ideal P-16 IGP Elements

a. Current education institution and date enrolled

b. Education history (elementary schools / other school attended and entry/exit dates, former
advisor’s names, etc. (if applicable))

c. Retention history

d. Future education plan (feeder elementary/middle/high school/postsecondary institution student
will attend)

e. A general outline (or specific, if developing the high school four-year plan) of courses and
assessments required to complete each future level of education

f. Expected high school graduation date

g. Expected college graduation date

The School Record and Succession Component is revised to include entry and exit dates
of the schools that student previously attended. This recommendation is in line with education
history and is added to the description of element b (Education history). The recommendation to
add a CTE certificate designation is not adopted since element e. “A general outline of courses
and assessments required to complete each future level of education” could capture that and
other similar information related to a students’ personal plan. Additionally, the recommendation
to eliminate b. (Education history) and d. (Future education plan) are not adopted due to
insufficient support for the removal of those elements.

3. Student Profile Component Ideal P-16 IGP Elements

a. Student personal and contact information (name, gender, DOB, SSN, address, phone, email,
etc.)

b. Support (parent/guardian) contact information (name, place of employment, phone, etc.)

c. Parent’s Support person(s) educational level attainment

d. Socioeconomic status

e. Race, ethnicity, or culture and/or religion

g. Primary/secondary language(s) of student and parent

h. Special education diagnosis

i. Gifted/talented identification

J. Migrant status
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k. Immigration status

I. First generation status

m. Homelessness status

n. Foster care status

0. Pregnant/parenting status,
p. Sexual orientation

The Student Profile Component is revised to include element f. (Religion) as an added
item to element e. (Race, ethnicity, or culture). More than one stakeholder expressed concern on
the inclusion of this element; however, another fully supported the including this term. A
compromise was made by including it in element e. (Race, ethnicity, or culture). As noted in
Chapter 3, Kosine (2008) defined culture as “gender, ethnicity, sexual orientation, geographic
location, socioeconomic status, disability, belief systems, values, and so forth”(35). The
inclusion of “religion” with “race, ethnicity, or culture” is an appropriate place to add the
element. Additionally, there is support for adding elements such as gender and sexual
orientation and immigration, first generation, homelessness, foster care, and pregnant/parenting
status. These elements would all qualify under Kosine’s definition of what types of cultures
impact a student’s career choice and are therefore included in the plan. The educational level
attainment of the “parent” (element c) is changed to “support person” for consistency.

Element j. (Migrant status) was recommended for elimination but not adopted due to
insufficient support for its removal.

4. Personal Development Component Ideal P-16 IGP Elements

a. Personal goals (short and long-term)

b. Plans and strategies to achieve goals and review progress toward goals

c. Support network and resources to accomplish goals (assets/people students may turn to for
h(_elp Wit_h gccomplishing their goals)

. Likes/dislikes

e. Student’s self perception

f. Interests/hobbies

g. Strengths/weaknesses

h. Personal history (including any major trauma)
i. Dreams
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j. Fears

k. School and community activities (clubs, organizations, sports)
I. Work experience (paid/unpaid)

m. Style and attitude inventories

The Personal Development Component is revised by adding an element on how students
perceive themselves as recommended by a P-16 developer and by including a prompt for “any
major trauma’ on element h. (Personal History).

Element d. (Likes and dislikes) was eliminated based on feedback from P-16 experts who
agreed that personal “likes and dislikes” were similar to personal “interests/hobbies” and while
the information was good to know — it was repetitive and not essential to this component of the
plan.

5. Academic Development Component Ideal P-16 IGP Elements

a. Academic goals (short and long-term)

b. Plans and strategies to achieve goals and review progress toward goals

c. Language development goals for students who are English language learners

d. Academic preparation needed for career choice

f. Interests

g. Learning styles assessments

h. Graduation/grade level advancement requirements (courses, credits, assessments)
i. Grades/scores on required elements for grade level advancement

As in the previous component, element e. (Likes and dislikes) was eliminated from this
component because of repetition in element f. (interests).

6. Career Development Component Ideal P-16 IGP Elements

a. Career goals (short and long-term)

b. Plans and strategies to achieve goals and review progress toward goals
c. Level of education needed to achieve goals/career paths

e. Interests

f. Career assessments/aptitudes results

g. Career exploration/occupation search results
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The Career Development Component is revised by eliminating element d.(Likes/dislikes)
because of its similarity to element e.(Interests) for this component (as noted in the last two
components).

7. Postsecondary Development Component Ideal P-16 IGP Elements
a. Postsecondary goals (short and long-term)
b. Plan and strategies to achieve goals and review progress toward goals
c. College/major search results
d. Military Options
e. Workforce/training options
f. College entrance requirements, including scores on standardized tests for entry such as
the TAKS, STAARS, SAT, ACT, THEA, ACCUPLACER, COMPASS, etc.
g. College transition information (housing, books, campus life)
h. College checklist (College readiness status, FAFSA complete, college application(s)
complete)
i. FAFSA/Parents Financial Information and Support Status
j. Financial aid/scholarship information

The Postsecondary Development Component is revised by adding a military option and
by adding the scores on standardized tests required for college entrance to element d. College
entrance requirements. Additionally, elements that address the information needed for students
to assist in their transition to college were added based on the recommendations of an
administrator and a developer.

The recommendation to eliminate items thought to be “general information” such as
elements c. (College/major) search results, d. (College entrance requirements), e.
(Workforce/training options), and f. (Financial aid/scholarship information) from this component
was not adopted due to lack of support for the removal of those elements and because of support
for adding more of this type of information to the component.

8. Monitoring and Intervention Component Ideal P-16 IGP Elements
a. Personal support services/interventions (clothing, food, transportation, day care, health
care, parental support services)
b. Innovative methods to promote grade level advancement (including testing-out options)

c. Intensive accelerated instruction for academic assessments and monitoring of progress on
the assessments
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d. Methods to prepare student to enter higher education prepared to succeed in entry-level
courses

e. Status of interventions

f. Special education modifications/accommodations and strategies for success

g. English language learning strategies

h. On-track indicator system (attendance, behavior, course grades/credits)

The Monitoring and Intervention Component is revised by adding language that clarifies
the elements in response to recommendations by the interviewees to define “support services.”
Elements that monitor specific indicators and/or populations, such as special education students
and English language learners are also added. Addressing and monitoring the interventions
provided to these populations should ensure that their needs are met.

Balfanz et al. (2007) used longitudinal analyses to demonstrate how four predictive
indicators reflecting poor attendance, misbehavior, and course failures in sixth grade can be used
to identify 60% of the students who will not graduate from high school. Balfanz et al. (2007)
recommend combining effective whole-school reforms with attendance, behavioral, and extra-
help interventions to increase graduation rates. Element b. (On track indicator system) is added
to reflect the need for monitoring these elements. There were no recommendations for
elimination of any of the elements in this component.

9. Support (Parent/Guardian) Component Ideal P-16 IGP Elements
a. Parent’s personal expectations/goals for student
b. Parent’s academic expectations/goals for student

c. Parent’s career expectations/goals for student
d. Parent’s postsecondary expectations/goals for student

The Support Component is not revised due to insufficient enough support for a
recommendation to add elements that prompt parents’ responses with regard to their child’s

expectations or goals. Additionally, there are no recommendations to eliminate any elements.
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10. Portfolio Component Ideal P-16 IGP Elements
a. Assessment records

b. Completed sample job application

c. Letters of recommendation

d. List of references

e. Pictures, videos

f. Records of work experience

g. Resume

h. Sample of school work

i. Special awards

There are no revisions adopted for this component.

Limitations of Research

While a study of this type can have applicability towards developing the ideal components of a
P-16 IGP model, it is important to remember the purpose and scope of this project. The research
conducted was limited to P-16 education planning and feedback was limited to ten Central Texas
educational stakeholders and P-16 initiative experts. The data examined in the literature, items
from the ideal model, and applicability of the components and elements reflect that focus.
Additionally, the word ideal is an important consideration in this study. The project began by
attempting to develop an ideal P-16 IGP model, and while the model may present ideal
components, it must also be “practical” with regard to P-16 planning for students. Adjustments
in legislation and composition of the education system will be necessary to fully implement an
ideal P-16 IGP model.

Weaknesses of Research

The development of the ideal P-16 IGP model in this project could be improved in a number of
ways to increase the validity and reliability of the findings. First, the exclusion of a glossary that
defines or explains the components and elements in the preliminary P-16 IGP was an oversight

caused by the author’s familiarity with the subject matter. Clarification on the components and
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elements was provided in part by referring to the P-16 IGP Research Study Consent Form and
explaining the details of the study. However, this meant that there were clarifying comments
that were not controlled through formal specifications that a glossary would have provided.
Secondly, using more than one method of data collection with regard to the ideal components
and elements of the plan would allow for triangulation of results to confirm findings. Finally,
having an unknown or unbiased interviewer conduct the interviews would be preferred to having
someone that has supported the use of P-16 IGPs in the past so as to encourage candid responses

to the interview questions.

Implementation Considerations

In order to put into practice a P-16 IGP model for all students, multiple levels of institutions of
education must work together to make transition stages seamless, which is the impetus of the P-
16 movement. As discussed in Chapter 1 a P-16 IGP model must be at minimum, supported
through training and guidance on how to implement the plans, an advisory process that enables
the plans to be used effectively. This process must be supported by the technological
infrastructure available to make planning convenient for students, advisors and parents.

Apart from those considerations, which are by no means easy, a larger scope of work
must be taken on by leaders at the state and local level. This may involve approaching P-16
IGPs from a project management point of view that begins by initiating the conversation and
getting stakeholders on board with the proposal. According to the Project Management Institute,
the project management framework or life cycle continues with planning, executing, monitoring

or controlling and closing the project.® Consideration for funding this type of initiative must

%% See Project Management Institute A Guide to the Project Management Body of Knowledge. Free 1996 ed. PDF
edition available at http://www.tks.buffalo.edu/pm /pmbok1996.pdf.
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also be a priority. Possibly the largest cost-constraint would be hiring more advisors or
counselors to ensure that all students receive one-on-one assistance with the plan, in addition to
costs for allowing educators more time to integrate the information they receive from the plans

into their daily work.

Possible Further Research

Developing an ideal P-16 model implies that there will always be the possibility of improvement
and expansion.> In the case of this project, a focus group or online survey of educational experts
would be helpful to test the validity of the ideal P-16 IGP model’s components and elements.
Research on the implementation of the ideal P-16 IGP is also warranted considering the necessity
of input from a wide variety of educational stakeholders that would be impacted by a mandated
model. Finally, research on the cost of program implementation and a cost-benefit analysis
would be needed to determine the feasibility of moving forward on the project at a local and/or
statewide scale.

Chapter Summary

This chapter summarized the recommendations discussed in the results chapter, including the
addition and reordering of new components and elements to the ideal model. The ideal model P-
16 IGP results err on the side of caution and weigh more heavily in favor of adding rather than

taking away components that may help to personalize a student’s learning experience. It is

>* For more examples of Practical Ideal Type projects and Ideal Model study, please see the following Applied
Research Projects: “A Model Records Management System for Texas Public Utilities: An Information Science Tool
for Public Managers” (McLemore 2007); “Affordable Housing: An Assessment of Housing under the Community
Development Block Grant and HOME Investment Partnership Programs” (Sparks 2007), “A

Model Assessment Tool for the Incident Command System: A Case Study of the San Antonio Fire

Department” (O“Neill 2008); “Residential Land Use Policy and Conservation Development in the Blanco

River Basin (Ellis 2006); and “A Model Assessment Tool for Classroom Technology Infrastructure in Higher
Education” (Vaden 2007).
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recommended that educational leaders and the community decide which components and
elements of the plan they find most appropriate according to their needs. Additionally, the
chapter presented the revised model and discussed the weaknesses and limitations of the study,

as well as implementation considerations and suggestions for future research.
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Appendix A
Ideal P-16 IGP Model

Ideal P-16 IGP Components

P OO ~NOoO O~ WwN -

. Plan Summary Component

. School Record and Succession Component
. Student Profile Component

. Personal Development Component

. Academic Development Component

. Career Development Component

. Postsecondary Development Component

. Monitoring and Intervention Component

. Support (Parent / Guardian) Component

0. Portfolio Component

1. Plan Summary Component Ideal P-16 IGP Elements

®o0 oW

Student’s name, grade level and age

Plan revision date(s)

Next meeting date(s)

Advisor’s contact information (name, email, phone)
Student, support and advisor signatures

2. School Record and Succession Component Ideal P-16 IGP Elements

a.
b.

Current education institution and date enrolled

Education history (elementary schools / other school attended and entry/exit dates, former
advisor’s names, etc. (if applicable))

Retention history

Future education plan (feeder elementary/middle/high school/postsecondary institution
student will attend)

A general outline (or specific, if developing the high school four-year plan) of courses
and assessments required to complete each future level of education

Expected high school graduation date

Expected college graduation date

3. Student Profile Component Ideal P-16 IGP Elements

a.

S o 00T

Student personal and contact information (name, gender, DOB, SSN, address, phone,
email, etc.)

Support (parent/guardian) contact information (name, place of employment, phone, etc.)
Support person(s) educational level attainment

Socioeconomic status

Race, ethnicity, or culture and/or religion

Primary/secondary language(s) of student and parent

Special education diagnosis

Gifted/talented identification

Migrant status

Immigration status
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First generation status
Homelessness status

. Foster care status

Pregnant/parenting status,
Sexual orientation

4. Personal Development Component Ideal P-16 IGP Elements

a.
b.
C.

—RT T STQ@mhe o

Personal goals (short and long-term)

Plans and strategies to achieve goals and review progress toward goals
Support network and resources to accomplish goals (assets/people students may turn to
for help with accomplishing their goals)

Student’s self perception

Interests/hobbies

Strengths/weaknesses

Personal history (including any major trauma)

Dreams

Fears

School and community activities (clubs, organizations, sports)

Work experience (paid/unpaid)

Style and attitude inventories

5. Academic Development Component Ideal P-16 IGP Elements

—STQ@ e o0 o

Academic goals (short and long-term)

Plans and strategies to achieve goals and review progress toward goals

Language development goals for students who are English language learners
Academic preparation needed for career choice

Likes/dislikes

Interests

Learning styles assessments

Graduation/grade level advancement requirements (courses, credits, assessments)
Grades/scores on required elements for grade level advancement

6. Career Development Component Ideal P-16 IGP Elements

hD o0 o

Career goals (short and long-term)

Plans and strategies to achieve goals and review progress toward goals
Level of education needed to achieve goals/career paths

Interests

Career assessments/aptitudes results

Career exploration/occupation search results

7. Postsecondary Development Component Ideal P-16 IGP Elements

a

b,
C.
d.

Postsecondary goals (short and long-term)

Plan and strategies to achieve goals and review progress toward goals
College/major search results

Military Options
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Workforce/training options

College entrance requirements, including scores on standardized tests for entry such as
the TAKS, STAARS, SAT, ACT, THEA, ACCUPLACER, COMPASS, etc.

College transition information (housing, books, campus life)

College checklist (College readiness status, FAFSA complete, college application(s)
complete)

FAFSA/Parents Financial Information and Support Status

Financial aid/scholarship information

8. Monitoring and Intervention Component Ideal P-16 IGP Elements

a.

b.
C.

SKQ o

Personal support services/interventions (clothing, food, transportation, day care, health
care, parental support services)

Innovative methods to promote grade level advancement (including testing-out options)
Intensive accelerated instruction for academic assessments and monitoring of progress on
the assessments

Methods to prepare student to enter higher education prepared to succeed in entry-level
courses

Status of interventions

Special education modifications/accommodations and strategies for success

English language learning strategies

On-track indicator system (attendance, behavior, course grades/credits)

9. Support (Parent/Guardian) Component Ideal P-16 IGP Elements

o0 o

Parent’s personal expectations/goals for student
Parent’s academic expectations/goals for student
Parent’s career expectations/goals for student
Parent’s postsecondary expectations/goals for student

10. Portfolio Component Ideal P-16 IGP Elements

—~STQ@ o oo oW

Assessment records

Completed sample job application
Letters of recommendation

List of references

Pictures, videos

Records of work experience
Resume

Sample of school work

Special awards
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Appendix B
Preliminary P-16 IGP Model

Preliminary P-16 IGP Components

. Plan Summary Component

. Educational Progress Component

. Student Profile Component

. Personal Development Component

. Career Development Component

. Postsecondary Development Component
. Monitoring and Intervention Component
. Support (Parent/Guardian) Component
0. Portfolio Component

1
2
3
4
5. Academic Development Component
6
7
8
9
1

1. Plan Summary Component

®o0 o

Student’s name and grade level

Plan revision date(s)

Next meeting date(s)

Advisor’s contact information (name, email, phone)
Student, support and advisor signatures

2. Educational Progress Component

a.
b.

Current education institution and date enrolled

Education history (elementary schools / other school attended, former advisor’s names,
etc. (if applicable))

Retention history

Future education plan (feeder elementary/middle/high school/postsecondary institution
student will attend)

A general outline (or specific, if developing the high school four-year plan) of courses

and assessments required to complete each future level of education

Expected high school graduation date

Expected college graduation date

3. Student Profile Component

—mSemooooTe

Student personal and contact information (name, DOB, SSN, address, phone, email, etc.)
Support (parent/guardian) contact information (name, place of employment, phone, etc.)
Parent’s educational level attainment

Socioeconomic status

Race, ethnicity, or culture

Religion

Primary/secondary language(s) of student and parent

Special education diagnosis

Gifted/talented identification

Migrant status
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4. Personal Development Component
a. Personal goals (short and long-term)
b. Plans and strategies to achieve goals and review progress toward goals
c. Support network and resources to accomplish goals (assets/people students may turn to
for help with accomplishing their goals)

School and community activities (clubs, organizations, sports)
Work experience (paid/unpaid)
Style and attitude inventories

d. Likes/dislikes

e. Interests/hobbies

f. Strengths/weaknesses
g. Personal history

h. Dreams

i. Fears

.

k.

l.

5. Academic Development Component

Academic goals (short and long-term)

Plans and strategies to achieve goals and review progress toward goals

Language development goals for students who are English language learners
Academic preparation needed for career choice

Likes/dislikes

Interests

Learning styles assessments

Graduation/grade level advancement requirements (courses, credits, assessments)
Grades/scores on required elements for grade level advancement

—STQ@ o oo oW

6. Career Development Component

Career goals (short and long-term)

Plans and strategies to achieve goals and review progress toward goals
Level of education needed to achieve goals/career paths
Likes/dislikes

Interests

Career assessments/aptitudes results

Career exploration/occupation search results

@rooo0o

7. Postsecondary Development Component

Postsecondary goals (short and long-term)

Plan and strategies to achieve goals and review progress toward goals
College/major search results

College entrance requirements

Workforce/training options

Financial aid/scholarship information

D0 OoOO0 T

8. Monitoring and Intervention Component
a. Personal support services/interventions

113



b. Innovative methods to promote grade level advancement

Intensive accelerated instruction for academic assessments

d. Methods to prepare student to enter higher education prepared to succeed in entry-level
courses

e. Status of interventions

o

9. Parent / Guardian Component
a. Parent’s personal expectations/goals for student
b. Parent’s academic expectations/goals for student
c. Parent’s career expectations/goals for student
d. Parent’s postsecondary expectations/goals for student

10. Portfolio Component

Assessment records

Completed sample job application
Letters of recommendation

List of references

Pictures, videos

Records of work experience
Resume

Sample of school work

Special awards

—SQ@ o oo oW
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Appendix C

Components and Elements of Kentucky, Oregon and Texas Plans*

(*Components and elements listed in this appendix err on the more inclusive side of whether or not they were

included in each plan, respectively.)

Prggm;)noargnzg éii}'::ﬂge' Kentucky Plan Oregon Plan Texas Plan

a. Student's name and grade level Yes Yes Yes

b. Plan revision date(s) Yes Yes No

c. Next meeting date(s) Yes Yes No

d. Advisor's contact information (name,

email, phone) Yes No Yes

e. Student, support and advisor

signatures Yes Yes Yes
Yes Yes ves

a. Current education institution and

date enrolled No No Yes

b. Education history (elementary

schools/other schools attended, former

advisor's names, etc. (if applicable)) Yes No No

c. Retention history No No Yes

d. Future education plan (feeder

elementary/middle/high school/

postsecondary institution student will

attend) No Yes No

e. A general outline (or specific, if

developing the high school four-year-

plan) of courses and assessments

required to complete each future level

of education Yes Yes Yes

f. Expected high school graduation date No No Yes

g. Expected college graduation date No No No
Yes Yes Yes

a. Student personal and contact

information (name, DOB, SSN, address,

phone, email, etc.) Yes Yes Yes

b. Support (parent/guardian) contact

information (name, place of

employment, phone, etc.) Yes No No

c. Parent’s educational level attainment No No No

d. Socioeconomic status No No No

e. Race, ethnicity, or culture No No No

f. Religion No No No

g. Primary/secondary language(s) of

student and parent No No Yes

h. Special education diagnosis No No Yes

i. Gifted/talented identification No No No

j. Migrant Status No No Yes
| 4. Personal Development Component | Yes | Yes | No |

a. Personal goals (short and long-term) No Yes No

b. Plans and strategies to achieve goals

and review progress toward goals No No No

c. Support network and resources to

accomplish goals (assets/people students

may turn to for help with

accomplishing their goals) No Yes No

d. Likes/dislikes Yes Yes No
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e. Interests/hobbies Yes Yes No
f. Strengths/weaknesses Yes Yes No
g. Personal history No No No
h. Dreams No No No
i. Fears No No No
Jj. School and community activities

(clubs, organizations, sports) Yes Yes No
k. Work experience (paid/unpaid) Yes Yes No
I. Style and attitude inventories No Yes No
a. Academic goals (short and long-term) No Yes Yes
b. Plans and strategies to achieve goals

and review progress toward goals No No No
c. Language development goals for

students who are English language

learners No No Yes
d. Academic preparation needed for

career choice Yes Yes No
e. Likes/dislikes Yes Yes No
f. Interests Yes Yes No
g. Learning styles assessment No No No
h. Graduation/grade level advancement

requirements (courses, credits,

assessments) Yes Yes Yes
i. Grades/scores on required elements

for grade level advancement No No No

6. Career Development Component

a. Career goals (short and long-term) Yes Yes No

b. Plans and strategies to achieve goals

and review progress toward goals No No No

c. Level of education needed to achieve

goals/career paths No Yes No

d. Likes/dislikes Yes Yes No

e. Interests Yes Yes No

f. Career assessments/aptitudes results Yes No No

g. Career exploration/occupation search

results Yes Yes No

I I I

Component No Yes No

a. Postsecondary goals (short and long-

term) No Yes No

b. Plan and strategies to achieve goals

and review progress toward goals No No No

c. College/major search results No Yes No

d. College entrance requirements No Yes No

e. Workforce/training options Yes Yes No

f. Financial aid/scholarship information No Yes No
Component Yes Yes Yes

a. Personal support

services/interventions No Yes No

b. Innovative methods to promote grade

level advancement Yes Yes Yes

c. Intensive accelerated instruction for

academic assessments Yes Yes Yes

d. Methods to prepare student to enter

higher education prepared to succeed in

entry-level courses Yes Yes No

e. Status of interventions

9. Support (Parent / Guardian) _
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a. Parent’s personal expectations/goals
for student No No No
b. Parent’s academic expectations/goals
for student No No Yes
c. Parent’s career expectations/goals for
student No No No
d. Parent’s postsecondary
expectations/goals for student No No No
| 10.Portfolio Component | VYes | Yes | _No |
a. Assessment records Yes Yes No
b. Completed sample job application Yes Yes No
c. Letters of recommendation Yes Yes No
d. List of references Yes Yes No
e. Pictures, videos Yes Yes No
f. Records of work experience Yes Yes No
g. Resume Yes Yes No
h. Sample of school work Yes Yes No
i. Special awards Yes Yes No
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Appendix D
Kentucky Individual Graduation Plan Sample Template

Personal Information

Name

Address

Birth Date Phone: [} Soclal Security # ! !
Parent/Guardian Mame

A. Educational History

Name of School City and State
Elementary School(s)

Middle Schaol(s)

High School(s)

9 Grade - School Year 11t Grade - School Year
Advisor Advisor

10 Grade - School Year 12 Grade - School Year
Advisor Advisor

This is an acadarmic and career planning folder for Kentucky students. It is designed as a tool to help you in
|dantifying educational and career goals.
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B. Career Clusters and My Plans

The Individual Graduation Plan Is designed around Kentucky's 14 Career Clusters, A Caroer
Cluster is a group of cccupations that may have common characteristics and job duties.
These clusters can help yod inexploring your career path.

Career Clusters and Some Sample Jobs:
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My Career Assessment
Career Interest
Grade Level: Assescment [nstrument:
What are my 3 areas of career interest and the related career cluster for each?
Interest Areas Career Clusters

Learning Styles
Grade Lavel: Assessment [nstrumeant:
What ways do [ learn best?

Career Aptitude

Grade Level: . Assesement [nstrument:
What strengths are identified in this assessment?
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My Documents

Student Questions for Reading
and Mathematics

These guestions are to help you think about ways to
improve your reading and mathematical skills. Copy ar
use the sheet inside this pocket to answer the questior
A separate sheet is needed for each year,

Reading Mathematics
1. Why do I read, what do I read and how 1. When and how is mathematics impo
often do I read? tant in my life?

2. What do my grades and test scores 2. What do my grades and test scores
show about my reading ability? show about my mathematical ability?

3. How will reading help me with my adu- 3. How will mathematics help me with
cational and career goals? educational and career goals?

What type of help do I need to succeed in reading and mathemati
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STUDENT QUESTIONS FOR READI D MATHEMATICS GRADE

READING " Response

1. Why do [ read, what do [ read and how often do 1.
I read?
2. What do my grades and test scores show about 2.

my reading ability ¥

3. How will reading help me in my career goals? 3

1. When and how is mathematics important in my 1,
|ife?
2. What do my grades and test scores show about 2

my mathematical ability?

3. How will mathematics help me In my career
goals?

What type of help do | need to succeed in reading and/or mathematics?
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A record of assessments you take each year will serve as a tool to gulde you on your career path. Idenfity the

tests taken at each grade level and any comments you have regarding academ|c strengths or needs identifled from

the assessments.
CATS Proficiency Tests

Bth

ki i

Irﬁfmmeﬁtl: KCCT

Instrument:KCCT

Instrument:KCCT

Reading Soclal Studies Reading
Science PL/VS PL/VS
Writing Portfolio Arts & Humanities Comments:
Writing on Demand Mathematics

Comments: Comments:

e

bOOEEe

el

Instrument:

Mathematics Reading

Sdence Language Arts Language Arts
Sodal Studies Mathematics Mathematics
Arts & Humanities Comments: Comments:
Comments:

Comments:

Indicate Services Needed: Bh Tt Bth Sth

10th

Paorst
11th  12th  Sec Person Responsibia

a.Extended School Services

b.Education Beyond High Schoal

c.Career Counseling and Guidance

d.Addltlional Vocational Assessment

e.0Ongoing Job Support
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Carear Cluster Carser Goal /Major

Career Goals

Grade &

Grade 7

Grade 8

Grade 0

Grade 10

Grade 11

Grade 12

F. MY FOUR - YEAR HIGH SCHOOL PLAN

Kentucky Minimum High School Graduation Requirements
(School or District may have additional requirements)

3 credits of Scienca

4 credits of English

3 cradits of Social Studies 3 credits of Mathematics 1 credit of History & Appreciation of

Four Year

College/University  Technical College

I

Post= High School Education

Community/

Military

OO0
OO0

OO0 §

1 credit of Health/Physical Education 2 credits of Foreign Language required for

Visual & Parforming Arts

admission to Kentucky universities and

colleges for students pursuing a four-year

7 alectives r-d degrea,
a
Individual Graduation Plan

Career Goal/Major

Grade 9 Grade 10 Grade 11 Grade 12

Course Titie Credits | Course Title Credits | Course Title Credits | Course Title Credits

Total Credits Total Credits Total Credits Total Credits

Signatures

Student: Student: Student: Student:
Parent: Parent: Parent: Parent:
Advigar: Advisor: Advisar: Advisor:

Annual Review Date

Annual Review Date

Annual Review Date

Annual Review Date
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G. INTERESTS/HOBBIES *

H. SCHOOL AND COMMUNITY ACTIVITIES *

ACTIVITIES/
CLUBS/ORGANIZATIONS RECOGNITIONS/HONORS Gth Tth Bth 9th 10th  1ith  12th

I. WORK EXPERIENCE: Paid/Unpaid (if applicable) *

Describe Work Experience Reference
Bth

Sth
10th
11th
12th

SUPPORTING DOCUMENTATION FOR IGP

Information for the IGP may Indude letters of application, resumeé, references, records of work experience, and sample
school work {I.e., plctures, wideos, portfollo entries, etc.).

MY DOCUMENTS *=*

This file is a part of your Individual Graduation Plan and provides support materials for developing the plan.
Recommended
= Assessment Records
* Results of Career Interest Assessments
= Dther Career Assessments
* Core Content
* Kentucky Occupational Skill Standards, if applicable
» Letters of Application
» Letters of Recommendation
» Pictures, Videos, Portfolio Entries
+ Completed Sample Job Application
» Records of Work Experience
= Academic and Career Related Classroom Work
» Record of Kentucky Occupational Skill Standards Assessment, if applicable
+ Sample Completed Job and/or College Application
= Special Awards
= List of References
= Resumé
* Aitach additional pages as needed
* * Test Scores are accessibie fn my officia! schowl records.

The Kentucky Departiment of Education does not discrimingte on the basls of race. color, national origin, sex,
refigion, age or disabiiity In employment or the provision of services.
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Appendix E
Oregon Diploma Education Plan and Profile Sample Template

Oregon Diploma

Education Plan and Prafila

Grodwacion Reguircment: Each civaent sha!! develop an educaclon plon ang
it an pawentine peofite (TR 501-00A7-11 dU).

Laucabeon Man: A formaimed chow and 8 profess thol pmealvos sELaord oaorand, monraring, and

managing e oun (@arrdng ond coreer develazment Suning grodes 7- 2. Srusentr create a gicw

far pornitng the!r parsonal ord cored INSERETTr anc poagt-igh scnool poals connected [T oorivilker
chat witl Pelp B achfove Saedr goals and socossfiodny drangtlor Lo nawd shaps.

Fean cdlivan Pogfile Dramnmndulion o sdackad | eegecom il o hiescmecd Trosrad goafedaow
wrepwnearsm’ s edls, cref ol Ty pesraned coeeeo dislanels G STend S e slindem! " e it
plan.

| ducabinn Plren ard Profil=

The education plan ard profile asslsx students tn pursuing the'r persenal,
rrdicetimal, ard canesr inberests and post-Righ schonl aorls. The =ducation plan
sarves a5 a “road map” o eulde studants” leamdng throuphout schaoel and prepare
them tor next steps atter high school. The edocation profil=s serves as s
“pompa=" that docurments stutenic” progre= anrd achisvrsment toward thelr
gnals and helps Hhem toostry on corse.

lhe stideat is reyponsible, with podances, to d=velop and mrnaae Sisor her
personal olan and proflle. The senool fe responsible for providing a process and
gdance to shixd=nks. Th= procesy shocdd begin no las=r than s prawd= anid
comtinua through 12" grede, with repular reviews and uodates, The process

shoi ild b designed wikh He=zisiliby ro allmy stoderts tn chanae ther plans as thesir
personal and carser Interacts and moals evelve alone the way

Eady sl disleict i Ovesgon is empess bed Lo have g compreisimive guidsmes and
counscling pragram (CCC] in place that includes individuzl plannng to asit cadh
slokesl i sesllingg and echiesing avademic, caree: | oo personald social yoals el
in pursuing community imesheoment ard past high sehool inberests ard plans.
Theae aclivilies supporl bee develbosmenl of U educalion plan thal personalize
cach shudent's learnirg ond the documomation of progress and achicvernent in
Lhe sdhucalizn prolile. Compach=mive yoidenee and oo eeling is en inl=gral parl
of tho school support systom that adwanecs high gquality leorming eoportunitics.
Il.'l"l'.“ I'IIL‘;UH i Itd' TES LR CSS rur coamp ll:ll'_'| e :IJITLIH'.": dl -IJ CLIII;‘-EEIIIH dr e Il.'!.l.ld
on tne UDE wobsite Doz hwess, od doate, or usi scaren reallts/ ige 134, Soc the
Chegon Diplomna Slud=nl & Coamselor Toulkil fur addilional rescurces,

o

- -

Cragon Clolama Ecucsdion P a1 and Frofl &, Cregon Departnant of Sdocation, Sspanoer 2009
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Compenents af the Education Plan and Prafile

Compononiis of U odwcation olam seeld prol o aoo cescribod in Tabbo 1. Tho roeguinsd
alegmants orovide a framesaork for the dovecpmant of lozal sducation plans anc profiflos.

zchools may Includs additiona cormponsnts, The colurmn on ©e right gives examples of some

camnw e Toalures of e cdusalivn poan and profils procoss.

Table 1. Educzatlan Slan ard Bducstion Pro™le Sequired Elerments ant Comiron Featu ss

EDUCATION PLaAMN
ltcquired klzmonts

Comumen Feclures

Dezcripe personal. Atacemis, anc
CATCGr Iienssks.

Studentt Wantify strenathe, U<4es ano dislikes, apilzude
tal=nt=, lrarning stdes, and skilis throogh =1 F-
arerenzzy aulivilies.

Sudents Wontiby acodome procarstar and tascor

red mied sl newmded

Students WantTy tentatya caresr intarests, poiential
caresr paths and costzecondary ezucabizn cphizns.
STudents wdantrty carcor legrmrg areos to Eal a gocpor
wrddersbrnding of Hheir cars=r n+=rests god

erpetlal i

Deseribe personal,. edueational, and
Zamer el el L-Leron el Tonog-
tErmi.

friafende ek poely, plens and sheacagise to sehiswe
wodls, anl revies progress loward goals.

STudonts acquire ams dovelop docadcn makmg #ilE.
S_udenly eslallish and explure lonla live cenee annd
coucanonal goas.

S udenly idenliTy g supporl mslwork, sl resumces Lo
help them azcoer plish thel saals,

fridfende resiawsr sns updake gaals penadically and
resize gt peeted.

Ide=ilile “mexl sbepe™ reguirernenls
followimg hich schzol compledon and
#eos lor ccesziul Tronmbicm:
2-wzar, d-vear Lollege o univeilg,
caresr schoal, spprantizeship,
HOTHOTSE, maltary

Flan ¢ourzes and learning @x<perances
thaf su=porr ©ae shideat s inbereses
ant godls, eluding: ooponbomidss
for msedirg acadsmic sizmdards,
cssanbial skils, techmeal baowledac
ant shinls eslendey applicd liom, ant
carticipatien in c3reer-related
WSRTTING CHPCNEeCI,

Sudenly wrderalend U sducalomal cpponlar iliss anc
FLTSOMaTYCS aal.able o them,

S tdenly wenliTy ardd plar for coslyecoimbar p cnlrarcs
requiremente, skill requirereris, schzlaszhips, firarclal
a1 wrtermancn, cdvanceD placemont Jpnz ooh
prep oppor bue e, e kforcs oo lisors and aoning
requircments, obe.

STudonts eannect thetr DS o505 ang goas With loaming
ecxperiences “hat wil help ther deelop Erovd=dge mnd
ckl.l and acieve thelr aosle,

I =aming nexprrtonitises may incbese intend: seiplinany,
themebw, conmrwmi by commcliong, we off el by,
diziznce Lsaming, studsnt leaderehic, e2-cdrmedlar
a-frobes, ate

Students wHiZe career learming sreas 72 identl™y
techrical ord acaderrie hacwledec ard Sabls and
arplira=icns in rareer conbexk.

Orego Dirlomma Cducation Plan ancd Prafils, Greson Ceparreent of Cduzatios, Sept=moer 7004
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EDUCATION PROFILE
Bequired Llemsnts

Commeon | eaturas

Documentation of pason sl
proeress and aohizvement Foward:
+  acaderic stantorde
+  Essentia skills sCameer neatsd
loarming standards
Extandes application

# Carsar-relatad lsarming
experlencas

Creslil roguiromenls

Shuelunls - oviow Ui acadomic progioss and
achiavamest thrnughout tha school yaar,
studdsnts icanbify what they have acramlished
A ez Uiy nooed Lo img we,

il rnaticn displavod s asubsol Tom U
sbudent's carmarant recarns

Ltukdants o schanl may selact 2rzas of the orofla
o display anc communicaze oo different
audicnces, @@ paatts, colleges, amployes.

Bacard of personal awards,
accompllzhrentz, exoeriences
ol 2kills,

- = - = - " L ] n

Completed coursgsork

lecrmical krowlades and s+ill=

Ab-letic and recreabional activities

studsnt laaderstip, clok, ar tzam menlvament
arristie or craativa work

voluntzar acthities

_elzure curs.its, personal profects, hobbiss, s,
CorliTicaLivo, leois me, crocamnbials, oo oliur
sorms of mecognition {asvards| carnsss

Rotlzctions on corrant status of
personal, edocatlonal, ond coarcer
pials,

Shuedunls @ ovbow Ui puals and plars Ui oueboul
rhe sehinal year, raflacting on what thay mave
laarnzd Trom ther experiences and
Accomclishmonis.,

Studants' ecucaton plans shoulc bo revised bo
raf zcr thair progress and svwalving inferasts.

Education Plan and Education Profile Examgls

ha fallvedina praes pravide an esamnle of an ediration plan and prafile that nenrmorate the
rexrrad slemants. | hese elamants stanld ba 2 part of a~y Incal 'y dasignad or commarneially

Availalle cducation clae zmd prolile Woasa mnodale the gaslw asilily of sudontl

intaration “om ong districk to another

Qrecon Cliplora Sducatier Fisn 3nd SFrefle. Credan 2spenmant of Sduzation Sactembar Z00:
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EXAMPLE Education Plan

Student [dentification
Shdanr: rsteirt srident 1n: “rate Srudsot 1
Dkmier: crhnnl: Lata §ast Hineated:

MersonzlF AucationaliCareer Inferests and Gals i et H-Igh Srhnnl Goals

« what ara my nersanal intaresks, strangths skills, ans falents?

e« what slells dn o meed tnimpeeee?

w  wWmat arc my porsonzsl gosls! What aro roy educationzl goals’ VWhat acTico will | ako to
~earh my anals? what halp da | naed tn reach oy onals?

# Whal are my career interssis and gozls? What caresr options will | expore? Vhat
carzer paths Will allow me 10 develsp nmy skills and @&lenis s

« wWhal are iy post high school geal=7? What academic snowledge and skills,
ceger @l skolbs,) and lechnioal Boemde:doe Al skills weokd bl propene: me T oy
oost-hign school goals? vhal cducallonal preparation fo.0. Courscs, proarams
SROENEN0ES] OO0 | NSSd Now 16 Eredans me for my post-negh school oosis™

Lssarnning Pla

o Wl amlgcime Lo sludw

s hal poouirud and elodUvo oo will | Lk Lo Balp meo coach oy poals]?

= fhat educstion or taning will | ness aftor high schocl®

+  Can |eam ooblege credit now thraugh my high sehool program®

+« what caregr-related leaming experiences can help ma raach mm goals and provice
coportunities bo apply my learning? How dozs ohls exozrience relote o my interests and
zoalz? what kncvdedze and solls will 1 apply? What stondards can | meet through this
coper il How doos Unis osom iunco connecl oo wdial o loaeiee oy olaseosd

Bellocliun

Thiz iz o vzviee ol your educalion clomand prolile Wodeeck on cogess Wweeard pour gouls sl

silwasl roguiacnents, Adjust vour voucalion plan s polile as poodod

& A | hoadod i Ubes righit divoclion? s mg curronl pogram o7 sbudy coreisbonl vl L
chuicd i on Iaimio rogpairod Tor woal | weanl Lo do allor bigh school?

#  Hawn iy porsonal, cducalicmal, or carson ke velsdoodals Chamos s | Last eviosod my
ulamd

o How arn | duime cadomica ol Fow s ey oncoress loevand neosoling sLandan ds and ossonlial
shillsd Fowe canm | irnzrosod Whist help del noedi

o Al have | by s T Uhal Dolps e acomplish ney poals:

 whal do 1o L duin Cho coming o Lo slay on ace inomecling oy poalsd whe can
ol e will D sbopst

Rerrleved By Pacenty Suzrdlon [ =

Crzget Lpiame Bdusanen [Fhar end 'robke. Uncgen Lopemmeniof coducabon, scpiombor 24049
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EXAMPLE Educatdien Frefile

S ladeni [demliliue Licn
Student: Mhstrct Studant 1D Siabe Student (T
[Astrict: oo, Dafe Lt Uodabed

ACADEMIC ACHIEVEMEMTS

Credit Reguirements

] 1ush 11th 1EDA

Enplichs LEnpUste Arts

Mernematics
Sglance

e o [ W Doy i

Healll

Prywire| Miurabizn [
Zgcord Lanpusas

Arhs
Carger & Techmical (CTE)
[l tivms
Elgciivze
Electiwss
Elem Liwes
EloTLivcs
Elem Liwazy
to
T PSR
f_'_f;_'_r_ tubicct Arca ke .I.::h"rH —ocall Ferformanoe Assessmcnts
|:| EMGLISH Leore Wiork Sarpes Othar Loca. Farlermance
Faadimg and ASERESTIENES
Litgratira Spaaking
] Feriuasiss
7] Infprmatte
] Unretaarzad
Wrking Trmrm Anong
_ Harrstive or Imag naties
_| Cxposatory
7] Papmassiee
|| Ml THFMATE 3 Frnilad=an Srvlw myg
limswi=dg anc Tkl Spure _| Algabimic Felasioneizs
Tzt Zeore | Prebability I Soasistice
_| Gegrmetric Conoepts
D SCIFMTF Teorg & ieml il hoapuiry
T isnbiTe Kioaelslys JF rie Shee e By pesihssi
F faills J [ESNE
J D=l Trillez - mn
I dra ryain Thalen o w14 e

Cirepon Diplorma " dercatior Flan and Sofle Cregon Tepednend of Cdocason. Ssatemnber 200

129



Carper-Related Learming Ezsential Skills (ES)

Standards (CRLS)
Gomplehen
Femay pired T comzetad Fequred in 201 % & heeand T TF | 1o
Errohan
Cormmumicalico Feadimmg [2012)
Writimg {3 7)
Spozklng (TEA)
Frollen: Sulving Tlink Crilically & An=lwlicaliy
g rsonal Managemert PZracno. Manigzmont & Toamwork
Tegmis o {TEL
apphy kalbemdlics (2004,
Usc lochnology [1 240
Clie & Cammuntty Enpatement (18
GGlntal | dhe ey i TIA

Education Plan & Prufik: Exlennded Applicalion

Include s = Adenc= nf: Ircliziems evidenre nf: .

O Perzaral, scaderic, zaresl O Apaleation of knpalsdee and Jacpllization of anowladpe
rnbEreshe wkills skall=

O Perzaral, equcationzl, cEresr O Peraonal relevarss connsdciel J2arzcnsl relevamte cannected
anale tin =turatinm plan to mdvemsian plar

3 Pzl B by s vl plamerne B Beselive of lwaiing 3 Plann v ledn nmp poals

M Plarner cmrse of stody 12 M Documenation of proosss = Badlerton of l=srming
negl slomlands ard EX B Crcanren i ol g cduacis 3 Eopleayome L Foamdalzn o CRLS
prangiency

3 Carzzn Cevelupnznl CRLE

Crreer Learning Araas

O &g, lood L Hat Heesurees O UBuen=s L Mgt O | i=alth berecms
3 | ly—en (=ssurzes 3 Induszisl O Coginse-ing

T7E Progra of Slody:

Teshaieal Skdl s

hi v fowewrwr ol dsle o omecpa i haoesad s tal=ra

PERSOMAL B CAREER IMTERESTS, GUALS B ACCOMPLISHMENTE

Interssts, Gonls, Accomplishments
= [’ 11 1¥

PalEora. 1Rt & sonls

Carmer Irbaress: U Jon
Carcer Roakcd Leamors

Foj=aman =
“=ndant | magde-thia
foudent Cowzs
ALEE]ZE

L et b
Enplogmonst

ke Tamugt Te il Al

Cirmgne Nipdora Cdocation Pian and Paafie, Deegon T=pa-mett of Tducaton September 200
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Postcecondary Planning

Fese-dligh School Goal:

TNd=ymar coHeam e nacershy T Uommnnry cnllepe M nrkione Tremeng [engrar
3 Privale caneer vullepe = kililary [m ]
Embrance fosemsimeil Sropes” 254T 5aT: ACT:
Hame af Colmp=Sinshhrbinn A=l CAmpis Anplwmtinn Yt af Ancheation
Wil Dizandlinme
D5 almn il e
ot ] § i
O ampled
35 abwn il e
O¥ait 'skca
Ddcoepred
M 1k e
O¥ait skco
D epled
achnl ArsRspes And §InaTea ] B
Fimangial 514 laems of AMCHNT Doadllne Hotifkcation SEas
sl puleralip [ales
L R el Wt | [ 1 ekl
Alswlilical un reveived 0w dad
Aapp.icelizn voms heled Subwin L=d
Jratifleaton recelses O aysardcd
e liam wons el 3 Sl Lzd
Thrkrhicatan reeerees M awveard=d
Emipdcyment Aostarch
Harme of CamCan ErtreEncs Reoulrermants Apolicstlan Date o1
" e I it e sy
Havienwrad by PrreatsDusndian laTa

Tregen Niplora Cdocation Plan and Sofile, COregoe Deperimetf of Cdocation, Seoterber 20049
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Appendix F
Texas Personal Graduation Plan Sample Template

Personal Graduation Plan  Swdens

Shocoet @
Dapiantn Studant Cunulabve History Dysats
Schacd M=t Mnemdisd
| pacied] Dschwene D A : Hg=m
5 arky DITY= AL v i -
Craiyinal B v Curre, Croefice Bl mospmny Sporkd Edwcasien
7 ~ton e rue [ e mesa s Crodt doguision Mhn rueeces Hefmerl _ # tmes

Bareoamieml Thala

Fadse=il Bredar TESS" {5 ] Bmmemnd THIS" |F. ] Tl i Hrwes (13 Toanmpt Chicapn o b Ao il Tl [0 b o e H'"
Fat 7w | Foow LT Fini: STim Lozl
T1 Ay hemdtng
iz
San La
sackc| bdes

Academc Plan bducamonal Goalks

PRI 56 R SR
:.\_; T “-t PR b el = pesaaren o oy ] Favioi g o Suplany, Avabhims Cosis

Sturbanl, S ot Clw
relrn by s - e 3
plab 1 e Pl Tt —— o armit Lol o et Brdemas Aharaee
=T Tiplstigh [P Y Stmea o howsiad T con © [ Fadkeig e, “mof fsinmrtndent ! =
Farenl “a)ran o LR
G MIER, ECH DML LOCAL LEE
= Teihy a0 b tens S fsgnieg gk L e wg A | Detu Durul el
Loca U
Lo s ks
“ s bieda o ' e il v el i = TAN e D e e e e, ekl i "M
B Fianin I b’ B bernriesl rabale S sl rdfade W i w rd b LT TU B PR R T TE
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Pzrsonal Graduaton Pan
Credit Acquisition Flan

Audarz:

Recommerdad | llgh oozl #lan
GIADLATION RECLIREMENTS

Sudert b

o deudle Fla
AEcarimerdes | |;I' schea Flan [-:IL ]
Tedingpe e all & hivrmarnal Trim

= i=imu s Craguoben Fon

Troogemed e e

TN AW

Fopm
wWorem| HlITR '-Tr!'\-'

Feri i Twewtrs phe Suidin

l.'_ll— L cha Lnos RacoasadEn

L o s i il
B mm

Ho A e

n e
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Appendix G
Local Education Agency Intensive Acceleration Examples

Component 8. Monitoring and Intervention, Elements b. Innovative methods to promote
grade level advancement and c. Intensive accelerated instruction for academic assessments

Provision of services for students in at-risk situations in Weslaco ISD:

e Weslaco High School, Weslaco East High School and South Palm Gardens

ocouarwnE

7.
8.

9

Review sessions for SAT/ACT entrance exams for college.

English, grammar/writing practice software in all computer labs.

Self-esteem retreats for identified at risk students.

Novanet/A+ credit recovery classes offered after school and evenings.

Virtual labs in chemistry as extensions of classroom labs.

On-going staff development for teachers on TAKS and initiatives to help students
succeed in all academic subjects.

Saturday school for identified at risk students.

Intensive remediation services for state assessments.

Counseling sessions.

10. Study skills sessions

11. Goal setting sessions

12. Classroom instructional assistants

13. Day-time tutors for math and language arts.

14. Intensive, supplemental reading and math programs
15. Lunch time credit recovery sessions

16. Technology Curriculum Specialists

e Mary Hoge, Cuellar Central and B. Garza Middle Schools

OO ~NOOTEWDN P

. Intensive remediation services for state assessments

. Extended learning opportunities such as before-during and after school tutoring
. Sessions.

. Saturday math camps

. Power Writing camps

. Counseling sessions

. Girl power sessions

. Intensive supplemental reading and math programs

. Self-esteem enhancement sessions

10. Day-time and after school tutors for math and language arts.

11. Classroom instructional assistants

12. Social workers assigned case load of at risk students to work with on a weekly
basis.

13. On-going staff development for teachers on TAKS initiatives to help students
succeed in all academic subjects.

14. Technology Curriculum Specialists
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e Louise Black, Sam Houston, Silva, Gonzalez, Margo, Airport, Memorial, North Bridge,
AN. Rico, Cleckler/Heald Elementaries

1. Intensive remediation services for state assessments

2. Extended Learning opportunities such as before-during and after school tutoring
sessions.

3. One-to-one extended learning opportunities.

4. Saturday and week night math camps for parents and their children identified as at
risk of failing.

5. Power writing camps on Saturdays or evenings for student and parents.

6. Counseling sessions

7. Learn to read with parent sessions

8. Teaching parents how to work with math manipulatives for their children.

9. Teaching parents how to help their children with homework.

10. Intensive supplemental reading and math programs

11. On-going staff development for teachers on TAKS initiatives to help students
succeed in all academic subjects.

12. Day time and after school tutors for math and language arts

13. Classroom instructional assistants.

14. Technology Curriculum Specialists

http://www.wisd.us/departments/statecompensatory/
Accessed May 19, 2011
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Appendix H
TEA P-16 Council Permission Request

From: De Leon, Angela

Sent: Monday, February 14, 2011 10:39 AM

To: Lindsey, Jan; Wayman, Julie; Hicks, Patricia; Knaggs, Barbara
Subject: RE: MPA Research Project Proposal - Approval Request
Yes, thank you!

Angela de Leon

Texas Education Agency

Phone: (512) 936-8945

angela.deleon@tea.state.tx.us

From: Lindsey, Jan

Sent: Monday, February 14, 2011 10:22 AM

To: Wayman, Julie; De Leon, Angela; Hicks, Patricia; Knaggs, Barbara
Subject: RE: MPA Research Project Proposal - Approval Request

| know we already discussed this, but | wanted to confirm that as you proceed, those you contact
understand that you are conducting the interviews and the study as a student and not as a
representative of TEA. Thanks Jan

Jan Lindsey| Senior Director

State Initiatives | Texas Education Agency

1701 N. Congress Ave. | Austin, Texas 78701

phone: 512-936-2832 | fax: 512-463-5337 | web: www.tea.state.tx.us

“All Texas students will graduate high school ready for college and career success and
prepared to be contributing members of the community”

From: Wayman, Julie

Sent: Monday, February 14, 2011 9:41 AM

To: De Leon, Angela; Hicks, Patricia; Lindsey, Jan; Knaggs, Barbara
Subject: RE: MPA Research Project Proposal - Approval Request

Yes Angela, you may proceed with your project. We met with Jan and we reviewed the goals of your
project. This information could be helpful to the agency in implementing the dropout recovery
program.

Please schedule a time to share your results with us after your project is complete.
Thanks, Julie

From: De Leon, Angela

Sent: Friday, February 11, 2011 1:08 PM

To: Hicks, Patricia; Lindsey, Jan; Wayman, Julie; Knaggs, Barbara
Subject: RE: MPA Research Project Proposal - Approval Request

Pat,
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tel:%28512%29%20936-8945
mailto:angela.deleon@tea.state.tx.us
tel:512-936-2832
tel:512-463-5337
http://www.cftexas.org/

Thanks for your feedback — upon approval (from Julie, Jan, or Barbara — to be determined) I'll touch
base with Monica. The implementation of P-16 plans for students is such a large issue; for the
purposes of my study | had to narrow the topic. I’'m only working on the actual components and not
other factors such as access and ownership. I’'m proposing that those decisions should be left to the
local education agency. However, the benefits of P-16 IGP will be discussed in the body of the
report.

Thanks,
Angela

Angela de Leon
Texas Education Agency

Phone: (512) 936-8945

angela.deleon@tea.state.tx.us

From: Hicks, Patricia

Sent: Friday, February 11, 2011 11:27 AM

To: De Leon, Angela; Lindsey, Jan; Wayman, Julie; Knaggs, Barbara
Subject: RE: MPA Research Project Proposal - Approval Request

Angela,

| like your proposal and think that your study will be beneficial to the agency as well as other P-16
stakeholders. | would recommend working with Monica Martinez in Curriculum since she was
appointed the agency’s key contact for coordinating the development of an individualized
graduation plan model after passage of HB 1. Monica may have some additional resources or
information that may be useful to you and | would love to check that off of the strategic plan’s work
status document.

While this work is being conducted to fulfill the requirements of your graduate degree, it is
something that is relevant to our work at the agency. | don’t see any reason why you can’t interview
the stakeholders you’ve identified as an employee of this agency; however, | would suggest that you
also let them know that you are using the information gathered for the purpose of completing your
graduate research.

| am very interested in learning more about the components of a P-16 IGP. Will your study also
address the benefits of IGPs once created? Who will have access to them, etc.?

Patricia K. Hicks

Director, P-16 Coordination

Division of College and Career Readiness Initiatives
Texas Education Agency

(512) 463-9622

(512) 463-7755 fax

From: De Leon, Angela

Sent: Friday, February 11, 2011 10:58 AM
To: Lindsey, Jan; Wayman, Julie; Knaggs, Barbara
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Cc: Hicks, Patricia
Subject: MPA Research Project Proposal - Approval Request

Hello All,

| am working on my Applied Research Project for completion of my Master of Public Administration
degree at Texas State. | have decided to develop a preliminary P-16 Individual Graduation Plan
model based on literature and other existing models. | have developed the major components and
found the elements that | believe should be included in each component. | would like to discuss
these components and elements with P-16 IGP experts and users to determine what they would add
or remove from the plan in order for it to truly be a model P-16 IGP. | would like to conduct
approximately 10 in-person interviews with P-16 IGP stakeholders (two representatives from each of
the five categories below). As an employee at TEA, | would like to request your permission to
conduct this research study. | have included additional information on the proposal below. Please
let me know if you have any questions or concerns. | look forward to your response.

Thanks,

Angela de Leon

Developers
§ Texas Education Agency (TEA)

§ Texas Higher Education Coordinating Board (THECB)
§ Texas Workforce Commission (TWC)
§ Texas Department of Rehabilitative and Assistive Services (DARS).
Supporters
§ P-16 Regional Councils in Central Texas
0 Bastrop P-16 Partnership
o Blinn College P-16 Regional Council (Brenham)
o Centroplex P-20 Regional Council (Killeen)
o E3 Alliance [Education Equals Economics] (Austin)
o San Marcos SOAR (Seeking Opportunities Achieving Results) P-16 Council
Administrators
§ Texas Dropout Recovery Pilot Program Participants in Central Texas
o American Youthworks Charter School
o Round Rock Independent School District (ISD)
o Austin Can! Charter School
o Del Valle ISD
o Manor ISD
Users
§ Texas State University student group
o Six male Texas State University students
o Nine female Texas State University students
Experts
§ Jobs for the Future
§ The Education Trust
§ Center for Educational Policy Research
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Appendix |
Texas Regional P-16 Councils

P-16 Regional Councils (40)

Institution/
Region  |P-16 Regional Councils |Organization Lead Contact E-mail Address Phone Address Website
Northwest |Abilene Regional P-16  |Cisco Callags Abbie Randoloh abbie randolph@cisco.edu (325) 7044483 717 E. Industrial Biwd
Council' Abilene TX THE02
Central Bastrop P-18 Partnership |Bastrop 150 ﬂmma. Richardsan brichardson@bastrop.isd.fenetedy  [(512) 321 282 00 Farm Street
Bastrop, TX 75802
Central Biinn College P-18 Dr. Valschkia Drabney aoney(@biinn edu (978) B3D-4183 802 College Avenue hitto:/iwoww_blinnedwip18/index.him
Regional Council Brenham, TX 77833
(Brenham)
Central Centroplex P-20 Regional |Central Texas William Alexanier bill alexander@eted adu; (254)528-1402; P.0. Beox 1800
Council (K College Brandie Cleaver beleaver@cted.edu 254-528-1784 leen, TX 765401800
South Coastal Bend Partners  |Citizens for Janet Cunningham jcunningham{@edexcelience.arg (361)813-6048 P.0. Box 261125 hitpciip 16 tamuce edul
for College and Career  |Educational Corpus Christi, TX 78428
Readiness (Corpus Excellence 501 ¢(2)
Christi)
South Council for Educational |Texas ASM Concepcion Hickey chickey@tamiu.edu (956)328-2124 5201 University Blvd., Cowart
Excellence (Laredo)' International Hall 208 Laredo, TX
University 7041
South Crossroads Area P-18 Victaria College Larry Garrett larmy.garrett@victoriacollege.edu 261.582.2510 2200 E. Red River
Councl (Victoria) Viotoria, TX 77801
Southeast |Deep East Texas P16 [Stephen F. Aust Dr. Mary Nelle Brunson  {mbrunson@sfasu.edu (936) 468-2707 P.0. Box 13024
Couneil (Nacogdoches)® |State University Nacogdoches, TX 75082
Central E3 Alliance [Education |E3 Aliance 501 ¢(3) |Susan Dawsan sdawson(@edalliance.org (512) 2237240 5830 Middle Fiskvil'e Rd.
Equals Economics)- #507
{Austin)* Austin, TX 78752
Guif Coast |East Haris, Liberty and  |Lee Callege Donnetta Suchan dsuchan@les.edu 261-426-8400 PO Box 818
Chambers Council Baylown, TX 775220818
(Baytown)
Upper East |East Texas Regional Panala Collzge Or. Andrew Fisher afisher@panala.zdu; 603-692-2070 2.0 Box 1262 Www slere.org
College Readiness TSTC-Marshall Apnl Graham april. graham@marshall tstc.edu 003-022-3382 Marshall, TX 75671
Improvement Council
(Marshall
Upper Rio  |EI Paso Collaborative for COr. Susana Mavarro navarro@utep.edu 500 W, Unwersity Avenue,
Grande  |Academic Excellence Education Bldg. #413
El Pasa, TX 72852
Gulf Coast |Fort Bend County P-18 | Wharton County Batty McCroham bettym@weje edu (870) £32-6400 Administration Building, &

Councl

Junior College

jE
211 Boling Highway
Wharton, TX 77488

updated /08/10
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P-16 Regional Councils {40)

Institution/
Region P-18 Regional Councils Crrpanization Lead Contact E-mail Address Phons Address (Wabsits
West San Angelo P-16+ Howard Caollzge Lafnne Byrd |lbyrai@nowardecilege.edu {325)481-8300. =221 3801 M US HWY 87
Education Parinership” Angelo, TX 76805
Central San Marcos S04AR Texas State Dr. Michelle Pope mpopei@tstate.edu (512) 245-0335 501 University Drive WAL SOArsanmarcoes. com/
[Sesking Cpporiunities University San Marcos, TX 788646
Achieving Results) P-16
Council
High Plains |South Plains Closing the | Texas Tech Janie Ramirez janie ramirezi@itu edu (208} 742-1888, »452 College of Education waww. Closing The Gaps.org
Gaps P-20 Council Uiniversity PO Box 41071
{Lubbock)* Lubbock, Tx T8408-1071
Southeast |Southeast Texas P-16 Southeast Texas P- |Steve Buser steve. buseri@ilamar.edu (402} BBO-TE3D P.0. Box 10008 Beaumont, |hitoofseba18.on
Council (Beaumont)* 16 Council 501 ci3) TA 77710
Metroplex  |Southern Dallas County | The University of Dr. Jean Keller jean kelen@unt.edu (240} 555-3427 1155 Union Circle #305250
P-1& Council Morth Tesas at Gloria Bahamon Gloria.bahamoni@unt.edu (872)780-2532 Denion, TX 76202-5017
Dallas
Upper East |Texarkana P-16 Council | Texas ASM Maya Edwards maya edwardsi@itamut edu (203} 223.3030 PO Box 5518
Texarkana Texarkana, TX 755055518
Metroplex | The University of Texas at | The University of Or. Jeanne Gerlach geriachifiuta edu; rosado@uia.edu; (817 272-2581 Box 18227
Arlington Metroplex P-18 | Texas at Adington Dr. Luis Rosado amaroi@uta edu 701 Planetarium Way,
Council® Dr. Carla Amare- Hammeand Hall th floor
Jim&naz Arington, TX 73018
Upper East |Tyler Area P-16 Council |University of Texas  |Kristen Baldwin kbaldwin.tylerp 8@ gmail.com (203) 570-3171 3600 University Blvd
at Tyler Dr. Willham Geiger wysiger@uttyler.adu {203) 5668-7081 Tyler, TX 75728
Or. Michas| Gdell modzlli@uttder. edu (203) 59E-7140
Metroglex  |University Crossroads P-  |Dallas IS0 Dr. Liiana YWaladez lvaladezi@dallasisd.org (25-5520 3700 Ross Avenue, Box 132
16 Council {Dallas) Dallas, TX 752
South Upper Rio Grande Valley Dr. Ana Maria Rodriguez |amrodriguezi@utpa. edu; (856) 316-7212 1201 W. University Drive
P-18 Council [Edinburg)® | Texas-Pan American [Lisa Prieto lisapristo@utpa.edu; (956} 381-2625 Edinburg, TX 78530
Petra Lopez-Vaguera lopezvagp@utoa.edu (956) 292-7530
South UTB/TSC Lower Rio The University of Dr. Stephen Rosales Stephen rosalesi@utb.edu (956} 852-5730 College of Education

Grande Valley P-18
Council (Brownsville}*

Texas at Srownsville

20 Fort Brown
Brown . TX TBESD

undated 8/08,10
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P-16 Reglonal Counclls (40)

Institution/
Region P-1& Regional Councils Crganizafion L=ad Contact E-mal Address Fhone Address Weabsits
South Uvalde-Middle Rio Grande |Sul Ross State Dr. Jo=l E. Vela jvela@sulross.edu (830) 279-3035 2823 Garmner Field Road
Region P-16 Council University. Rio Uvalde, TX 75801
Grande College
Maorhwest |West Central Texas Rural |Cisco College #nmy Dodsaon amy.codson@cjc.edu (254) 442-5120 101 College Heights Cisco.
P-1& Council {Cisca) TX 78437
West VWest Texasz P-16 Gouncil [The University of Jo Lynn Jones jones_j@uipb.edu {432} 552-2183 4801 E. University Wy fexasp-18.com
(Odszszal” Texas of the Permuan|Dr. Roy Hurst hurst_ri@uipb.edu (432} 552-2132 Oidessa, T TETE2
Basin
Matroplex  |Wesiern Metroplex P-16  |Weatherford College |Hathy Bassham kbasshami@we.edu (817) Go8-6214 225 Colliege Park Drive
Council (Weatherdord i* (217) E08-8284 ‘Weatherford, TX 76056
BoLD  |FY 2011 THECE funded P-16 Counc

Recognized P-18 Councils in Texas Regional P-18 Coun

Metwork

uodated 50810
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Appendix J
P-16 Individual Graduation Plan Research Study Consent Form

Note: This study is part of my requirements to complete the Master of Public Administration program at
Texas State University and is being conducted by me as a student and not as a representative of any other
entity or agency.

You are being asked to take part in a research study to develop an ideal P-16 Individual Graduation Plan
(P-16 IGP) model. | am asking you to take part because you have been identified as a Central Texas
developer, supporter, administrator, user or national expert on P-16 IGPs (See P-16 IGP Potential
Interviewees list below). Due to the nature of this research study, | have submitted this interview request
to more individuals than I can actually interview. As such, the first two respondents from each group that
agree to the request and whose schedules can be accommodated will be interviewed. A notice will be
sent to those that respond and are not selected for an interview. Please read this form carefully and ask
any questions you may have before agreeing to take part in the study.

Background on P-16 IGPs: Many high school administrators, students and parents are familiar with
four-year graduation plans that assist students in planning for the courses needed for graduation. Four-
year graduation plans help students prepare for a desired college major or career field. In Texas, state
policy makers have called for an educational plan that begins at an earlier stage of a student’s educational
path and extends beyond high school graduation. These plans aim to guide student achievement from
prekindergarten through the end of the fourth year of undergraduate education, or “P-16.” The name
refers to the range of "grades" included, beginning with preschool and running through the postsecondary
undergraduate years. P-16 plans, or P-16 Individual Graduation Plans (P-16 IGPs) as they are referred to
in Texas, assist students in taking responsibility for their education through a process of personal
assessment, educational planning, and goal setting to demonstrate academic proficiency and
achievement. P-16 IGPs also allow educators and administrators to view progress and interests of
individual students.

What the study is about: The purpose of this study is to solicit constructive feedback on the components
and elements of a proposed preliminary P-16 IGP model in order to develop a revised and improved P-16
IGP model.

What I will ask you to do: If you agree to be in this study, | will conduct an in-person or telephone
interview with you. The interview will include questions about what components or elements of the
preliminary P-16 IGP model should be added or eliminated in order to create an ideal P-16 IGP model
that assists students in completing a postsecondary certificate or degree. The preliminary P-16 IGP model
will be provided to you by email prior to the interview. The interview will take about 30 minutes to
complete.

Risks and benefits: | do not anticipate any risks to you participating in this study other than those
encountered in day-to-day life. There are no benefits to you.

Compensation: None.
Your answers will be confidential. The records of this study will be kept private. In any sort of report |

make public I will not include any information that will make it possible to identify you. Research records
will be kept in a locked file; only the researchers will have access to the records.
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Taking part is voluntary: Taking part in this study is completely voluntary. You may skip any questions
that you do not want to answer. If you decide not to take part or to skip some of the questions, it will not
affect your current or future relationship with Texas State University. If you decide to take part, you are
free to withdraw at any time.

If you have questions: The researcher conducting this study is Angela de Leon. Please ask any questions
you have now. If you have questions later, you may contact Angela at ad1347@txstate.edu,
apenadeleon@gmail.com or at (512) 826-6270. If you have any questions or concerns regarding your
rights as a subject in this study, you may contact the Institutional Review Board (IRB) at 607-255-5138 or
access their website at http://www.irb.cornell.edu. You may also report your concerns or complaints
anonymously through Ethicspoint (www.hotline.cornell.edu) or by calling toll free at 1-866-293-3077.
Ethicspoint is an independent organization that serves as a liaison between the University and the person
bringing the complaint so that anonymity can be ensured.

This form will be collected at the onset of the interview and you will be given a copy to keep for your
records.

Statement of Consent: | have read the above information, and have received answers to any questions |
asked. | consent to take part in the study.

Your Name (printed)

Your Signature Date
Printed name of person obtaining consent Date
Signature of person obtaining consent Date

This project was approved by the IRB on March 1, 2011.
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P-16 Individual Graduation Plan Potential Interviewees

Two representatives from each of the following groups will be interviewed for this study:

Developers
= Texas Education Agency (TEA), Texas P-16 Council Co-Chair

= Texas Higher Education Coordinating Board (THECB), Texas P-16 Council Co-Chair

Supporters
= P-16 Regional Councils in Central Texas

o Bastrop P-16 Partnership

Blinn College P-16 Regional Council (Brenham)

Centroplex P-20 Regional Council (Killeen)

E3 Alliance [Education Equals Economics] (Austin)

San Marcos SOAR (Seeking Opportunities Achieving Results) P-16 Council

o O O O

Administrators
= Texas Dropout Recovery Pilot Program Participants in Central Texas
o American YouthWorks Charter School
Round Rock Independent School District (ISD)
Austin Can! Charter School
Del Valle ISD
Manor ISD

o O O O

Users
= Texas State University Student Group
o Undergraduate students over the age of 18 that participated in the Summer 2010
Study Abroad Program in Barcelona, Spain

Experts

= Center for Educational Policy Research; Eugene, Oregon
= Jobs for the Future; Boston, Massachusetts

= National Center for Educational Achievement; Austin, Texas
= The Education Trust; Washington, D.C.
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Appendix K
Institutional Review Board Exemption

From: AVPR IRB [ospirb@txstate.edu]

Sent: Tuesday, March 01, 2011 3:54 PM

To: De Leon, Angela P

Subject: Exemption Request EXP2011W7244 - Approval

DO NOT REPLY TO THIS MESSAGE. This email message is generated by the IRB online application program.

Based on the information in IRB Exemption Request EXP2011W7244 which you submitted on 02/15/11 19:23:45,
your project is exempt from full or expedited review by the Texas State Institutional Review Board.

If you have questions, please submit an IRB Inquiry form:
http://www.txstate.edu/research/irb/irb_inquiry.html

Comments:
No comments.

Institutional Review Board

Office of Research Compliance

Texas State University-San Marcos

(ph) 512/245-2314 | (fax) 512/245-3847 / ospirb@txstate.edu / JCK 489
601 University Drive, San Marcos, TX 78666

Texas State University-San Marcos is a member of the Texas State University System

NOTE: This email, including attachments, may include confidential and/or proprietary information and may be
used only by the person or entity to which it is addressed. If the reader of this email is not the intended recipient or
his or her agent, the reader is hereby notified that any dissemination, distribution or copying of this email is
prohibited. If you have received this email in error, please notify the sender by replying to this message and deleting
this email immediately. Unless otherwise indicated, all information included within this document and any
documents attached should be considered working papers of this office, subject to the laws of the State of Texas.
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Appendix L
P-16 IGP Interview Questions

1. Please review the categories (components) in the preliminary P-16 IGP model. Are all of
the categories listed in the preliminary model relevant to a P-16 IGP?

2. Should any categories be added or eliminated? If so, what would you eliminate or add?

3. Should any categories or elements be added or eliminated based on a student’s grade
level? If so, what would you eliminate or add by grade level?

4. Please review the elements in each of the individual component categories. Should any
elements be eliminated? If so, which one(s)?

5. Please review the elements in each of the individual component categories. Should any be
added? If so, what?

P-16 IGP Categories

Plan Summary Component

Educational Progress Component
Student Profile Component

Personal Development Component
Academic Development Component
Career Development Component
Postsecondary Development Component
Monitoring and Intervention Component
. Support (Parent/Guardian) Component
0. Portfolio Component

RBoOoo~Nooa~wONE
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P-16 IGP Components and Elements

1. Plan Summary Component
a. Student’s name and grade level
b. Plan revision date(s)
c. Next meeting date(s)
d. Advisor’s contact information (name, email, phone)
e. Student, support and advisor signatures

2. Educational Progress Component

a. Current education institution and date enrolled

b. Education history (elementary schools / other school attended, former advisor’s
names, etc. (if applicable))

c. Retention history

d. Future education plan (feeder elementary/middle/high school/postsecondary
institution student will attend)

e. A general outline (or specific, if developing the high school four-year plan) of
courses and assessments required to complete each future level of education

f. Expected high school graduation date

g. Expected college graduation date

3. Student Profile Component
a. Student personal and contact information (hame, DOB, SSN, address, phone,

email, etc.)
b. Support (parent/guardian) contact information (name, place of employment, phone,
etc.)

c. Parent’s educational level attainment

d. Socioeconomic status

e. Race, ethnicity, or culture

f. Religion

g. Primary/secondary language(s) of student and parent
h. Special education diagnosis

i. Gifted/talented identification

J. Migrant status

4. Personal Development Component
a. Personal goals (short and long-term)
b. Plans and strategies to achieve goals and review progress toward goals
c. Support network and resources to accomplish goals (assets/people students may
turn to for help with accomplishing their goals)
d. Likes/dislikes
e. Interests/hobbies
f. Strengths/weaknesses
g. Personal history
h. Dreams
i. Fears
j. School and community activities (clubs, organizations, sports)

148



k. Work experience (paid/unpaid)
I. Style and attitude inventories

5. Academic Development Component
a. Academic goals (short and long-term)
b. Plans and strategies to achieve goals and review progress toward goals
c. Language development goals for students who are English language learners
d. Academic preparation needed for career choice
e. Likes/dislikes
f. Interests
g. Learning styles assessments
h. Graduation/grade level advancement requirements (courses, credits, assessments)
i. Grades/scores on required elements for grade level advancement

6. Career Development Component
a. Career goals (short and long-term)
b. Plans and strategies to achieve goals and review progress toward goals
c. Level of education needed to achieve goals/career paths
d. Likes/dislikes
e. Interests
f. Career assessments/aptitudes results
g. Career exploration/occupation search results

7. Postsecondary Development Component
a. Postsecondary goals (short and long-term)
b. Plan and strategies to achieve goals and review progress toward goals
c. College/major search results
d. College entrance requirements
e. Workforce/training options
f. Financial aid/scholarship information

8. Monitoring and Intervention Component
a. Personal support services/interventions
b. Innovative methods to promote grade level advancement
c. Intensive accelerated instruction for academic assessments
d. Methods to prepare student to enter higher education prepared to succeed in entry-
level courses
e. Status of interventions

9. Parent/ Guardian Component
a. Parent’s personal expectations/goals for student
b. Parent’s academic expectations/goals for student
c. Parent’s career expectations/goals for student
d. Parent’s postsecondary expectations/goals for student
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10. Portfolio Component (Collection of Records That Provides Support Materials for
Developing the Plan)
a. Assessment records
b. Completed sample job application
c. Letters of recommendation
d. List of references
e. Pictures, videos
f. Records of work experience
g. Resume
h. Sample of school work
I. Special awards
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Appendix M

Siudent Behavioral Contract & Daily Progress Report
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